



'ft wit ft ttrfvm 

L iiLISHKD BY AUTHORITY 


• 3j ft ft-AR, mifr 20 , i996/<fto so, 101 2 

No. 3] NEW DELHI, SATURDAY, JENUARY 2 % 1996/PAUSA 39, 1917 


r~ w ft krm ft*rt ft *nft f f^ft ?** wnr wwr « ft 

thst •in Eft 

Separate Poking is given to this Part in order that it may be filed as a 

separate compilation 


wt H—^nr (9) 

PART IS—Section 3—Sab-Section (ii) 


yjTtt Reft ft (-rot ft=rrn ftt ift?nt) 5m nrrft fan jttt RtfafaTi 3 tt&t si)t sifV * 

Statstory Orders read Notification.-; Isiajd by the Ministries of the Government of India 
(other thu.i tha Ministry of Defence) 


TfNFIT, ftft frppTT'-T '(NT TmT 

sfin triviiST-'T firm) 

sTftsr 

ft (ftfr, 28 fiftft 1995 

'FT. m. 12p.—%T3TT RRft FVf^-pj fftrft 
!%% rftivi srFaffti?, 19 1 e ( 19:3 tt ftlf- 
fftpT ft. 25) ’ft RRT 6 ^T ET7 Efim URT 5 ft - 

WJTTT { 1) 3T7T SRTT wf'Ffftf ^T Sftftf ftft ft 
llftR t'rtTTT *RVTT ft fftlPf (ftRTfft) ft' ftft- 
^ftlT ft. 9 6 S0—ft fftft 27- T 2-95 STTf ft-'ff'ftT 
HiftT TUft ft Rftfft ft feftt fftfa ^fftf TftHT 
ft ft ftftft ftl* RftTFffftT ft fftcTI 'AT, ftff 

envKT, qfftft fturr Jr yfftftr vrif/ftftir ft. 
1 52/95 (TREE 18-12* 9 5 % ftftr if NTVcfri ft RfftT, 
1860 (i 860 ft sftTfftft ft. 45 ) ft mr 121 , 
121 -tr, 122 , 123 ftfa Fnftr trfqPm (1959 ft 
Rfftiftur ft 54 ) ft trfTT 25/27 ft Rftftr ftftr 
ftRTftf ’T^TT Tftf Rcftr Jr ftft ft ftaftift; % 

ftT^nr Jr fftv *nr'm spruftf ftr fftftb serw 

57 01/96—1 


ft fttfftr ftnc ft-ift tprrft, ijfft-.ftT tptt Thrift % 
ftftftT ft fftr vroft nfftn ftftr TTft ir ftffr & 1 
[ft. 228/80/95-^.ft.ft. -II] 
E7T. TTRR TTTT, ftR ftftt 


MINISTRY OF PERSONNEL. PUBLIC GRIEVANCES & 
PENSIONS 

(Department of Personnel & Traning) 

ORDER 

New Delhi, the 28th December, 1995 


SO. 120.—Tn exercise of the power* conferred by sub- 
sec', ion (1) of section 5 read with section 6 of the Delhi 
Special Police Establishment Act, 1946 (Art No. 25 of 19461. 
the Central Government with the consent of the Gcwernm-nt 
of West Bengal, vide Home Deptt. (Political! Notification 
No. 9660-P dated 27-12-95 hereby extends the powers and 
iurhdiction of the members of the Delhi Special Police Esta¬ 
blishment to the whole of the State of West Bengal for the 
investigation of the offences punishable under section 121 
121-A, 122. 123 of Indian Penal Code. I860 (Act No. 45 
of i860) and Sections 2512,7 of / iron /,■-+ (Act No. 54 of 
1949> and any attempts, abetment* and consp : rac ; es in rela- 
t'on to or in connection with the said offences and any other 
offences committed in the course of the some transaction 
nrivr?.? ou; of the same fact or facts with regard to FIR 
No. 152195 dated 18-12-1995 registered at Police Station, 
Ennldfl, West Bengal. 
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040. 228180195-AVD-IIl 
S, SOUNDAR RAJAN. Under Secy. 




170 THE GAZETTE OF INDIA: JANUARY 20, 


R# 1 3Rgf|', 1996 

tt.XT. 121 ■—fKTR, fafat fT-TT 
mRRT RfafafR, 1946 (l946 TT RftrfRRR 
RSRT 25) tlTO 6 % RTR qfecT tTlTT 5 RROTU 
( l) 5TO ST5W EfaTRT TT RRFT T7% |T jfaR *TRT 
WP?ft m^T, faRT iRTRT (|ffaFTT 3DR) R T# 

TT rk rstt 397/1995 farfa 23-12-95 % 
?Frtr Jr ret 304-T Rrcfar tr r%tt % rrt% 
ssrIr rtor Rfa mr rtwt afk Rfff Tfaf # 
RtRR |Fr qn% t# jfr RmrfR % RfpPR r far rr 
fa^f 5ER RTfTm % Rtfa R RT RE# RETT EEETT, 
^< IJ it aflr Rfcrat %Ti%w %■ f^Tffwrr reftt 
^ Rfa?r wf 2 0/ 47/95—3 re 3ft ei# farfa 
27-12-95 % cffE |falWr E3RTT Tl R|Rfj# %#! 
Mr jfaR FETTIT % RTFff R# EfarET sflT srfET- 
RAfTrl I TT fERTKE RJR ffWET TDE 5R TTcff | • 

[#®rr 228/8 1 / 95 -T. *ft. aft-II] 

EE. ffRT TIRE, RET Efaf 


ORDER 

New Delhi, the 1st January, 1996 

S.O. 121.-—In exercise of the powers conferred by Sub- 
Section (1) of Sect'on 5 read with Section 6 of the Delhi 
Special Police Establishment Act, 1946 (Act 25 of 1946), the 
Central Government with the consent of the Government of 
Harvana conveyed vide Government of Haryana, Home De¬ 
partment Order No. 20|47|95-3 HGI dated 27th December. 
1995 hereby extends the powers and jurisdiction of the 
members of the Delhi Special Police Establishment to the 
whole of the State of Haryana for the Investigation of 
offences punishable under sections 304-A Indian Penal Code 
and any attempts, abetments and cospiracies in relation to 
or in connection with the said offences and any other offen¬ 
ces committed in the course of the same transaction or arising 
out of the same fact or facts in regard to ca^e FIR No. 
39711995 dt. 23-12-95 registered at Police Station—City 
Dabwali, (Distt. Sirsa) in the State of Haryana. 

[No. 228l81J9.5-AVD.ni 
S SOUNDAR RAJAN, Under Secy. 


faff REFER 
(TNRT fERTE) 

Rfa?f 

Ef foevft, 8 RE«rft, 1996 

TT. SIT. 122-—RTTE RAFTT $ Rfar 

^ fa# reset 3fk tprapfi- fd^r^r RfafERR, 


1996/PAUSA 30 , 1917 [Part II—Sec. 3 (ii)] 


1974 ( 1974 TT 52) tfY TUT 3 R# % REtE 

ST&frTT. R. 673/1 00/90~Rf. R,. K faffa 1 9-4- 1990 
R# R| fafa RF# fWT RT fa *fl fasftr 
fdTTTHt, tr-S. TEE, 703, Mw %, #7, 

TT f-TK3 spy; Em 4T7 3#T RKTETT, E*Rf 

if EtEEfrT TEJT ETT RTfa 3# EfE^R" R RET 

% rere % RfTur fa#I nr? % tt# et# # tFpt 
ET H% 1 

2. %E?Fr RCTp- % RTR R| fETETERTT# TTETRET 
| fa REfar ® 7 faT etr fl Rirr | tt trfa Tt ffarr 

RpTT faRR TTT RTt?f W fmrRT dff ftR% ; 

3. m: R4l T-Stflr RTTTT, OTT RfafazJR ^ UTTTT 

7 Rit RWRT ( 1) % (tff) SHTT TarrT RfdcFft «6T 
TTET ^7% -'X7, fMfa ^eft ^ fa TjfatfaT *TfaT W 

snfa?r % wra% utiErar if wtfr % 7 far % '*fFR 

5far RTfFT, TTdf % TT7T£fT |lfaT $T I 

[fiT. R. 673/100/90—Rt.^- 8] 
^R M 4 i RfMR 


MINISTRY OF FINANCE 
(Department of Revenue) 

ORDER 

New 1 Delhi, the 8th January, 1996 

S.O, 122.—Whcyeas the Joint Secretary to the Government 
of India, specially empowered under sub-section (1) of 
section 3 of the Conservation of Foreign Exchange and 
Prevention of Smuggling Activities Act, 1974 (52 of 1974) 
issued order F. No. 673/100/90-Cus. VIII dated 19-4-1990 
under the said sub-section directing that Shrl Klshore Vashi 
Mirchandani, A-5, Prcm Sagar, 703, Linking Road, Khar, 
Bombay be detained and kept in custody in the Central 
Prison Bombay with a view to preventing him from acting 
in any manner prejudicial to the augmentation of foreign 
exchange in future. 

2. Whereas the Central Government has reasons to believe 
that the aforesaid person has absconded or is concealing 
himself so that tha order cannot be executed; 

I 

3. Now therefore, in exercise of the power conferred by 
clause (b) of sub-lscction (1) of Section 7 of the said Act, 
the Central Government hereby directs the aforesaid person 
to appear before the Commissioner of Police. Bombay. 
Maharashtra within 7 day* of the publication of tbi* order 
;n the Official Gazette. 

[F. No. 673|100j90-Cus,VIJI] 
ROOP CHAND. Under Secy, 


rt^r 

R$ faTRtFft, 8 RRRfr, 199 6 

'FT. RT. 123-—RTRT RTTTT %• RtfRT Rf%R % 

fa# Rjtt rtctr srk Frmt farm RiafaRR, 


RfaR 
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STTTO TT TOTO ; 20, 1996/^ 30, 1917 


1974 ( 1974 TO52) ^ OTTO 3 ^ TOTOTTO TO TOTlR 

STT^ST TO . TT . 673/65/85—8 foTTTO 12-7-1985 
=pt RJ PRTO TOpf fTOTT TO ft? sft PPTTO TOU7I7 TOfvTO, 
cr? 'iff tottot totorrtoi in, tot jrrr, otr 
7ft Tlj, q-fcc ?>m sp TRT, TORf-26 aft PfW TOK fftTO 

tott sk to^r toitototo otr$ ft srfftw t 
toPp 73 ft vtPpr if Prto jjst % knk % nfroroT 

TOR TOR ft ^TO TO TT% I 

2- k?k fTRTR % TOTT PlRR TOR TOTTOm 
I Pp ^rfw RpR TO ?> 1RT I TO wr TOT f®TO 
TOfT | frorft rr snkr tot Prtrt ttto ; 

3. TOOT ?R TOkr ffTTOTT, OTTO TOftfpRiT =A OT7T 

7 ottottt ( 1 ) %snw (»?) am toot otPetto tot 

jrR tor §f, to*!; Prot ftcft | fro gRro rIto ^r 
totRt to RT^r^nq- ottor Jr tottor % i fro % vfarc 
3 pm topjto, otr$ % ottot ^rfroc to i 

[tot. ft. 673/6s/s5—^fr. 5J.—s] 

TO'SR?, TRTOTfTO 

ORDER 

New Delhi, the 8th January, 1996 

S.O. 123.—Whereas the Joint Secretary to the Government 
of India, specially empowered under sub-section (1) of 
section 3 of the Conservation of Foreign Exchange and 
Prevention of Smuggling Activities Act, 1974 (-'2 of 1974) 
issued order F. No. 673|65|85-Cus. VIII daed 12-7-1985 
under the said sub-section directing that Shri Kiran Vrajlat 
Parikh C|o Shri Bhaskar Bhanuvadan Shah, 111, Brij Kutir, 
Nepean Sea Road, Near Petit Hall, Bombay-26 be detained 
and kept in custody in the Central Prison Bombay with a 
view to preventing him from acting in any manner prejudi¬ 
cial to the augmentation of foreign exchange in future. 

2. Whereas the Central Government has reasons to believe 
that the aforesaid person has absconded or is concealing 
himself so that the order cannot be executed; 

3. Now therefore, in exercise of the power conferred by 
clause (b) of sub-section (1) of Section 7 of the said Act, 
the Central Government hereby directs the aforesaid person 
to appear before the Commissioner of Police, Bombay within 
7 days of the publication of this order in the Official Gazette. 

[F. No. 673165| 85-Cus.VIII] 
ROOP CHAND, Under Secy. 

TOI^W 

fcpft, STORft, 1996 

TOT.TOT. 124.-TOR OTTTOTTTO OTJTO OTpR ft 

fair fgfcufV tost tostut ftk frcroft fftroror TOfftPRro, 

1974 ( 1974 TOT 52) *fft OTOT 3^T OTTOOTOT TO TOtftTO 

TOrftroTOr.ft. 073/320/91—^fr.sir. 8 Prtto 12- 7 -1B 9 1 
tot tr? fftftwr -rnct Pptot tot Pp tft put toTtor? toot 
l/^fr/s, Pjrttot totot, ftTfkfr, tor? tot rtoot tot 
Tmt tk %?kr toitortc, tor£ Jr toPtotstt ft . 


tott Trier totPp otJt torr Jr fftftftr jjst to totototo to 
toPtotoot PrftT ftt ott$ % TOrft tor Jr dm «rr toto 1 

2 . TOTTOTT TO OTTO TO^ fftRTTOTOR PIT PIR 0 ! 

t Pp idPf=r rPrt to ft Rtr f qr ttto tp> fw 

7fr | fTfird mrr ?rrkr prr f^qrrd ddr f>TT%; 

3. ?R: TR €<+!<, 3H TrftTfddd tTRl 

7 «PY OTETTTT (l) (^) 3TO TO ^fpfrqt Pir 

SPId PT-T Jtr, tR fnfw dfU | Pp atlPR W 

*nkr % wrarfffttr Jr ddTd'T % 7 Pt-t % vrrFf 

jpffr ^TcT, % rrrrfsr ?rftrT 1 


['PT. IT, 67 3/325/9 1—. ^.-8] 


ORDER 

New Delhi, the 8th January', 1996 

S.O. 124.—Whereas the loint Secretary to the Government 
of India, specially empowered under sub-section (1) of 
section 3 of the Conservation of Foreign Exchange and 
Prevention of Smuggling Activities Act, 1974 (52 of 1974) 
issued order F. No. 673|325|91-Cus. VIII dated 12-7-1991 
under the said sub-section directing that Shri Moosa Mohd. 
Shaikh 1|G|8, Sliivaji Nagar Govindi, Bombay be detained 
and kept in custody in the Central Prison Bombay with a 
view to preventing him from acting in any manner prejudi¬ 
cial to the augmentation of foreign exchange in future. 

2. Whereas the Central Government has reasons to believe 
that the aforesa'd person has absconded or is concealing 
himself so that the order cannot be executed; 

3. Now therefore, in exercise of the power conferred by 
clause (b) of sub-section (1) of Section 7 of the said Act, 
the Centra) Government hereby directs the aforesaid person 
to appear before the Commissioner of Police, Bombay 
Maharashtra within 7 days of the publication of this order in 
the Official Gazette. 

[F. No. 673|325|91-Cus.VlII] 
ROOP CHAND, Under Secy. 


STRkt, 1996 


TO.TIT. 125—VDTrT TTWR % TpJTO BlTOT %ftfT 

Pmr Tim tiwr ?k frrofr fkmrTrftrPTW, 1974 

( 1974 TO 52) ^ OTTO 3^ 3WTO % W«fR Hksj 
TO. TT. 6 73/15 0 /89— . 8 . PtTOF 5-4-1989 
to trf fk?! Trrfr Ppot to Pp k 
7^ TOTOP ’-ft TOTOTOT ^.^.-212, 

Rl^trvfT fTOlOiil, pT^t (TOfR) ’Pt PlTOff TOi 

pTTT TflTr ttk %TOR TOTRK, TOTOEK 7 TTptTTSTT Jr 

tto" Ttpr infTi 7(T 'fl-ppR Jr f^rfr ^rr % *rott ^ 

jtPttot «prf tor Jr Ttro to Jr% t 
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2. yi?Yt snsm: % qw ^ faTTOr qnyr q.T vKT 
| fo yffar sTfrr wr | irr srcr tt icrr 
| faw tlt -ht%jt qrr Iptmtft ^Y |t mx, 


3. Wd: 'm ^ThTR, 3T=T srfyf-rW 44 ETRT 

7 ffiY ^rq-OT^T ( l) ffiNW (g) IRT SKyI JTpfn'm uT 
5T TFi ^ |tr ; ^ four 5(fY t fffi ^'farT Rffu 5R 

mrrr % trut J sethr Jr 7 ftr % tf'iTC 

gfan ’tpjlt, ^ituer: % ^Ydn: ft i 

[ffiT.tf. 673/l5 0/S9-lfr.^.-8] 
ET NAT 


ORDER 

New Delhi, the 8th January, 1996 

S.O. 125.—Whereas the Joint Secretary to the Government 
of India, specially empowered under sub-section (1) of 
section 3 of the Conservation of Foreign Exchange and 
Prevention of Smuggling Activities Act, 1974 (52 of 1974) 
issued order F. No. 673/150/89-Cus. VIII dated 5-4-1989 
under the said sub-sect'on directing that Shri Devinder 
Kumar Saint Cw Kuku Saini S/o Shri Gurbachan Singh Sainl, 
NA-212, Mohalla Kishanpura, Jalandhar C'ty (Punjab) be 
detained and kept in custody in the Central Prison Jalandhar 
(Pb.) with a view to preventing him from acting in any 
manner prejudicial to the augmentation of foreign exchange 
in future. 


2, Whereas the Central Government has reasons to believe 
that the aforesa’d person has absconded or is concealing 
himself so that the order cannot bo executed; 

3. Now therefore. In exercise of the power conferred by 
claisi- V) of sub-section (1) of Section 7 of the said Act, 
the Ctrtral Government hereby directs the aforesaid person 
to aonear before the Commissioner of Police, Jalandhar. 
(Punjab) within 7 days of the publication of thlis order in 
the Official Gazetto. 


[F. No. 6731150; 89-Cus.VM] 
ROOP CHAND, Under Secy. 




f^fY, 28 far^TT, 1995 

<trr. riT. 126.—’Tncriw ffiYswY (mv tr$q 

’srf^PTTH, 1948 ( 1948^1 41 E|t) *SY ETRT 2 % 


i [Part II—Sec, 4] 

( 4 .-) T SLICET ir ENffiK FfT 3 JGT 'dUxT TT 
w-t Jr vT^rt *4Y trtttr 4.1 

21 fTtFvc, 19fio tpRislY tfi.c Vi sdif sTvY *5 feft 
TiTiffd' vYciT I I 

[ffo eY— 4 3 30/l/95] 
SPTPT iriff, 4T4Y rifTj 

MINISTRY OF EXTERNAL AFFAIRS 
New Delhi, the 28th December, 1995 

S.O. 126,— In pursuance of the Clause (a) of the Section 2 
of the Diplomatic and Consular Officers (Oaths and Fees) Ate, 
194S (4! oi 1948). the Central Government hereby authorises 
Shri Raj Kumar. Assistant in the Consulate General of India. 
Jeddah to perform the duties of Consular Agent with effect 
from 21-12-1995. 

fNo. T-43 3 0/1/951 
PRATAP SINGH, Under Secy. (Consular) 


¥f%M47 facTCT EflMT 
riY feift, 12 fpTRTTj 1995 
‘VuVTT. 12 7,—'TT-iTT TMTi (fYATToT) STiNTt-TT, 

1952 4rt ijErr 3^f 3Tarcr ( 2 ) 5i=rar srfacRT 
ipT T-TFi' Jtt (T4T 5 vTUTOT ri Co % 

L-T 3T V^CT <TvIJT<T «jY ^fT. pfawTT, 

V.TcdTT JJWlfcfa'T? (RTRT-f: 6 6) FT Ti'Tir qTTfT 

• mtn , ert£; % srtst vct Jr 4 tttjtt, 1995 or 

Jr Vfif-prvr *fiT f'TMJTri Sfrcdl £ 1 

[fhcTT ¥.T-1 20 11 / 2 /35-7rwr. II] 

STR. %. fflf, SITT CrT4 

MINISTRY (IF CIVIL SUPPLIES. CONSUMER AFFAIRS 
AND PUBLIC DISTRIBUTION 

Ntew Delhi, the 12th December, 1995 

S.O. 127.—In exeicire of the powers conferred bv Sub-sec- 
tlon (2) of Section 3 of the Forward Cntracts (Regulation) Act, 
J95'2. and in continuation of Notification of even number 
dated 5th October, the Central Government hereby regularises 
the tenure of Shri S. Habsebullah, IAS (MH : 66) upto 4th 
October, 1995 as Chairman, Forward Markets Commission, 
Bombay. 

[File No. A-12011/2/95-Estt,n] 
R, K. SINGH. Under Secy. 


f^evfr, 21 1995 

ffiT.in. 128.-—■—JIUrffT ETTffi 3^fr OeHT, ( 1) Jr 5ETIP7JT E 

vt ftif wi? | ; 



[WTll— m 3 (i3 )] 

urer?,i Tfs: wrflr 20 , 1 aoe/w 30 , 1917 

TERRI r 
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• hTds rrST ~T 

^K/^TT^r Tit W 

dRrftd dTddt dti dr. irfadu 

PT-T ?Vd dfr Mh 

1 - 

( 1 ) 

(2) 

(3) 

(4) 

( 5 ) 

1 . 

IS : 3148 

TTRvNT 

mf ittt 3148: 1991 

9 5*1 1*1 3 

2 . 

l S : 5348 


trrf TTR 5 3 4 8 : 18 81 

9 5-05*3 t 

3 . 

IS: 5507 

50 fbprr ViTf-'inr % wet rrariTfw srf^i- 

5507 : 1979 

9 5-0 2-1 5 



UPvT 



4 . 

I s : 12323 

'Tdd-TTfd 'TTfl'T^r dtf 

*xrf dd 12323 : 1980 

95-07-20 

5 . 

I S : 13592 

ddTdd vftt dq i f tHt«; t-t irfer wdr 

qtr 13592 : 1992 

9 5-0 6-20 



% €; fiTdd 1 d'TT fdTTdTTd 





•rer % fdd ^Vrtfi % Tin 



6. 

I S : 14102 

TTi'rrr^TT rf - -7?tt 

*IB? trd 14102 : 1994 

95-08-09 

7. 

I S : 14104 


tfff 14104 : 199 4 

95-06-01 


[tfWT ^Ufa/lS : 9] 
. 5TTJTiWT, «m 

Bare ui of Indian Standards 
NewDciih; the 21st December 1995 

S 0.128.—In pursuance oi Sab-ode (1) v 1' the iulo of Bureau of the Indian Standards Rules 19S7 tho 

Bureau of Trahan Standards hereby notifies the Standard Mark(s) tor the Indian Standards [ wen in the schedule : 


slhedfjle 


SI, Deitgu of the Standard 
No. Mark 

Product ■'Class of Product 

No, and year of the Indian 
Standard 

Date of 
Effect 

0) (2) 

(3) 

(4) 

15) 

1. IS 3148 

Slide Fasteners 

JS : 3148:1991 

95-1 M3 

2 IS 52*18 

Staples 

IS : -.155348:1681 

95-05-31 

3 IS 5507 

50 f .Hrc capacity chemical Ere engine fcara 
type 

IS : 550? :1979 

95-02-1 5 

4. IS 12823 

PruUn.huated particle boards 

IS : 12823:1990 

95-07-20 

5. IS 13592 

UPVC y pes soil and waste discharge sys¬ 
tem ins do buildings including ventilatioa 
and rain water system 

IS : 13592:1972 

95-06-20 

6. IS 14102 

Loaded tin bronze 

IS ; 14102:1994 

95-08-09 

7. IS L4104 

Nitrite rubber components 

IS : 14104:L994 

95-06-0) 


[No. CMD/13;9)j 

SbfC KARMAK-4R Adcll. Dix General 
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FFFH 77T77 
7$ ftRft 12 7777t, 1996 

:r. -m. -129—%*sfta 7KFK Sr FtTTl 7TTF (777 7R ffF17) TfEtfwT 195 7 

( 1 95 7 47 20) Ft SIFT 4 %t 7T7RT ( l) % 7=77 7RT F TTF77, 717 2, SR 3, 7<m(ii), 7lflF 29 '777ft, 
1 994 t STFlfSTF 7R7 TOR F FFTTl 77077 77 itftHJTTT 7. 77. 77. 337 TRpJ 27 fdTW J 993 3417 77 
7fij7 7' ,7 it 7 017 7 TT^fF 7 TfW7 77 7f7 7 fwTT 7R 2 40. 203 7727 (7777 ) TT S 4 0 . 8 0 0 TIFF 

(7777) I, 4777 7F F7i % 777 7777 Ft ofFTT ft ft, 

V, ~ FRIT 77FR 47 77 771777 ft 771 it fF 777 7;f7 % 717 % 77777 FOWR | I 

17:77, 7TFR, 777 7%f777 7ft 7T7 7 7ft 7T7RT (i) 7RT 7717 Ffwt FT 7777 F77 777 

77R Ff’jft 7 7l%7 338. 268^427 (7777) 71 835.894 RfR (7777 717 ft Sofa if tjfTFT % 0117, 71717, 
afro, -Rft FRt 7t7 Rf 77TF FOR 77 77 FRO FT7 771 FR 7 717 F TffcTFRT FI 777 FT7 f 77% 

4777 At ^77T fft | I 

fjcq-T, 1 ; 57 7I7T47T % 7777 OTM 417 &5T F f'JTF 7. Ofl-1 (f )/HI/>TR VtTR/57 1-0495, Tlft^ 19 777, 

199 5 FT f'TTOtTF 717477 fSRFITr (77 if7) F F14077 Sr 71 FtTTl ft RTF, 1 FI7%7 TORT ofR, 
F7FRT (for-700001) F 777177 7 7T t?37 F>7Ft?T7 f7. (XRFT 1077)7), FIT 7R7, faf.RO 
v7lf-7, 77177, 440091 (7)rRF£) F 77ft77 7 fw 71 7F7! | I 

ffcRT2 flffaT Ff7T777 FI FOOT 3 % 777 tit Ft tfjr 0717 Wp~i TF4T 7T71 ft, f777 fo^ferf^T 7777 $ |. 
‘‘8 5077 Ft 7177 FT7f : 77T :— 

(l) Ftf 3irf*f7 Ft fRft ff7 7 fwFt 7177 FIR 7 F -TR-ftrFpRjW f7FT$ft 75 f, for«0F |, FfofRTT 
% fo-Flf FT% it for for F WO Ffpf 7 fa 7T 77% fFfat W 71 $tft qfr 7 71 77 70 F fFTft TfsTFrft FT 
3Rf7 f ;it FT% % TTt 7 FTtTtT FT TTFIT I 

JToftFRl— 57 7RT F 7717177 7| wfrf 7fl 7T7T FTFTt fF FT?' ®Tff7 fFlft ^fa it FfoTT R7R7 F 
font 54 f F77 7fF7T7 FRIT 71^71 § ifR 7fF7Ft %Rt7 7TFR 71 fW W *7^17 Ft FO-ft TlfFt I 

; 2) 7W\1 (i) F 7717 WF STTTftl 7&T7 HTfqtFRt Ft T7M7 Rl 7 Ft 717 ft Uto 73T7 TTfilFlft 717- 
fFORi R frRr WTlfr 7R1 777 ^ FTWTT tOTTtO tM Tvft 717%7'f Ft ^7t F FT7T7 Tto 

^Oft 7f ‘(777 707, 7ft Ftt 5>, F0t % 77717 7f ^ 7T7F7F 775T7T | 77 71 71 7RT 7 4ft 7771^1 (i) % 7717 

r *^f7 F 71 t?*fr 7f7 7 7177 7T ^1 TfTFPtf F 777 7 rtF ftTR 71 $71 ^7 if f7p77 3FJt 71 $7t 

if 71 77 77 Sr TftlFRl F 777 7 717f77t 7T 5 1771 fTFlfRlf tfk 77% fRl %t 7? Flf Tlf % fTfiTF 

7%T t%IT*fCOtr %lft7 7TFR Ft 77% fafaw % 177?'$1 | 

(3) 57 7RT F 77>77T F fFt 77 FjflT fFTft ff7 7 f?775 777T FUtTT Ft W7R 7 %T FI 7T71 
FRt Ft ^F5R 5>clT, Tff ^f7 FT $7t «ff7 Sr 7T 77 7f % TfiTFR 57 7f7f777 % 7rft7 7f77 FT ffTf Fit | I 

ffW3:— 47ft7 7TFR t FtTTT f777F, 1, FTF'fTF 7l)77 F7F171 Ft 777 TffffTFF % 7717 7ST7 7lf7- 

Flft f7^F7 fFTT ^ I 
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Hprfr ssiw 

fam Twrm (HPT TR'W) 


+- 


(* 

(htth h, tft-I($)/in/q.H.?TR./ 57 i-o 195 , hpcrt 

19 H^T, 1995 




sr 

74 nfiiPR 







%\ 

H, fHRfcrfg’cT % 


TPHRPT TT 

H^TTP 

fHHT 

tfw fTer h 

fTH'f'T 

H 

. HPT 

HPFT 

H^TTH 





_j 


HWhP 







TTPT HT HT 







" H 1 ‘ 

1 . Hppfr 

50/6 (?PTT) 

■— 

TTlftPTT 

fOT»nyr 

57. 899 

TPT 


2 . efprft 

5 0/7(h7.) 

— 

T'HfHHT 

fePTryi 

24, 281 

r -',T-T 


tWTTff 








3 . ’mrft 

29 

— 

TJHRHT 

few?r 

0.971 

‘417 

4- 'I'tifsH HT 

29 

fr— i sir 

—< —Rt— 

—trfr ~ 

61.675 

HPT 


5- ?PpT — 

— 

15 XLIII 

— —Hifr— 

—H$T - 

59.085 

' iTH 


Trsn: 


15 XLIII 

— — 

—— 

79.320 

'TPT 


6.-H. HHT'PTR—— 

1RT XXX 

— — 

—sfffr— 

36.260 

■ttit 




167? XXX 

— —— 

—— 

18.777 

•TPT 





*P9T ^ 

338.263 

77T.T 


(^TTfl-Tr) 
HT 


83 5.894 Trqrf (-'vy) 

vrrc if Hrrft if nf%TT fair ht% ' 47 % qu h : 

1 1,2,3./ 1 - 2 HPT, 4,5,6/l, 6/2 H7T, 7 ’flf-l, 9 HPf , 1 5HPT, 1 6 HPT, 17HPP, 18/1-2HPT.. 21 HP. 22/1, 

22/2, 23/24, 25 HPT, 26 HPT, 27 HPT, 31 HPT, 32 ?T 36 37, (HT?TT) HPT, 39 HPT, 40 A 45, 4HHPT, 
t7/l % 5 HR, 48/lHPT, 4S/3 HPT I 

TTtrr TPKV fjppnft ir frfjf'T farrr HPt HPT 'HR H. : 

48 HPT, 49HPT, 50HPT, 5l/l-2 HPT, 53 / 1-2 HPT, 54 (HTHT) HTHl 
TiPT Jr hft hpt h. : 

18 /ihpt 

hw HTrforr h fw hpt hfT HTfsiw th % hYt th h . 

rppnzifz H. 'fr. 1 S’a- HPT, H . XXXII HPT ! 

HPR T3FPT HTTf^PT 7H H H^PT ff T HPT HPT TPHRHt , HtH 7PTTT. >P*MT5Jfc H. 15 HPT, H ' HTHTH 

XLIIIhth hYt tpt h. XLVIII -hpt i ?miw nrdm pt Jr hFh?t ftrq; rh hth Hnrrc'fe h° hr rhh. 
^rFTTj^H. 1 6H HPT H. XXXHTH 5lYT HT XXIX HPT I 

*ftHT nfar 

ap-W >R r fcp T ‘V’ HTTH ?Y?fV t hYt HRfiPT RT TPTT?^? H. 15 «fhC U* ^ Hfnrfcfa <fPTT % HPT- 
hth srpft t hht ftr^f 'V* tt % i 







176 


THE GAZETTE OF JN.07A : JANUARY 20, 1996/PAUSA 30, .1917 [Part II—Sec. 4] 

igvrPT =T. RTTfsTcT, TT T. 15 H ^TRfV &, ftfC r -TR *T. 43 , 49 , 

so, 51 / [- 2 , 53 / 1 - 2 , 54 (fett) Jr itpt tmfr WfiF) n sWr hr sr$<rV |, sfhrfq-nj 'q” qxfrrmfr| 

sr T J3WT CTTff T. 54 (TFT) ^ 3?ff T *?I*HTT«r RHl % tfU f=FT '%” FT f*TWt | I 

T-xf qprrr TTOTrit,. sftr wtt) crmr qrr TfrhrTT tir rEtt % th-ftt =rrafi § sire 

fJm?‘V ft fmfieft 1 1 

q-0 ^rr f crpT gy 46,48/3 HR *rRfr ft ftTT "left £ *lYc Tap? "®” FT ftlHeft £ I 

bt—r ^rr <rtt f. 48/3, 43/1, 47/1 5,37 (tpit), 39 ft ftft RR-ft ft gftET RFfr ft. 31, 

27, 26, 25, 21, 18/1—2, 16, 15, 2/l-2, 6 / 2 , 7/9 Jr FTRT FTT TTftV |irk fftR "V FT fftwft | I 

or— 5 T ftsrr, ft ft. XXXII Jr tr FTfErr £ RRreftft ft. 1 sr ftftwr ft % fftpr # | ftfa 

ft. 1 8 /1 Jr hr tht Jr oEr Rfftr ft *rk for trrrfsi 3 ff r rr. XLVIII ft qr-rrfifs 

ft 1 5 ft ftfarr qftr rpt T^fr ft ?RT RnfaR fr % rt ft 3 XXX ft TTreftr ft. t grt ft ftEpy 
RTcfr f ft)T fftR "sr” ft fftRftf 1 1 

fr-iy Trarr Rrrfftp-r fr % tf ft. XXIX Jr qrnrrTFT ft. 16 t Jr ftt-TT Rrftr £ ftftr frEtf ft % ff 
ftsqfa XLVIII, XLIII TPrrFJ'j ft. 15 ft ftHn art ft ht rtEt^ hr ‘V'f< fftjrftj ft 1 

[ft. ft. 43015 / 9/92 tFT.TF.®^] 
"ft. %. ftE RHT, RFT flfFF 

MINISTRY ro\L 

New Delhi the 12th January 1996 

S O, 129.—-Whereas hy the notification of the Government of India in the Ministry of Ccal No S.O. 
337 dated the 27th December 1993 published in the Gazette of India Part-11 Section-3 sub-section ( i) dated 
the 27th January 1994 under sub-section (1) of Section 4 of the Ccal Bearing Areas (Acqu : sition and Develop¬ 
ment) Act 1957 (20 cf 1957) the Central Government gave notice of its intention to prospect for coal in 340 263 
hectares (approximately) or 840,80 acres (approximately) of the lands in the locality specified in the Schedule 
annexed to that notification; 

And whereas the Central Government is satified that coal is obtainable in a part of the said lands; 

I 

Now therefore in oxetciso of the powers conferred by sub-section (1) cl' section 7 of the said Act, the 
Central Government hereby gives notice of its intention to acquire the rights to mine quarry bore, d'» and search 
for win, work and carry away minerals in the lands measuring 338.263 hectares (approximately) or 835. C-94 
acres (approximately) described in the Schedule appended horde; 

ItsToto 1 The plan tearing No. C-l(E)/III/HR/571 -0195 dated the J9th April 1995 of the area covered by ' this 
notification may be inspected in the office of the Collector Chhindwara (Madhya Pradesh) or in the Office of 
tho Ccal Controller 1 Council House Street Calculta (PIN 700 001) or in the Office of the Western 
Coal fields Limited (Revenue Section) Coal Estato Civil Lines Nagpur-440 CO' (Maharashtra). 

Noto 2:—Attention is hereby invited to the provisions oif section 8 of the aforesaid Act which provides as 
follows :— 

“8. Objections to Acquisition :— 

(1) Any person interested in any land in respect of which a notification under section 7 has been issued 
may within thirty days of the issue of the notification object to the acquisition of the whole or 
any part oftho land or of any lights in or over such land. 

Explanation—I' shall not be an objection within the running of this section for any person to say that he 
himself dosiros to undoitake mining operations in the land for the production of ccal and that such 
operations should not be undertaken by {ho Central Government or by any other person. 

(2) Every objection under sub-section (1) shall Do made to the competent authority in writing and the 
competent authority shall give the objoctor aji opportunity or being hoard either in person or by a legal 
practiticrr'ii and shall after hearing all such objections and after mailing such further enquiry if any. 



[«mr 11- 3 ( i i ) 1 stt rpm .TunrA -jo, mnG/'ffu no, in vt 177 

ns ho thinks necessary will make a report in respect ol the land which has been not'ijod unde sub¬ 
section (1) ol Section 7 o, ol’ rights in or over such land or make different reports in Uspect o; different 
parcels ol such and or ol rights in or over such land to the Central Government containing his rocom* 
inundations on the objections togtlhei with the rccoid of the proceeding held by hint for the decision 
o f that G ov-:-i nm ent. 

(31 For the purpose of this section a person shall be chuntd *o be intevestad in Jand who wordd be 
entitled to claim an interest in compensation if the land or any rights in or over such land were 
acquired under this Act 

NoC 3— The Coal Controller 1 Council House Street Calcutta has hem appointed by tire Central 
Government as the competent authority under the Act 

THE SCHEDULE 

MAORI BLOCK 

KANHAN AREA 

DISTRICT CHH1NDWARA (MADHYA PRADESH) 

(Plan No. C-hD/Hl'HR'571-0493 dated the '9th April. 1995) 

Mining Rights 


SI. Nairn of tk 

Village 

ie 

Forest 

Palwari 

circle 

number 

Compart¬ 

ment 

number 

Coup 

number 

Tahsil 

District 

Area in 
hectares 

Remarks 

1 2 

3 

4 

5 

6 

7 

8 

9 

10 

1 Maroi 


50/6 

__ 


Parasia 

Chhind- 

57.899 

Part 



(New) 




wara 



2. Ghosri-Raytwari 


50/7 


— 

Parasia 

Chhind- 

24.281 

Part 



(New 




wara 



3. Khari 

— 

29 

— 

- 

Junar- 

Chhind- 

0.971 

Part 






deo 

wara 



4, Nakatla 

Ernest 

29 

PI 513 

XXXI1 

Junnar- 

Chhind- 

61.675 

Part 






deo 

wara 



5. - 

Dobhan- 

... 

15 

XL III 

Junna r- 

Chhind- 

59,085 

Part 


Pathar 




deo 

wara 






15 

XLVIIf 

Junnar- 

Chhind- 

79.320 

Part 






deo 

wara 



6. - 

Sam wan- 

— 

IGA 

XXX 

junna.- 

Chhind- 

36 ?.t)0 

Part 


warn Parra 




deo 

wara 






16A 

XXIX 

Jurnm- 

C-hhind- 

18.777 

Pa it 






deo 

wara 




Total area ; 338.268 

hectare s 
(approximately) 
or 

835.894 

acres 

(approximately) 


57 0 . 1 / 90-2 
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Plot numbers to lx acquired iu village Maoii : 

1, 2, 3/l-2Part, 4, 5, 6/1, 6/2 Part, 7 Part, 9 Part, 15 Part, 16 Part, 17, 18/1-2 Part, 21 Part, 22/1, 22/2, 23, 
24, 25 Part 26 Part, 27 Part, 31 Part, 32 to 36, 37 (Nallah) Part, 39 Part 40 to 45 46 Part, 47/1 to 5 Part 
48/1 Part. 48/3 Part. 

Plot numbers to bo acquired in village Ghogri Raytwari : 

48 Part, 49 Part, 50 Part 51/1-2 Pait, 53/1-2 Part, 54 (Nallah) Part. 

Plot numbers to be acquired in village Kbari : 

18/1 Part. 

Compartment and Coup number of Protected Forest to be acquired in village Nalcatia : 

Compartment number P 15B Part, Coup number XXXIT Part, 

Compartment number and Coup numbers to be acquired in Dobfran Rithar Reserved Forest. 
Compartment number 15 Part, Coup numbers XLTIT Part and Cotjp number XLVll'T Part. 

Compartment number and Coup numbers to be acquired in Samwabwara Bari a Reserved Forest : 
Compartment number 16 A Part, Coup numbers XXX Part and Coup number XXTX Part. 

Boundary description : 

A~B : 

B—C-D: 

O —E 

E-F 

F-G : 

C - H : 

H - I : 


1 -A : 

[F. No. 43015/9/92-LSW] 
P.K . G, Nair, under Secy. 


Lino starts from point ‘A’ and passes along the common boundary of Reserved Forest 
Compartment Numbers 15 and 14A and mocjts at a point 'B’. 

Line passes through Reset ved Fores' Compartment number 15, in Coup number XLril, 
then proceeds through village Ghogri Raytwari in plot numbers 48, 49. 50, 51/1-2,53/ 
1-2, 54 (Nallah) and meets at point ‘D\ 


Line passes along the eastern boundary of pldt number 54 (Nallah) and meets at 
poin 'E\ 

Line passes along the common village boundary of villages Ghogri Raytwari and 
Maori and meets at point *F’. 

Line passes through village Matjri in plot numbers 46, 48/3 and meets at point l G’. 

Linepasses through village Maori in plot numbers 48/3, 48/1, 47/1 to 5, 37 (Nallah), 39, 
crosses' nallah, in plet numbers 31,27, 26, 25, 21, 18/1-2, 16 15,3/1-2, 6/2,7, 9 and 
meets at point ‘IT. 

Line passes through compartment number I5B protected forest of village Nakatia in 
coup number XXXIT and passes through village Khari in plot numbei 81/1. then fur¬ 
ther proceeds through compaitinent number 15 in coup number XLVfU of Reserved 
Forest and passes through corhpartment number 16A in coup number XXX of Reserved 
Forest and meet at point ‘F 

Line passes through compaitmeht number 16A in coup number XXIXoi Ruserved Forest 

and passes through compartment number 15 iii coup number XIVIII, XLI1I of 

Reserved Forest and meets at Starting point ‘A’. 




W'iJ H-fa 3 (i i) j 


sr.RigTRJiRt 


faTfaT tR ifarsf ' Rfa-TT 

far'^nr) 

Hi ffatfr, 4 fatfar, 19915 

HJ, ttT. 130.—Rfafa, fafadTqf (faf% 
WTfafaT SpTRifr % ffar U'tfpr) ffaPT, 1976 % ffaR 
1 0 % fa ffaTR ( 4) % faffaur if faTfa TTaf farfa 
tt^pw, fafar ffamr % sfatfaTfa ffafafa if hth 
fqrqf'-rf'jR TThifal fa, ffal% 80 fafaT ThfaTTqfa 
?r fa fafa/rraR 9 tr uft ffarr |, srfitffcm 
TRfr k :— 

l. TT'Trfrq 'Hm;?-iT Mfafa isfefta fwr refuel 
RTR 

2 - tt'PWT faff-fan M-nfa ffafaT faqfaf, 

form? 

[faf-1 101 l/o/93-f?^] 

or. r . Tiff, ffasiR 

ministry of chemicals and fertilizers 

(Department of Fertilizer) 

» 

New Delhi, the 4th January, 1996 

S.O. 130.—In pursuance of Sub-rulo (4) of the Rub 10 of 
the Official Language ‘Use for official purposes of the Union’ 
Rule, 1976 the Ccntrul Government hereby notifies the follow¬ 
ing offices, under the Administrative Control of Ministry of 
Chemicals and Fertilizers. Department of Fertilizer, 80 per 
cent Stall where of have acquired the working knowledge of 
Hindi. 

1. Paradeep Phosphates Ltd., Regional Marketing Office, 
Bhopal. 

2 Paradeep Phosphates Ltd.. Regional Marketing Office, 
Hyderabad. 

[No. E-11011 /5 /93-Hindi I 
S. K. DASH, Director 

bfaffam far RppfijR fa farm 

farifam 

fa ftp-fa, lO^lfafa, 1996 

fa-m. 131 —yrror R tww ffafa 1 - 10-94 % urr-II 
far-3 fafa (ii) it Rjlffan afa ffiifar fa farm, yfiFT 
rntfat R m. fa. far 2501 , ffaw 9 - 9-94 it fatfm sfa 
tsffarRRiRfa fafn if mVr% fafam fa nfa) ifaffan, 
1962 (] 962 fa SO) Rt faTT 3 fa (i) R falfat 


RRRrV 20, 19 9 6/tfa 3 0, 191? 179 


fait mir if nfaffar rrffajfarr fa fa trpr mrifa mt-fm w, 
fw (inr % ifatr if fa, fa fat^-u rr -H iv. n^t nfa i 


twi % fatm fm tffafat % spffat tst im 


fa"faqT 

WWTH {ffafa if 

fa fair 

tstrw tfair h 

2. 336/1 

3 . 3 36/3 

0.2535 

0.2745 

336/ 1 

0.5280 


[WT rrrr-i 10 16/4/95 fa fa] 

wepj fa, [fang 


CORRIGENDUM 
New Delhi, the 10th January, 1996 

S.O. 131: —In the Gazette of India Ministry of 
Petroleum and Natural Gas S.O. No. 2531 dated 9-9-94 
published on 1-10-94 under sub-sec. (i) of section 3 of the 
Petroelum and Mineral Pipeline (Acquisition of Right of 
Users in Lund) Act, 1962 (50 of 1962) in respect of village 
Taravata, Tchsil Guna, District Guna be read as follows : — 

As per Gazette Be read as corrected below 


Sr. Survey 

Area in 

Survey 

Area in 

No. No. 

Hectare 

No. 

Hectare 

2. 336/1 

0.2535 

336/1 

0.5280 

3. 336/3 

0.2745 

, , 

. , 


[No. L—14016/4/95 G.P.] 
ARDEHENDU SEN, Director 

faltPT 

m3 ffafa 1 0 faffaL 19 9 6 

mi.flT 132 .-- r *rm m Rsm faifa t-m-94 t rpt-U 
fa?-3 mifar (ii) if Rjtffam affatngfar fa hnm, htut 
mnfrrr % fa.fa. fart 2545 ffai 9-9-94 if fa'tfamr fat 
fafa nTEi rnfat (fan if mrfanR nfnRR fa fafar) nfafafar, 
1992 ( 1962 fa so) fat ffiTT 3 fa RTSim (i) R 
afnfa fafa *tt3t if tRTfaq fafajfarr fa fa tmr farfw, fa- 
far (pt. ffarr rit % fan if fa, fa ffart^mr 441 m 1 


mpm g fafttr ffar fafftnn % fajnrt ismi! 


’ffa- 

fafaR 

fanki fall if 


fffRPT ^121 if 

33. 

83/ 1 

0.2800 

83/1 

0.0515 

35. 

83/3 

0.0315 

83/3 

0.2600 


[fan mr- 14016/4/95 fa. fa.] 

fafa fa 1 ffaiw 
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CORRIC.FNDUM 

New Delhi, the 10th January, 199ft 

S.O. ID:— lit the Gazette of India Ministry of 
Petroleum and Natural Gas S.O. No. 2545 dated 9-9-94 
published on 1-10-94 under sub-section (i) of section 3 of 
the Petroleum and Mineral pipeline (Acquisition of Right 
of Users in Land) Act, 1962 (50 of J962) in respect of village 
Pjparin. Tehsi) Guna, district Guna be read as follows 

As per Gazelle Be read as corrected below 


Sr, Survey 

Area in 

Survey 

Area in 

No. No, 

Hectare 

No. 

Hectare 

33. 83/1 

0,2800 

83/1 

0.0515 

35. 83/3 

0.0315 

83/3 

0.2600 


[No. L-14016/4/95 G.P.l 
ARDRENDU SEN, Director 

4^7 fwrr, tom-iqA, 199 6 

47I.4T. 1J3 --TR4 % TTWI fW47 1-10-94 47 WI-I[ 
nfr-3 3 'Ps'k (ii) if A/iftiw aftr uifftw ftr 4 Ttw urt 
Aw 2535 fiprHt 9-9-94 Aft jifam Ah: >srfAsr 
ttw ttst (vjftt ft wfftr ft *tf stttk 411 4t4) nftrfwb 
/9 62 (1962 50 ) 4 ft urn 3 4ftwjrcr (i) ft trppiTT fipfr 

wn if sT'tdfvFr wfsnpn ufr fft trrr twit, wft4 fq-rw 
fan 1J4T 47 if At, At faWJTPt <RT Tift I 


TM4W At 4rpnT 

fwr AfthW ft 4/pTR W Tift 

t.A. ta Aw 

Ww ^f€ipr A rnf 44117 |4H4T A 

21 . 277 

0.481 5 277/2 0. S005 

22. 261 

0.2790 261 0.2600 


[AW 04-1 -10 16/4/95 7ft. At.] 
4t? ; 5 At, ft 4 447 

CORRIGENDUM 


New Delhi, the 10th January, 1996 

S. O. 133- In the Gazette of India Ministry of 
Petroleum and Natural Gas S.O. No. 2535 dated 9-9-94 
published on 1-10-94 under sub-section (i) of section 3 of the 
Petroleum and Mineral Pipeline (Acquisition of Right of 
Users in Land; Act, 1962 (50 of 1962) in respect of village 
Ravsar, Tehsil Issagarh, district Guna be read as follows :—■ 


As per Gazette 


Be read as corrected below 

Sr. Survey 

Area in 

Survey 

Area in 

No. No. 

Hectare 

No. 

Heelarc 

21. 277 

0.4815 

277/2 

0.5005 

12. 261 

0.2790 

261 

0.2600 


[No. L-14016/4/95 G.P.] 
ARDRENDU SEN, Director 


1996/PAUSA 30, 1917 [Part II—Sue. 3(iij] 

AmAsra 

lOWTft, 19 9(5 

TT-41 I 3 4—-'4T77T 47 ’TTDT fftdFF 1 19 9 4 

47 '<TPT-I 1 HT-.l W 4 T (ii) AhT/Tfwc aftr 4 T$ffT 47 W A 41 W. 
vtw mnrp- ft ttt.irt. Aw 253-1 fw 47 9 faft4 T 1994 A 
ftjTfiw AD =d44 ttsa that (viftr A wtpt 47 wfAnr tt 

4ftr) 4ftrfW, 1962 (1992 47T 5o) 4ft OTTT 3 4ft TTOKI 

(i) % ftmhr tmftnr ^rfti^dr At At (tut 4TTPwt, wftft 

itTPTT, fan W % AAl-J A ‘•ft, At fArtfPThTT W Wf ' 


DWT % 44 TR fft *4 ftufftpT % 44 TR 4)11 arrft 

t.A. mrftw tftr ft rnfftw A 


II. 673/1 0.060(1 673/2 0.0600 

12 673/2 0.3025 622 0.3025 

603 0.0450 

347/1170 0.0600 

[AW ttsf- 14016 / 4/95 At. eft] 

At, fftftnpp 

CORRIGENDUM 
New Delhi, the 10th January, 1996 

1 

S.O, 134In the Gazette of India Ministry of 
Petroleum ami Natural Gas S.O. No. 2534 dated 9-9-94 
published on 1-10-94 under subjection (i) of section 3 of 
the Petroleum) and Mineral piepbne (Acquisition of Right 
of Users in laud) Ae(, 1962 (50 of 1962) in respect of village 
Gluirbaralan, Tehsil Issdgrah, district Guna be read as 
follows - 


As per Gazette 


Be read as 

Corrected below 

Sr, Sun ey 

Area in 

Survey 

Area in 

No. No, 

Hectare 

No. 

Hectare 

11. 673/1 

0.0600 

673/2 

0.0600 

J2. 673/2 

0,3025 

622 

0.3025 



603 

0.0450 



347/1170 

0.0600 


[No. L-14016/4/95-G.P.] 
ARDRENDU SEN, Director 


ftsfrmr 

10 Ttwft, 1996 

471.(41. 1 3 5 .—WOT 47 4TO fftrfa 28 4T4, 1995 

ft wt-ji.sr-j twit (ii) A ftjrfwr Aft sAjrfw At Arm, 

4TCT WETT 47 47C.4T. ftW 270(4) fftTfa 2 1 TTft, 1995 A 

ft^rfftUT ftfa JTfftrr qrjr zJTDr (wfft A WIPI ft 4fiJ47R ipr 

45f4) Mfafftq T, 1962 ( 1962 471 50) 4ft ffKT 6 4ft TTSHT 
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II-^i 3Ui)J 


tfttt■ aoml 20 , 1 yy o/tN an, 1 y 17 


(i) ¥ apTirr firfr tttt if wrfifn trfsnjmr tt fit arm f'T'Tfrr 
T^ft'T TTT, fbRT ipTT % tprtl if sff, TT ftHfpF; TTT TPf I 


Tpm ip WF. 


fw *mtEFT *T ThJTiz qfT TW 


j.zf wwi wwr if >ww[ tiravr if 


1. 110/442 u.3374 111/2 


0 . :i;i7-i 


[titt mr— 1401 ii/4/ 0 5 lit. ’fl.] 
spsifar 5nr, ERUPT 


CORRIGENDUM 
New Delhi, the 10th Januaiy, 1996 


CORRIGENDUM 
New Delhi, the 10 th January. 1996 

S.O. 136 .: hi the Gazette of India 

Ministry of Petroleum and Natural Gas S.O. No. 2975 
dated 22-9-94 published on 29-10-94 under sub seetion (i) of 
section 3 of the Petroleum and Mineral pipeline (Acquisition 
of Right of Users in land) Act, 1962 (50 of 1962) in respect 
of village Asuakheri, Tehsil Shivpuri, district Shivpuri be 


read 

as follows 




As per Gazette 


Be read 

as corrected below 

Sr. 

Survey 

Area in 

Survey 

Area in 

No. 

No. 

Hectare 

No, 

Hectare 

9. 

17 

0.3778 

17 

0.3120 

10 . 

16 

0.0068 

16 

0,0726 




36 

0.0495 


S.O. 135..:—In the Gazette of India, Ministry of 
Petroleum and Natural Gas S.O. No. 270 (E) dated 24-3-95 
published on 28-3-95 under sub-section ( 1 ) of section 6 of the 
Petroleum and Mineral pipeline (Acquisition of Right of 
Users in land) Act, J962 (50 of 1962) in respect of village 
Piparia, Tehsil Guna, district Guna be read us follows : - 


(No. L—14016/4/95 G.P.l 
ARDHENDU SEN, Director 

Term 

ffcrT'r, toTRTtf, i99i, 


As per Gazelle Re read as corrected below 

Sr. Survey Area in Survey Area in 

No. No. Hectare No. Hectare 

11. 110/442 0.3374 111/2 0.3374 

[No. L- 14016/4/95 G.P.l 
ARDHENDU SEN, Director 

rrrrtrr 

10 jfiTTf, ihyi-i 

Tt.wr. 1 Jfc RU5 % TDTTT fow 29-10-94 % VTFT-] 1 
gr-3 wfr (ii) *f afk JiTSfai> % thtt 

Wt % TORT. TOT 297 5 22-9-94 T TJtftfTT 3fH 

’ifTsr tt^t TTfq (wfh *r Timr % wfimr infa) ?tftr- 

Pppr, 1962 ( 1962 TT SO) iff HTH 3 Tt TTSTTT (i) sfT 

atMtr f?cft tiit if srrrrfhHT Rfagmr sfr fa err T/prafr, 
ttiRffa fais/l, f^TT fvr^i, T fafa % <tff, to ffam«Tn: 
TJT TPf I 


TPSPNf 

«5 RijTlT 

ft* 

i tttjt if tttit Trp 

T.T. 

T^ tot 

fjlePKT |ltu7 if 

TT TOT t3 TTtT SlffTt; if 

9- 

10. 

17 

10 

0.377H 

U„0U6S 

17 0.312(1 

16 0.1)720 

30 9.0495 


TOWl- 17 ,--tTT T T% TDm falfa 29-1U-94 % TPr-II 
m-3 OTST (ii) if ^ffaiPT 3tfa STlffa* TT TRm, TUT 
TW % TTr.*TT. TOT 297 5 fifTfa 22-9-91 ft ^jfi54T Tfi: 

’sffar ifar Trfa if ttrIt % Tfam TftufT) Tfafaqr, 

1962 ( 1962 TT 5(i) TT HOT 3 iff TTHTTO ( l) % afaifa 

f ?,ff tot t tmfirT TfepjOTrr sfr fa ttt Tirnr, rrsrrfrT ftcrjff, 

faTT foTTJTf % TTJ if 4f, Tr mTIT TIT TJt TfT I 


znm T Tantr 

sfl 

faWT TTftTT 

T7 TTTR rjjj un 

T.T. TTTOT WTTT SOTTT if 

ifwr 

5f?raT frJ tt if 

16. 2 0.0150 

63 

0. 0150 


[TOT-TT-L 4016/4/95 tsfr. if.] 
W>jr| TT, fa^TIT 

CORRIGENDUM 
New Delhi, the 10th January, 1996 

S.O. 137:—In the Gazette of India Ministry of 
Petroleum and Natural Gas S.O. No. 2975 dated 122-9-94 
published on 29-10-94 under sub-section (i) of section 3 of 
the Petroleum and Mineral Pipeline (Acquisition of Right of 
Users ill land) Act, 1962 (50 of 1962) in respect of village 
Tarha, Tehsil Shivpuri, district Shivpuri be read as follows :- - 

As per Gazette Be read as corrected below 

Sr. Survey Area in Survey. Arcaiii hulaic 

No, Hoctare No. 


16. 2 0.0150 63 0.0150 


[iron t(T~ 140 l 6/49/yS HI- (ft.] 

wyfo; pt, fafai; 


[No. L—14016/4/95 GJ’.J 
ARDHENDU SEN, Director 

















THE GAZETTE OF INDIA: JANUARY 


RtfftRF 

*1+ feff, to mwft, 1996 

TT.trr. t ; tR — rtw m 7 ww fro 29 spfjjtt, 1994 

:3t ^ (ii) R aflr stiffs fa farw, 

'Tra tot % tt.rt. ^ 2076 ffatm 22 ffaapr 1991 % 
^TfrFHT 3tV naffa Ttfa ^rfa (tjfR it ufapt % mfs^p; tf 
Rf&ffau, 1962 ( 1962 VT SO) ft PTO 3 3TOFT 
(i) T RtPi<r RnfarT *i t jfr Ptt uni n j i j.’-j^t, 

Tfrft, firm ftmjft % fatr it fa fa ffarnprrr wf arrt : — 


TRW »fr 


fTR tpfrah m RrpR' wr rsrnt 


RTt- farPRIT faw^falTR fa fan tfamR |faiFT if 


1- 215 0,2395 215 0.1495 


[W rrrT-140 16/ 1/a5 fa. ft.] 

Rfaj fa ftrfarm 


~ U '_ ^WPAUSA 30, 1917 [Part ii—S ec, 3(h)] 

CORRIGENDUM 
New Delhi, the 10th January, 1996 

S.0 139 :—In the Gazette of India Pjrt-l[ See 3(ii) 
Petroleum and Natural Gas S.O, No. 2976 dated 22-9-94 
published on 29-10-94 under sub-section (i) of section 3 of 
the Petroleum and Mineral Pipeline (Acquisition of Right of 
Users m land) Act, 1962 (50 of 1962) in respect of Village 
Gugaigaon, Tchsil Pohari, District Shivpuri be read as 
follows :— .. 


As 

per Gazette 


Be read as 

corrected below 

Sr. 

No. 

Survey 

No. 

479 + 

Area in 
Hectare 

Survey 

No. 

Area in 

Hectare 

13. 

0.24S5~ 

478 

479 

0.0300 

0.2185 


[No. L—14016/4/95 G.P.] 
ARDHENDU SEN, Director 


CORRIGENDUM 

New Delhi, the 10th January, 1996 

S.O. 13S :—Tn the Gazette of India Ministry of 
Petroleum and Natural Gas S.O. No. 2976 dated 22-9-94 
published on 29-10-94 under sub-section (i) of section 
3 of the petroleum and Mineral Pipeline (Acquisition 
of Right of Users in land) Act, 1962 (50 of 1962) in respect 
of Village Gugarpatli, Telisil Pohari, District Shivpuri be 
read as follows 


R'T-R/TA qffafm RefERR 
(ffafaf RCTfafalRR) 
(TlftlfrtDI R’TlTNr) 

1 NRfat, 1996 


As per Gazette 

Be 

read as 

corrected below 

Sr. Survey 

Area in 

Survey 

Area in 

No. No. 

Hectare 

No. 

Hectare 

01. 215 

0.2395 

215 

0.1495 



[No. 

1 

L—44016/4/95 G.P.l ! 


ARDHENDU SEN, Director 

fafttPT 

fa ffafa 10 TH'afl, 1096 

fa.RF. 13 9.--7TTTfT % TRW ftfap 29 RmjRr, 1994 
T rpt-II are-3 jwt (ii) Jf falffan far jnfafa fa farmr 
RTTTT RT+TT % RF.WT. tfW 2976 ffafa 22 fafaT 1994 Ft 

farffan far fafar far ht£r (sjfR Sr sfafa % mftjrnn: mr 
fan) RfffffaR, 1962 ( 1962 JfT So) fa tJTTT 3 fa nrtJTTF 
(i) % faifa amrftpr fa fa ftir iTtwr, qfaH 

fafa, ffarr fbr^'j.D m tro R fa, ml Ptwt^jtr t$f Rfa :— 


TRW % *Rj_RTT 

f^r ^fvfrtrr 

% ^T^TK vjf |Z| 

m.f. 

WIT tfUr. |+iR< if 


fflR.|^RTif 

13. 

479 0.2485 

478 

0.0300 



fI7V) 

0.21S5 


{farr-fa—14016/4/95 fa. fa.] 
wtfaj Rn, ffaturm 


TI. Sff, 140- Tlf'dfjRm RfRiJR (rtEit TfufRn; 
RTm pir) fflRR, 1986 % ffarR 3 cPTT YfRef fTT'ER', 
ITT RRR Iffaf^R RRETR fa Nfar/RdT rf. rnj fWlJ 
HR 40/85-TRfa, ffafa 22 Riftf, 1988 

% fKf N5RT fafafRT W JETTR fafa ijtr ^ 

Tt?3ki, RTRfaR 'mw if $r ®rf*rg^?TT % 
WTCTRfa if fa faff fa rtrtrftj % ffar, 

TfTT TT 'fTfcfdT TtWT faj (fsf^PTTtft) ^ 

+ <7 7, f^fffif R-| Rtfri KRAf ^fff ,_ 


1 - 

2- 

3- 

4. 

5- 

6- 


7. 


8. 


9. 


TTTf Tfrirff, TfRjff ^TfaT^q- 
f^TdTR, TATTrr 
TT Tlq^d tT^ffTfSTT, 

TlfTT TDfqTT ^TRrf%q- % 7^4 

NR NTR/FT, RhW, T'TTrfr )~ 

RTfNT TN, RTfTNf I 

RTfrpFT TfipiR mTTfvftf I 

^TTfTf j 

TdR ETF^if Nf^^Tlff J 


RTTR TT 

TffTfRfvpN TTT 
NTvf FT^Etf 


Nf TET (RReflN l TTrHNTfJTtff dTT 

EftTR, TNTfTT) j 7f%fTf%W dtTT 

Nf RR NTT H 1 Trfftf TtRTR y ipygeq- 

fRRR, TTT7TT) 

TR. RTfr ('-TrRfrT RTRfR 
frRRi TRTfrr) j 
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l>W n (i i) ] 


URmiTT 7WR : 20, 19 9*1 /qH 30,10 17 


l 0 

ill, 

I 

lb. 


a. i*. -ft* hi (tjfsrr cfihlVO 
^«pft fff., T'BPBT) ! 


^■T 3fr . (^fsuH^Br- 

fwT Vmft Pt,, JRFpqr) 

’ft. trr*r (^fr^T’RtfrP^T 


■ TtfWTfaqt cr 

( T^h 

I jtr jfrt 


Tiff) fa., q^r^TTT) 


13. ’ft ursfarq ^3ff 

14. ’ft *TT’JH ’TpffaFT 

15. ’ft ffJFT fJTTT TPT 


mPm spT 
^irfafafa^r ^77f 

J qfa IRW 


1 h. ’ft flfr-T 5TITR UM 1 ’Tiff4?f ffr 
17 . j fr Trr^rTTT ^<n {►srfafafa'rT 4rfa 

1 8, ’ft tttt . it . J 

mpr zrfhmrt wft wrfin? famr'r, ^F^rr, Tff- 

ft frf % wmi ?frr ft u , ?nfa5'w, FifaF 

TflfOTT FPTfau, FTE^T % S"#TTfa, FrretreT fui i Pr^sw 
rnffr vfaTP- vrafaq-, fft^r ftf % F^FT-Ffar iffff i 

[ftstt if, 25 ( 2 ) tft 1 TR/ 90 ] 

UM. ft. SIR?, 133“ rN^T RfTfawp 


MINISTRY OF SURFACE TRANSPORT 
(Directorate General of Shipping) 

(MERCHANT SHIPPING, 
Bombay, 1st January, 1996 


S.O. 149. —I 11 exercise of powers conferred by Rule 3 of the Merchant Shipping (Seamen’s Employment 
dfiices) Rules, 1986 road with tlic Notification of Govt, of India in the Ministry ot Surface Transport No.SW/MWS- 
40/85-MT dated 22nd April, 1988 the Director General of Shipping hereby appoints Seamen’s Employment Board 
(F.G.) at <ln port of Calcutta for a period of two years with effect from the date of publication of the notification in 
il|c official Gazette consisting of the following mombers namely : — 


1. The Principal Officer, Mercantile Marine Department, Calcutta. 

2. The Dy Director General of Shipping, Incharge of the Stamen’s 
Employment Office 

1. The Labour Commissioner, West Bengal, Calcutta. 

4. The Shipping Master, Calcutta. 

5. The Director, Stamen’s Employment Office, Calcutta 
S. The Port Health Officer, Calcutta. 


1 


Members representing Govern¬ 
ment. 


J 


[ 7 . Shri D K Roy (Shipping Corporation of India, Calcutta) 

8. Slid S.R. Gupta (Shipping Corporation of Indir, Calcutta) 

9. C-apt S. Pahi (Shipping Corporation of India, Calcutta) 

ID. T.K. Choudhary (India Steamship Company Ltd , Calcutta) 
11. Cap. G. Sengupta (India Steamship Company Ltd , Calcutta) 
l|2. S'lriGC Das (India Steamship Company Ltd., Calcutta) 


> Members representing ship' 
1 owners. 


13. Shri Ashutosh Banerjec 

14. Shri Sadluin Kanjilal 

15 Shri Bimal Kumm Roy 

16 Shri Anil Barau Das 

17 Shri Makhanlal Chanda 
18. Shri M. A. Sayed 


1 

Members representing Si amen 


Principal Officer Mercantile Marine Department Calcutta and the Dy Director General of Shipping Incharge 
<j)f the Seamen’s Employment Office Calcutta shall respectively bo the Chairman and the Vice-Chairman of the afore¬ 
said Board. The Director Seamen’s Employment Office shall be the Member Secretary of tlio aiorcsaiu Board 


[F. No 25(2)CR/90] 
H. P. SHARMA, Dy. Director General of Shipping 
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ME rfTP TT 

7i foMt, 2 6 M’NA 199 5 

TT. m, 141-—TfFJrfTTfr FtTU wF/FeTR, 194 7 
( 194 7 Tr 14) *lf[ TUT 17 T if. %-^TT 

Tn-^rTT J'TlfTT % mrNTTri" A W fdATTfr TU 7-TT 
TATDT T ?TT, STTTtT a fafee sfrarffUFr FrTU IT 
TTalT *rTFH TTrSTlffTE ?Tfa-iFiJ-q- % rf^-,72: ^‘ T 

STTlfiTT TT'fft t, XT £ r T FT r TT 2 2- 1 ?' 9 5 TT 

RFT f*rr sir i 

[^■jitrr tt- 40011 / 1/9 i~TrrtTTR(fr4) ] 

%. Yr. Tr. srnjfrrn 

MINISTRY OF LABOUR 
New Delhi, the 26th December, 1995 

S.O. 141.'—In nuisunnce of Section 17 Of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Govenimenl 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, labnlpur as shown in the Annexure. in 
the industrial dispute between the employers in relation to 
the m an a.cement of Telecom and their workmen, which was 
received hv the Central Government on 22-12 199 5- 

[No. 1.-40011/1/914R(DU)j 
K. V. B. UNNY. Desk Officer 

ANNLXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM4.AH0UR COURT, JABALPUR (MP) 
Case Ref, No. CGlT/LORlU66)/1994 

BETWEEN 

S/Shri Mahesh Prasad Yndnv and two others, represented 
thrnimh Sltri M. P. Singh, Samyukta Parimandal Sec¬ 
retary, National Union of Telegraph Engineering 
Emp'ovees, Telegraph Staff and Work charge, Satna, 
(MP). 

AND 

The Divisional l-pginecr, Telegraph, Satna. (MP) and the 
Chief General Manager, telecommunication. M. P. 
Telecommunication Parimandal, Bhopal, (MPj. 

PRESIDLD IN . By iShri Aivinl Kumar Awasthv. 
APPEARANCES : 

For Workmen ; Shri M. P. Singh. 

For Management : Shii R. G. S. Tiwari 
INDUSTRY: Telegraph. DISTRICT: Satna (MPj 

AWARD 

Dated, November 16, 1995 

This is i reference made bv the Central Government. Minis¬ 
try of l ahoiir, vide its Notification No, E-40011/I/91. IRDU 
daytd 29-9-94. for udiudiction of the following industrial 
dispute :— 

THE SCHEDULE 

‘'Whether the action of (he management o'f Telecom Dis- 
tiigt Fngincer. Satna (MP) in terminating the services 
of S/Shri Mahesh Prasad Yadav. Amarjcct V'erma 
and Shiv Prasad Kushwahn vv.e.f. 25-9-90 and 20-9-U0 
is pi-oner." legal and justified ? If not. (o what relief 
the workmen are entitled to?” 

2, In “pits of repeated notices sent to the workmen the 
statement of da : m w.a« not filed 1 either by the workmen oi 
by the managemenl. Union lias praved to close the reference 
on the mound that the similar reference i.e. R/167/9) is 
pendine before the Tribunal for the disposal, 


1. 1 (n the (i-rpis- of trUiencT ran- No. COIT/LC 

(RH1671/94 tins icfcrcncc is hereby closed. Reference is 
answeieil acoudingly. No order as to costs. 

ARVIND KUMAR AWASTHY, Presiding Officer 


ttF f^fr, 2 9 fefpTTr, 1995 

Tf. Tfr. 14 2-—^rteftfw FtTEI RfyfTTR, 194 7 
( 1947 Tr h) tt m r r \i % srbtt Ft, 

RUTH TT TTEF % TTTTT H W5 F^RUm 

TIE TTYrTT % rUt, if 

if, wrerrFfTE tq-FUfiXif, 2 % 

TTTJ Tt TTiftTE TUff XT T-iTT rp-TD- TT 

2 7-12-95 Tf TTA pTRT RT I 

£ 

[ffWT n/T- 12 01 1 / K ft/fl 0-TTT^ TEH (®ft — 2) ] 

! %. fr. ft, T’TT; Sff*TEPT 


New Delhi, the 29th December, 1995 

S.O. 142.—In pursuance of Section 17 dt the Industrial 
Disputes Act.j 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal No. 2, Bombay as shown in the Annexyre 
in the Industrial Dispute between the employers in relation 
to the management of Bank of Maharashtra and their work¬ 
men. which was received by the Central Government on 27th 
December. 1995. 

[No. L-12011/60/90 IR(B-II) I 
K, V. B. UNNY, Desk Office! 

ANNEXURE 

BEFORE THfe CENTRAL GOVERNMENT 1NDUSTRIA1 
TRIBUNAL NO. 2. BOMBAY 

PRESENT' : , 

Shri S. B. Pansc, Presiding Officor. 

kefcicnce No CG1T-2/31 of 1991 

Employers in relation to the management of Bank of 
Maharashtra 

AND 

Their Workmen, 

APPEARANCES : 

For the Employer—Shri R, G. Londhe, Representative, 
For the Workmen—Shri Vinayak D, Kfinunrknr, Repre¬ 
sentative. 

BOMBAY, dated the 7th December. 1995 
AWARD 

The Government of India, Ministry of Labour, by its letter 
No. L 1201 !/60/90-TR(B-II) dated 3rd June, 1991 had re¬ 
ferred to the following Industrial Dispute for adjudication 1 

“Whether the action of the management of Bank of 
Maharashtra, Inlgaon for promoting Ihe junior 
employees bv Superseding Shri C, B. Bahaddar- 
purkar is justified V If not so, then what relief th* 
workman is entitled to 7" 

2. The UnioN filed a statement of claim at (Ex. ‘24. It is 
contended that C. B. Bahaddarpurknr was n senior person in 
the branch. As per the statement dated 24th .August, 1983 
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the post of sub-assistant should have been given to him but 
it was not given to him and the same wus allotted to his 
junior Mr. V. T. Joshi and later on to Mr. P. Kerhalkar. 

3. The union pleaded that the chargesheet was setved on 
ihe workmen dated 3rd May, 1978, A departmental inquiry 
was initiated against him and on 14th April, 1984 h» was 
awarded the punishment of “Warning”. An administrative 
order issued in this respect was dated 25th April, 1984. It is 
averred that the representation made by the worker for keep¬ 
ing him the seniority list was not considered and he was not 
allotted the post when ho was entitled to get it after 14th 
April, 1984. It is therefore prayed that the action of the 
management is not justified and it may be directed to pay 
the special assistants allowance from the date of the appoint¬ 
ment of his juniors to that post till he was appointed in that 
yadre. 

I 

4. The management resisted the claim by the written state¬ 
ment Ex. ‘6’. It is averred that there are different statements 

I vhich disqualifies the candidate for getting the post of special 
issistanls. These statements deal with non-eligibility for con- 
klcring the allotment of post of sub-assistants. It is averred 
hat as the departmental inquiry was pending, against 
he worker he was disqualified being eligible candidate 
o be considered for the post of sub-assistants. This 

I s a practice of the branch to prepare a list of eligible candids-tc 
o be given the post of sub-assistants on 31st d'ay of every year 
The candidates as mentioned in the list are to be considered 
or giving such a post in the next year. It is averred that 
nice such a list is prepared then it is not to be disturbed 
ill the next years’ 31st of December. 

5. The management pleaded that in the year 1983 Ihe 
worker was not eligible to be included in the list which is 
o be considered for the post of sub-assistants in the year 

i 984. It is therefore his name was deleted in the list of 1983 
bich was prepared on the 31st of December that year, It 
Is submitted that the management had acted as per the settle¬ 
ments and when the workman was found eligible he was given 
the post of sub-assistant. It is submitted that under such 
circumstances there is no merit in the case of the union and 
the reference may be answered in favour of the management, 

6 . My learned predecessor framed issues at Ex. ‘7’. The 
issues and my findings there on are as follows • 

Issues Findings 


9. It is tried to appeal on behalf of the union that the 
settlement which took place between the union and man¬ 
agement dated 24th August, 1983 (Ex. 4/3) is applicable 
to the present set of facts. Clause No. 5 of the said settle¬ 
ment deals with groupwise seniority. It states that 

“The groupwise seniority list of candidates who have 
put in minimum 5 years of service as well as 
sccuie minimum 7 marks as on 31st December 
every year shall be circulated amongst the staff 
members. The grievances in respect of seniority 
list, if any, shall be mutually discussed by the 
parties. While preparing the groupwise seniority, 
services shall be counted from the date of appoint¬ 
ment as probationer in clerical cadre.” 

10. From the wordings of this clause it is very clear lhal 
it does not refer to eligibility of the candidate lor inclusion 
of in this list. Nothing is brought to my notice to show that 
under the settlement the list of eligible candidates is to be 
prepared, It is tried to argue on behalf of the management 
there is a practice of preparing such a list, /is against that 
tt is argued on behalf of the union that as the clause deals 
with groupwise seniority there is nothing like the list of eligi¬ 
ble candidates. T find substance in it. It can be furthet 
seen that when for a particular circumstance there is no pro 
vision in the agreement then only one has to go to .the 
practice in existence. But when 1 find that there is a clause 
preparing groupwise seniority and as there is no clause foi 
preparing groupwise seniority of eligible candidate I do not 
find any merit in the submissions made by the management 

11. Clause 5 of the said claim deals with disqualification 
It reads :— 

(a) “In case of an employee who is chargeshcetcd, he/ 
she shall not be offered the post of Special Assis¬ 
tant till such time the enquiry is over. 

(b) “In case of an employee against whom a depart¬ 
mental enquiry was instituted and is punished fie ' 
she shall no! be offered the post of Special Assis- 
tan. for a period of 6 months in case he/shc is 
punished for minor misconduct. In case of an cm 
ployee who is punished for major misconduct and 
is awarded a punishment other than dismissal oT 
discharge he/she will not be offered the post ol 
Special Assistant during the period when ho/she is 
undergoing the punishment." 


1. Whether the action of the man- Not justified 

agement of Bank of Maharashtra, 

Jalgaon for promoting the junior 
employees by superseding 
Shri C. B. Bahaddurnurkar is 
justified 7 

2. If not, then what relief the As per order 

workman is entitled ? below. 

3. What Award 7 As per Older 

below. 


REASONS 

7. C. B. Bahttddarpurkar (Ex. ‘ID affirmed that he was 
Appointed as a clerk on 18th June, 1971 at Challisgaon. He 
is a graduate in Commerce. On 23rd December, 1977 tie 
vVas issued the ebargesheet. A departmental enquiry was con¬ 
ducted against him, an,d the enquiry officer submitted his 
report on 2nd March, t984. The disciplinary authority award¬ 
ed a punishment of “Warning” on 14th April, 1984. This 
punishment was in respect of charge No. 1 and no punish¬ 
ment w-as awarded in respect of charge No, 2 which- was not 
proved. 

S. It is not in dispute that worker was shown as senior to- 
Joshi and Keralkar in the list which was prepared on 31st 
December, 1984. It is also not in dispute that revised list 
1983 was prepared on 31st December, 1983. The workers 
prune was deleted. He affirmed that he made several repic- 
sentations for removal of above injustice. 
ff7 OF96—3 


12. Clause 6 of the same agreement deals with Temporary 
Posting of Special Assistants : 

“An employee who is otherwise eligible but is not 
offered post of special assistant in terms of Clause 
No. 5 mentioned above, such an eventuality the 
post remaining vacant sbalj be tilled by the next 
senior eligible candidate from the concerned group. 
Such a posting shall be on purely temporary basis. 
As and when the original candidate who was earlier 
disqualified, qualifies for the posting as special assis¬ 
tant he/she shall be offered the post of special 
assistant and the employee working in his/hef 
place on temporary basis shall be withdrawn and 
shall be posted back at his original place of work¬ 
ing.” 

13. From the perusal of the above said clause it is very 
clear that so far as the workman is concerned his disquali¬ 
fication was over on the dnte of the call of the pnn-Fltment 
i.c. 14th April. 1984. His punishment was of “Warning”. It 
is not for a particular time. Tn other words when the dkcip- 
linnrv nufhoritv said that the worker was awarded the 
runishmenf as Warning, if was over. After perusal of clause 
No. fi as T find that when a particular person in the group or 
scnfnritv list was found not eh'eiblc on that particular time 
the nex* man has to be eiven that posting on n femrora-'y 
basis only When the senkr man becomes eligihV he has 
to b- given that posting and the earlier man has to be revert¬ 
ed back f a its orimnal no-Tbon. dhis annrars tn be some¬ 
thin'- unreasonable but as clause No, fi deals with if. It has 
to be accepted. 
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14. It is not in dispute that till 1982 the worker 
was shown to be a senior to the other two persons, 
who were given the post of sub assistants. In the year 1983 
his name was deleted only because there was a chargesheet 
against him and the departmental enquiry was going on. If 
he would have shown in the seniority list of the December, 
1983 after 14th April, 1984 he would have been shown as 
the eligible candidate for the post of sub-assistant 
and should have given the post to him in spite of other per¬ 
son. 

15. The management did not dispute the position that the 
worker became qualified for the post of sub-assistant w.e.f. 
25th April, 1984 i.e, from the date of the order which is 
issued by the management and not from the order of the 
disciplinary authority dated 14th April, 1984. The first post 
which was given to Mr. Joshi who was Junior to the worker 
was on 1st August, 1984. For the post of sub-assistant there 
is additional monetary benefit which the worker lost. 

16. It is tried to argue on behalf of the management later 
on due to another settlement in addition to the earlier qnali- 
fication, criteria of interview was added. The worker was 
selected and was given the post of sub-assistant in Novem¬ 
ber, 1991. But so far as the terms of that agreement are 
concerned they are not at all concerned to the present refer¬ 
ence, The settlement dated 24th August, 1983 is of relevancy . 
For all these reasons I record my findings on the issues ac¬ 
cordingly and pass the following order: 

ORDER 

1. The action of the management of Bank of Maha¬ 
rashtra, Jalgaon for promoting the junior employees 
by superceding Shri C. B. Bahaddarpurkar is not 
justified. 

2. The management is directed to pay the Special 
Allowance to Bahaddarpurkar from 1st August, 
4t, 84 to November 1991, with® two months from 
the receipt of the order of the award. 

3. The management has to pay Rs. 300 a3 the cost 
of this reference to the union and to bear its own 

S. B. PANSE, Presiding Officer 

frwft, 29 few, 1995 

tit, ?rr. 143.—trfttPiqq, 1947 
(1947 14 ) tnrr 17 % 4FJRW if, 

rtsttc tfwsfkfor% srafacra % sro fffqVff f 

tfk ir fMfe: s faf l ffa r 

faffTT ir, TOR sfkftfw SrftEFTTJT, TFry; 

$ ht ffFTft %Tftr ttotp: 

27-12-95 Sfit RlFf jJ5TT «TT I 

[BW FT-12012/338/9 4—intRKsTl- 2 ] 
sft. 3ft. TftFFRt 

New Delhi, the 29th December, 1995 

S.O. 143.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Kanpur as shown in the Annexure hi 
the industrial dispute between the employers in relation tc 
the management of Punjab and Sind Bank and their work¬ 
men, which was received by the Central Government or 
27-12-1995. 

[No. L-12012/338/94/1R (B-II)] 
K. V. B. UNNY, Desk Officer 


ANNEXURE 

BEFORE SRI B. K. SRIVASTAVA PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUN AL- 
CUM-LABOUR COURT PANDU NAGAR, KANPUR 

Industrial Dispute No. 58 of 1995 
In the matter of dispute : 

BETWEEN 

General Secretary, 

All India Punjab and Sind Bank Staff Federation 
Flat No. 70, Pocket 13, Block C/4 B, 

Janakpuri, 

New Delhi. 

AND 

Chief Manager, 

Punjab and Sind Bank, 

Civil Lines, 

AJljrhabad. 

AWARD 

1. The C4ntral Government, Ministry of Labour, New 
Delhi vide its Notification No. L-12012/338/94-IR (B-ll> 
doted 30-5-95, has referred the following dispute for adjudi¬ 
cation to this Tribunal— 

Whether the delnand of All India Punjab and Sind Bank 
Staff Federation, New Delhi on the management of 
Punjab and Sind Bank, Allahabad for fixation ol 
pay of Shri Amrish Bahadur in clerical cadre more 
than that of Shri Janardhan Singh, his junior, is 
legal and justified ? If so, to what relief is the said 
workman entitled ? 

2. In the instant case despite issue of notice neither the 
workman appeared nor filed statement of claim. It thu» 
appears that the concerned workman is not interested in 
prosecuting his claim. 

3. Therefore, in view of above the reference is decided 
against the concerned workman for want of pleading and 
proof. 

4. Refcrcntc is answered accordingly, 

B. K. SRIVASTAVA, Presiding Officer 

fff fossft, 29 iWF, 1995 

FT. SIT. 144.—ifwtfff'fi IWF FfffriPW, 194 7 
( 1947 14) UTTT 17 *fi TFjTTT’ff if, 

FTR qffflFT fffh fffWT % RR'-Rclri BT£ ffffft- 

wf sfir hEhirr % sfH sfttv b friw srVtfffT 

fq^Tar if, ! bttp: sfafrfTFfi Rftwff, wm 

% 7^73 acrfiTpr Tcfr % 3ft jprrn: hi 

27-12-95 ht RTPT gRT RT I 

[T5TT fi/T- 1 201 2/02/94 — $TTf RTF ?ft— 2 ] 
%. Ft. Taft, wftPFpi 

New Delhi, the 29th December, 1995 

S.O, 144.-r-ln pursuance of Section 17 of Iffr Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial nibuuul Kanpur ua showa in the . i.in.’.kiil'e 1.1 
the industrial dispute between the employers in relation to 
(he management of Union Bank of Indio and their work¬ 
men. which was received by the Central Government on 
27-12-1995. 

[No. L-12012/02/94-IR (B-It) ] 
K. V. B. UNNY, Desk Offlr- 
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ANNEXURE 

BEFORE SRI B. K. SRIVASTAVA PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TR1BUNAL- 
CUM-LABOUR COURT PANDU NAGAR, KANPUR 

Industrial Dispute No. 74 of 1994 
In the matter of dispute ; 

BETWEEN 

General Secretary, 

Union Bank Employees Union, 

C/o 628/M-33, Murari Nagar, 

Faizabad Road, 

Lucknow 

AND 

Dy. General Manager, 

Union Bank of India, 

Zonal Office, 

Sardar Tower 
Kapoorthala Complex, 

Aliganj, 

Lucknow. 

AWARD 

1. The Central Government, Ministry of Labour, New 
Delhi, vide its Notification No. L-12012/02/94-IR (B-II), 
dated 24-8-1994 has referred the following dispute for ad¬ 
judication to this Tribunal— 

Whether the action of the management of Union Bank 
of India, Lucknow in not considering the request 
of Shri Chaman Lai, Head Cashier for his transfer 
to Chandigarh/Behat/Chbutmalpur Brunch is justi¬ 
fied ? If not, what relief is the said workman 
entitled to ? 

2. 1 have gone through the claim statement of the con¬ 
cerned workman which shows that the concerned workman 
Chaman Lai who at the time of reference was posted at 
Raipur Branch in Maunath Bhanjen District U.P. had venti¬ 
lated his grievance. That in spite of his request he is not 
being transferred to Chandigarh. 

3. The opposite party has filed written reply alongwith 
the transfer order intimating that the concerned workman 
has already been transferred to Chandigarh vide order dated 
17-5-1995. 

4. In this wav the rolief claimed by the concerned work¬ 
man stand satisfied as such the reference has become redun¬ 
dant, Accordingly it docs not cull for findings. 

5. Reference is answerred accordingly. 

B. K. SRIVASTAVA. Presiding Officer 

^ 29 fairR, 1995 

ft. m. 145 .—'fllvitfr-T srfkfddii, 1947 

( 1947 FT 14) Ft TPT 17 % SEUT37T if, %^flT 
ri <FT X FTTF jfaEFT FF % fTTDTTT 

sffa rtf ftfrt % afrr, ffft t ftfacj 

faFTC Jr, nFFR SrfcflfffiF srfHFRT, FTR 1 ^ F 

TFR Ft TFlftlT FTjft £, qj RTFTC FT 

27-12-95 FT TIFT JTTT Til 

[TWT FcT- 12 01 2 / 2 4 5/ 9 3 - TIT FR 2] 
F. FT. =ft. Tft, RfTTFRT 

New Delhi, the 29th December. 1995 

S.O. 145.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal. Kanpur as shown in the Annexure in 


the industrial dispute between the employers in relation to 
the management of Punjab National Bank and their work¬ 
men, which was received by the Central Government on 
27-12-1995. 

[No. L-12012/245 /93-lR fBTDl 
K. V. B. UNNY, Desk Officer 


ANNEXURE 

BEFORE SRI B, K, SRIVASTAVA PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT PANDU NAGAR. KANPUR 

Industrial Dispute No. 143 of 1992 
In the matter of dispute : 


BETWEEN 

Narendra Kumar Agnihotri 

S/o Sri Ramesh Chandra 

R/o 375 Mannuganj Golagokaran Nath 

l.akhimpurkheri. 

AND 


Regional Manager 

Punjab National Bank 
Regional Office 
156 Civil Lines 
Bareilly. 


AWARD 


1. Central Government, Ministry of Labour, Government 
of India, New Delhi, vide its Notification No. L-12012/245/ 
93-1R ( B-I|) dated 8-12-92, has referred the following dispute 
for adjudication to this Tribunal— 


Whether the demand of Shri Narendra Kumar Agnihotri 
S/o Ramesh Chand Agnihotri, ex-employee of 
Punjab National Bank Golagokarannath Branch for 
reinstatement as peon w.e.f. 21-6-91 with full back 
wages is justified ? If so, what rolief the work¬ 
man is entitled to? 


2. Case of concerned workman is that he had worked at 
the post of peon under the opposite party during the period 
5-7-89 to 20-8-91 continuously for about 2 years, one month 
and 15 days. When concerned workman raised demand for 
his rcgularisation opposite party terminated Jus services w.e.f. 
21-8-91 verbally without giving him notice, notice pay and 
retrenchment compensation as per law. Juniors to concerned 
workman are still working under the management and without 
affording any opportunity of re-employment. Opposite party 
appointed new hands at the post of peon. 

3. in their reply the opposite party has alleged that con¬ 
cerned workman was engaged (o do only casual work of 
operating Generator Set as and when required for which 
payment at the agreed rate was made to him. He has never 
performed duties of a peon in the bank. Since Agnihotri 
was engaged for specific period for performing specific work 
at agreed rate his engagement came to end by efflux of time 
on completion of work. As such question of notice, notice 
pay and retrenchment compensation does not arise. It is 
also denied by the opposite party that Agnihotri is a work¬ 
man. 


4. After exchange of papers concerned workman failed 
to put in his appearance fpr giving his evidence. Hence 
management also did not give any evidence. In tills way 
there is no evidence to prove the case of (he concerned 
workman. 
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5. Hence my award is that the action of the management 
is justified and the concerned workmen is entitled for no 
relief, 

6. Reference is answered accordingly, 

B. K. SR1VASTAVA, Presiding Officer 

hrt fefr, 29 1995 

qpr. OT. 14 0-—faqTT qfsilWT, 1947 
( 1947 ffiT 14) ETPT 17 % qHfPM T 
SHTTr 7f(T % WITT T nNT fvTNTTH qk 
YRqrrff % 5tq, fFpar ?i fr/w jfNftfTE Emr 
if TWK TfNflfffiT qfq-TTH, YFTTT % 'UEN TT 
q-TTfipJ TTfTT % qi %rsfa BTTK *Ft 28-12-95 ffit 
STRT fSIT «TT I 

[*TW PW~ 41012/112/9 4-3Tlt qK ^T-IJ 
%. fa. jff. qqt, t pp qfkruJ 


3. Therefore, in view of above the reference is decided 
against the concerned workman for want of pleadings and 
proof. 

4. Reference is answered accordingly. 

B. K. SR1VASTAVA, Presiding Officer 

dt ftwft, 29 fTHTTT 1995 
tt. qr. 147 . —smftfTr fqqrc qfTfaqq, 

1947 ( 1 947 TT 14) ffil HPT 17 % q^^RTT Jr, 
T?liA RTTfRE frifaFTTI 

srfa; 3fd% TRENT Y TTT q-UTO if fafar qpTTffrffi 

farre ir %qffa ttett tsfaftfar qfHrYTT, ttttt 
% dqqr tt q^rfifir yttJ % oft %f?fa ttttt yt 
2 8 fTfFdT 11995 Tt REfT ftTT TT I 

[qddT FTT 41011/3 3/89 Wr^oqTToSfl afT^] 
% qleqte^fl spr qftmd 


New Delhi, the 29th December, 1995 

S.O. 146.—in pursuance of Section II of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government 
Industrial Tribunal, Kanpur as shown in the Annexure, in 
the industrial dispute between the employers in relation 
to tho management of Northern Railway and their work¬ 
man, which was received by the Central Government on 
the 28-12-95, 

[No. L41012jll2|94-lRBIj 
K. V. B. UNNY, Desk Officer 

ANNEXURE 

BEFORE 5Rt B. K SRIVASTAVA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, PANDU NAGAR, KANPUR 

Industrial Dispute No. 99 of 1995 
In the matter of dispute between : 

Working President (Zonal) 

Uttar Railway Karamchari Union, 

96|196, Roshan Bajaj Lane Ganeshgmaj, 

Lucknow. 

AND 

Senior Divisional Personnel Officer. 

Northern Railway, 

Ha 2 aratganj, 

Lucknow. 

AWARD 

1, Tile Central Government, Ministry of Labour. New 
Delhi vide its notification No. L-4I012[112|94-T,R. (B-l) 
dated 7-8-95, has referred the following dispute for ad¬ 
judication to this Tribunal ;— 

"Whether thie adtion of the management D.R.M., 
Northern Railway, Lucknow not to regularise the 
service of Shri A. K. Roy. workman as typist 
w.e.f, 17-8-1987 is legal and justified 7 If not. to 
what relief ho is entitled to 7” 

2. In the instant case despite issue of notice neither the 
workman appeared nor filed statement of claim. It thus 
appears that the concerned workman is not interested in 
prosecuting his claim. 


New Delhi, the 29th December, 1995 

S.O. 147.—In pursuance of Section It of the Industrial 
Disputes Act, 1947 (14 of 1947), tho Central Government 
hereby publishes the Award of the Central Government 
Industrial Tribunal, Kanpur as shown in the Annexure, in 
line industrial dispute between the employers in relation to 
the management of Northern Rly. and their workman, which 
was received by the Central Government on the 28-12-95. 

[No. L-41011|33|89-IRB1] 
K. V. B. TINNY, Desk Officer 

ANNEXURE 

BEFORE SRI B. K, SRIVASTAVA, PRESIDINO OFFICER. 
CENTRAL GOVERNMENT INDUSTRIAL TRIRUNAL- 
CUM-LABOUR COURT, PANDU NAGAR PALACE 
ROAD, KANPUR 

Industrial Dispute No. 76 of 1990 : 

In the matter of dispute between : 

The Assistant General Secretary, 

Uttar Railway Karamchari Union, 

39-ll-J Multistorey Rly. Colony, 

Charbagh Lucknow. 

AND 

Chief Works Manager. 
l.nco Workshop, 

Uitar Rly. Charbagh, 

Lucknow. 

AW/'RD 

1. Central Government, Ministry of Labour, New Delhi, 
vide its notification No. L-41011 |33]89|I.R.D.U. dt. 28-2-90 
has referred the following dispute for adjudication to this 
tribunal :— 

"Whether the Chief Works Manager, Loco Workshop, 
Northern Rly. Lucknow was justified in termina¬ 
ting the services of Sri Harinder Singh and Jeet 
Singh w.e.f. 13-12-86 as Khalasi. If not, what 
relief the workmen are entitled to 7” 

2. The case of the concerned workmen is that they were 
appointed as Khallasis under the opposite party Northern 
Railway w.ti.f. 23-4-84 and they were given temporary 
status. It is further alleged tnat their services were dis¬ 
pensed with (vithout giving them retrenchment compensation 
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and notice pay on the ground of their having submitted 
false educational certificates. Their further case is that 
heir services cannot be terminated try the employer without 
following enquiry proceedings. Therefore, their termination 
is illegal. 

3, In their reply the opposite party alleged that the ser- 

! :es of the concerned workmen were terminated after 
mplyinjt with the provisions of Sec. 25(f) of IT). Act 
e.f. 13-12-86. It is further alleged that since the appoint- 
ents of the concerned workmen wero abinhio void hence 
ere was no need of affording any opportunity. As such 
ere is no violation of natural justice. 

4. After exchange of papers the concerned workmen 
iled to put in their appearance for giving their evidence. 
Hence, management also did not give any evidence. In 
this way there is no evidence to prove the case of the 
concerned workmen. 

5. Hence my award is that the termination of the con¬ 
cerned workmen w.e.f. 13-12-86 is justified. Consequently 
(hey are entitled for no relief. 

6 . Reference is answered accordingly. 

B. K. SRIVASTAVA, Presiding Officer 

Tf 29 fCT«K, 19 95 


AWARD 

1. The Central Government, Ministry of Labour, New 
Delhi vide its notification No. L-41012/31/94-1.R. (BJ) 
dated 9-6-95, has referred the foil wring dispute for ad¬ 
judication to this Tribunal 

“Whether the action of the management of Noithern 
Railway in terminating the services of Shri Sheo 
Murat, G&ngman under PAV T„ Shri Krishna Nagar 
w.e.f. 30-9-1984 is just and legal ? If not, to what 
relief is the workman concerned entitled to ?” 

2 . In the instant case despite issue of notice neither the 
workman appeared nor filed statement of claim. It thus 
appears that the concerned workman is not interested in 
prosecuting his claim. 

3. Therefore, in view of above the reference is decided 
against the concerned workman for want of pleading* 
and proof, 

4. Reference is answered accordingly. 

H, K. SRI VAST, AVA, Presiding Officer 


29 f'TEWT, 1995 


hr. trr. 14 8.—'ifr»irfffT fterre vftjfftVR 

1947 ( 1947 HR 14) Tt HRT 17 % *T, 

HRffVtT T'CRT t7t 4 % RJPSRPjr % BTJ fftTRLT 
3TTZ TTT TH'TRI T ZK SEpy 0 fftfoR RTSTlfW 
R •ffT'R 7 ’ 'fil'TtflRT nfSHROT, TPCR 

% SERfUR TTcfl %, 3f> TCRT RTT 

28 faTTRL, 1995 RTCT m I 

[Wn <V*-4 1012/31 /94-5TR' HIT (^3Bt I)] 
%. Tf. 51T. 'JRf, t^T 5rfjSRd 

New Delhi, the 29th December, 1995 

S.O. 148.—In pursuance of Section II of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Ccntial Government 
Industrial Tribunal, Kanpur ns shown in the Annexurc, in. 
the industrial dispute between the employers iu relation to 
the management of Northern Riy., and the,r workman, 
which was received by the Central Government on the 
28-12-95. 

(No. L-41012J31194-I.R. (B.l.)l 
K. V. B. UNNY, Desk Officer 

ANNEXURE 

BEFORE SRI B. K. SRIVASTAVA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL 1KJBUNAE- 
CUM-LABOUR COURT, PANDU NAGAR, KANPUR 

Industrial Dispute No. 68 of 1995 

In the matter of dispute between : 

Asstt. General Secretary, 

Uttar Railway Karamchari Union, 

39-II-J, Multistorey Railway Colony 
Charbagb, 

Luckuow. 

AND 

The Divisional Personnel Officer, 

Northern Railway, 

Hnzratgunj, 

Lucknow. 


hr. m. 119 .—ymifw ftrarc srfaftm, 

1947 ( 1947 tR 14 ) tfit triTT 17 % *1, 

JRfnr TCRT % stTRETT T T[W$ fftRRRil 

efir tpR-iR^r % sfhr otRTy y yrenfRr 

fTTTC R Hf.ETttr ?R!RT 3mrTfw yfiERnff, TTTJT ^ 

TW: TT 5PRfiM TTcfl TTRfr'T TCRT ffTJ 

28 flERT 1995 sfff RPR fRT R I 

[WTET-41 0 1 2/37/92-RTt °3TTCo (iftafT#)] 

iRi yfy'Rfi 


New Delhi, the 29th December, 1995 

S.O. 149.-—In pursuance of Section If of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government 
Industrial Tribunal, Kanpur as shown in the Annexurc, in 
the industrial dispute between the employers in relation to 
the management of Central Railw ay, and their workman, which 
was received by the Central Government on the 28-12-95. 

[No. I,-41012i37|92-I.R.(B.I.)l 
K. V. B. UNNY, Desk Officer 

ANNEXURE 

BEFORE SRI B. K. SRIVASTAVA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, KANPUR 

Industrial Dispute No. 12 of 1995 

In the matter of dispute between ; 

Sri Surendra Singh, President, 

Rashtriya Chaturih Shreni Rail Mazdoor Congress, 

(TNTUC). 4, Hirapura, Nagra. 

Than si. 

AND 

Divisional Rail Manager, 

Central Railway, 

Jhansi. 
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AWARD 

1. The Central Government, Ministry of Labour, New 
Delhi, vide its notification No. L-41012/37/92-1.R. (B-3) 
dt. 13-1-95, has referred the following dispute for adjudi¬ 
cation to this Tribunal :— 

“Kyn Mandal Rail I’rabandhak Central Railway Jhansi 
dwara Shri Vishan Swaroop aur Shri Rakshpal 
Singh ko dinank 19-9-87 >;e nlshkasit karna 

nyayochit hai 7 Yadi nahi to sambendhit karmkar 
kis anutosh ka haqdar hai ?” 

2. On 30-11-95, the authorised representative of the 
Union by his application dt. 30-11-95 has ccnceadcd before 
this Tribunal that matter roimectinjc with the present re¬ 
ference has been referred in detail in I.D. No. 22 of 1995. 
As such he requested to treat the present reference os 
withdrawn. 

3. Keeping in view of above submiss’ons of the authoris¬ 
ed representative for the Union, the present reference is 
treated as withdrawn. 

4. Consquently Union] workmen arc entitled for no relief. 

5. Reference is answered accordingly. 

B, K. SRIVASTAVA, Presiding Officer 

dt 2 9 ftTHfC 1996 

^r.Ti. 159 .—uraifw fdJiT srfsrfrm. 1947 
( 1947YI 14) %j aTU 17% SpUf™! 1 %EfT6‘7UTK 
rrr<4 t'-it t'T4 % % TPra 

TidTru % tru smg- % n'r-arffiT fcviT r 

%-j^t ikth: ifVffrttT titil % 9W %t 

TiurfTTT T'-ctr k, %r£Fr trcLR %r 28-12-95 %r 

srrcrT <?*tt qr 1 

[t’lTf 41011 / 39 / 8 9-3nt°3flT o (^oariio)] 
totftottocffdt, Tfcmfr 

New Delhi, the 2yth December, 1995 

S.O. 150.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government 
Industrial Tribunal, Kanpur as shown in the Annexurc, in 
the industrial dispute between the employers in relation to 
the management of North Eastern Railway, and their work¬ 
man, which was received by the Central Government on 
28-12-95. 

[No. T.-41011|39I89-I,R. (B-D] 
K. V. B. UNNY, Desk Officer 

ANNEXORE 

BEFORE SRT B. K. SRIVASTAVA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRTBUNAL- 
CUM-LABOUR COURT, PANDU NAGAR, KANPUR 

Industrial Dispute No. 183 of 1990 

In the matter of dispute between . 

General Secretary, 

Purvottar Railway Shramik San eh, 

6 Navin Market, 

K.iisarbaph I neknow, 

AND 


Divisional Railway Manager, 

North Eastern Railway, 

Ashok Marg Lucknow. 

AWARD 

1. Central Government, Ministry of Labour, vide its 
notification No. L-4l011|89i29-D,2(B) dated 21-2-90, has 
referred the following dispute for adjudication to this 
Tribunal :—- 

"Whether the Divisional Railway Manager North 
Eastern Railway, Lucknow wa3 justified in terminat¬ 
ing the services of Sh. Bhagwan and 6 others 
w.e.f. 5-8-87 7 If not what relief the workmen 
is entitled to ?” 

2. This reference relate to seven workmen, namely, (1) 
Bhagwan, (2) Bhagwan Din, (3) Snkhai, (41 Rajaram, (5) 
Shiv Narain, (6) Swami Dayal and (7) Ram Chandra, In 
their claim statement they have alleged that Bhagwan had 
winked from 16-8-77 to 15-8-78, Bhagwan Din had work¬ 
ed from 16-8-71 to 15-8-72, Sukhoi had 1 worked from 
16-8-67 to 15 - 8 - 68 , Rajaram had worked from 16-8-82 to 
15-8-83, Shiv Narain had worked from 16-8-81 to 
15-8-83, Swarnin Dayal had worked from 15-8-82 to 
15-8-83 and Ram Clmnder had worked from 16-8-70 to 
15 8-71. Thereafter it has no where been mentioned as 
to whether they have, worked continuously from their res¬ 
pective date of employment or not. They have simply 
alleged that all except Ram Chandor were removed from 
sci vice on 15-8-87 whereas Ram Chander was removed 
from service on 15-10-86. Their termination is bad in law 
as there has been breach of section 25 H and G of I.D. Act. 

3. In the'r written statement the railway has alleged that 
Shiv Narain has been given employment on 2U-2-87. With 
regard to others it has been alleged that they have not 
worked continuously and have not acquired any status. 
Their employment was Intermittent. 

4. In their* rejoinder it has been conceoded by the work¬ 
men that they have not worked continuously. Instead they 
have worked! intermittently from time to time. 

5. In support of their case, the concerned workmen have 
filed affidavit of Ram Chander. However, he was not pro¬ 
duced before Tribunal for cross examination, hence his 
statement cannot be read in evidence. The management is also 
debarred from giving evidence as they failed 1° do so inspite 
of repeated opportunities having been afforded to them. 

6. In order to claim benefit of section 25F I.D. Act, it 
has to be established that the workmen had continuously 
worked for more than 240 days in a calender year. There 
is no evidence worth the name to prove this fact. Simply 
filing of service card is not enough, 

7. As regards collation of section 25G, once again there 
is no evidence worth the name of prove that junior to 
workmen, have been retained in service. 

8. Hence, the case of the concerned workmen fails for 
want of proof. Accordingly my answer to the reference 
is in negative and consequently they are entitled for no 
relief. 

9. Reference is answered accordingly. 

B, K, SRI VAST \VA, Presiding Officer 

29 f&TDn:, 1995 
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New Delhi, the 29th December, 1995 

S.O. 151.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government 
Industrial Tribunal, Kanpur as shown : n the Annexuro, in 
the indirstrial dispute between the employers in relation to 
the management of North Eastern Rly„ and their workman, 
which yas received by the Central Government cm 
28-12-95. 

[No. L-41012/115/94T.R. (B.I.ll 
K. V. B. UNNY, Desk Officer 


ANNEXURE 

BEFORE SRI B. K. SRIVASTAVA, PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, PANDU NAGAR, KANPUR 

Industrial Dispute No. 91 of 1995 

In the matter of dispute between : 

Shri Ugam Prasad. 

C[o. Sh. B. D. Tiwari, 

96|196 Roshan Bajaj Lane, 

Ganeshganj, 

Lucknow. 

AND 

Tho District Electrical Engineer (W). 

N. E. Railway, 

■ntnagar, 

Bareilly. 

AWARD 

1. The Central Government, Ministry of Labour, New 
Delhi vide its notification No. L-41012/115/94-f.R. (3-1) dated 
19-7-95, has referred the following dispute for adjudication 
to this Tribunal :— 

“Whether the action of the management of N. E. Rly., 
Bareilly in termination the services of Shri Ugami 
Parshad, substitute Khalasi, vv.e.f. 1S-5-1985 is just 
and legal ? Tf not, to what relief the workman is 
entitled to ?" 

2. In the instant case despite issue of notice neither the 
workman appeared nor filed statement of claim. It thus 
appears that the concerned workman is not interested in 
prosecuting his claim. 

3. Therefore, in view o'f above the reference is decided 
against the concerned workman for want of pleadings and 
proof. 

4. Reference is answered accordingly. 

B, K. SRIVASTAVA, Presiding Officer 
Tt fcvvft, 2 9 feRf, 19 95 
Tf. 5TT. 15 2.—H'ratfnT fTTTT TfiffTET, 1947 

(1947 Tr 14 ) # trru 17 t % T^ 
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New Delhi, tho 2.9th December, 1995 

S.O. 152,—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribulal, Kanpur as shown in the Anncxurc, in 
the industrial dispute between the employers in relation to 
the management of Northern Railway and their workmen, 
which was received by the Central Government on 2K-12-1995. 

[No. L-41012/146/43TR (B-l)J 
K. V. B. UNNY, Desk Officet 


ANNEXURE 

BEFORE SHRI B. K. SRIVASTAVA, PRESIDING OFFI¬ 
CER, CENTRAL GOVERNMENT INDUSTRIAL TRIBU- 
NAL-CUM-LABOUR COURT, PANDU NAGAR, KANPUR 

Industrial Dispute No. 41 of 1995 
In the matter of dispute : 

BETWEEN 

Shri B. D. Tiwari, 

Zonal Working President, 

Uttar Railway Karnmchari Union, 

96/T96 Roshan Baiaj Lane, 

Ganeshganj, 

Lucknow. 

AND 

Divisional Railway Manager, 

Northern Railway. 

Allahabad. 


AWARD 

1. The Central Government, Ministry of Labour, New 
Delhi, vide its Notification No. L-41012/146/93TR (B) dated 
28-3-95. has referred the following dispute for adjudication 
to this Tribunal— 


Kya Divisional Railway Manager, Uttar Railway Allaha¬ 
bad dwara Karamkar Shri Surendra Singh kn dinank 
8-1-88 sc Hathaura vnla na mnnte hua am usi pat 
ka vetan na dena nyayochit hai 7 Yadi nahi to 
sambandhi; krrmkar kis anutosh ka haqdar hai ? 

2 . In the instant case despite issue of notice neither the 
workman appeared nor filed statement of claim. It thus 
appears that the concerned workman is not interested in 
prosecuting his claim. 

3. Therefore, in view of above the tcfercnce is decided 
against tho concerned workman for want of pleadings and 
proof. 

4. Reference is answered accordingly. 


B. K, SRIVASTAVA, Presiding Officer 
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New Delhi, the 29th December, 1995 

S.O. 153.—Tn pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Kanpur as shown in the Annexure, in 
the industrial dispute between the employers in relation to 
the management of Northern Railway and their workman, 
which was received by the Central Government on 28-12-1995. 

[No. L-41012/76/94-1R (B-I)J 
K. V. B. l/NNY, Desk Officer 

ANNEXURE 

BEFORE SHRI B, K. SRIVASTAVA, PRESIDING OFFI¬ 
CER, CENTRAL GOVERNMENT INDUSTRIAL TRJBU- 
NAL-CUM-LABVUR COURT, PANDU NAOAR, KANPUR 

Industrial Dispute No. 93 of 1995 
In the matter of dispute : 

BETWEEN 

The Zonal Vice President, 

Uttar Railway Karamchari Union, 

39-1I-J, Multistorey Railway Colony, 

Charbagh, 

Lucknow. 

AND 

Chief Works Manager, 

Loco Workshop, 

Uttar Railway, 

Charbagh, 

Lucknow. 

AWARD 

1, The Central Government, Ministry of Labour, New' 
Delhi vide its Notification No. L-41012/76/94-1R (B-I) dated 
19-7-95, has referred the following dispute for adiudication 
to this Tribunal— 

Whether the action of the management of Northern 
Railway, Lucknow' in reverting back S/Shri Ram 
Naresh T. No. E.S./447 and Sushil Kumar, T, No. 
E.S./200 Gunners as Slingcrs although they had 
passed the trade test and were promoted as Gunners 
vide S.O. No. 403 dated 9-7-92, is just and legal 7 
If not, to what relief the concerned workmen en¬ 
titled ? 

2, In the instant case despite issue of notice neither the 
workman appeared nor filed statement of claim. It thus 
appears that tl^e concerned workmJn is not interested in 
prosecuting his claim. 

3. Therefore, in view of above the reference is decided 
against the concerned workman for want of pleadings and 
proof. 

4. Reference is answered accordingly. 

B, K, SRIVASTAVA. Presiding Officer 


Bfffa'ft, 29 1995 
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New' Delhi, Ihe 29th December, 1995 

S.O. 154.—(-In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (.14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Kanpur as shown in the Annexure, in 
the industrial dispute between the employers in relation to 
the management of Northern Railway and their workman, 
which was received 6y'ithe Central Government on 28-12-1995. 

[No. L-41012/102/89-IR (B-I)]. 

K. V. B. UNNY, Desk Officer 

ANNEXURE 

BEFORE SRI B. K. SRIVASTAVA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBDNAT 

GUM-LABOUR COURT PANDU NAGAR KANPUR 

Industrial Dispute No. 206 of 1990 

In the matter of dispute : 

BETWEEN 

Dy. Chief Mechanical Engineer 

Carriage and Wagon Workshop 
Uttar Railway Alambagh 
Lucknow. 

AND 

Assistant General Secretary 

Uttar Railway Karamchari Union 
39-11 Multistorey Railway Colony 
Charbagh Lucknow. 

AWARD 

1, Central government. Ministry of Labour, vide its Noti¬ 
fication No. L-41012/102/89-1R (DU) dated 4th September 
1990 has referred the following dispute for adjudication— 

“Whether the Dy. C.M.E. CAW Shop, Northern Railway, 
Lucknow was justified in removing Sri Mohd. Ansar 
w.e.f. 2-2-63 and reducing the rank from Carpenter 
to Khnlasi on appeal/review treating the interven¬ 
ing period as dies-non etc,, hence entitled for the 
full benefits of service from 2-2-63 treating the 
workman as reinstated ? If not, what relief (he 
workman is entitled to ? 

2. Following facts are not in dispute. The concerned 
workman Mobd. Ansar was appointed ns Trade Apprentice 
Carpenter in the CAW Shop Alambagh opposite party on 
16-2-46. He was confirmed on 11-9-51 at this post. Subse¬ 
quently he failed to report on dulv, hence he was charge- 
sheeted for unauthorised absence from duty w.e.f. 8-7-62. 
The concerned workman did not narticipate in the enquiry 
hence it was concluded exparte. By order dated 2-2-62, be 
hence h was concluded exparte. By order dated 2-2-63, he 
ferret! appeal on 3-1-64 which too was difnlssed on 31-1-64. 
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Thereafter, the concerned workman kept on giving review 
application and other applications. Ultimately he was in¬ 
formed by General Manager (P) if he was willing he could 
be taken as Khalasi subject to medical fitness on compassionate 
ground and the intervening period be treated as "dies-non". 
The concerned workman accepted it and joined duty on 
25-5-79. On 31-1-88 he retired. Thereafter the instant 
reference has been raised, 

3. In the written statement the concerned workman has 
alleged that because of mental disorder he could not attend 
h|s duties and also participate in inquiry. His wife has 
moved an application but in vain. He was not afforded pro- 
p:r oppor'unity to defend h'mself in the enquiry, hence he 
enquiry report and consequent order of removal is bad in 
lew. He will be deemed to be continued in service. As 
such the action of the management in treating the interven¬ 
ing period as dies non is also illegal, 

4. The opposite party has filed reply In which it is denied 
that the concerned workman remained absent from duty 
bicausc of illness. Well notice of enquiry was sent and 
it was reported that he was out of village. He deliberately 
d:d not join the duties. It was purely on compassionate 
p ound that he was given a fresh chance bv way of Khalasi. 
S nee the concerned workman had accepted without demur 
now Jhe is estormed in challenging earlier removal order. 
Enquiry was fairly and properly held, 

5. In this reiolnder the concerned workman has denied 
the factual pleas made In the written statement. 


TT STflfTlff YCffl % sft 
fTCfiTC TT 2 7-12-95 ’lit TTT : T JET v?n 

^4 12012/233/92-^0 (sfto-2)] 

New Delhi, the 29th December, 1995 

S.O. 155.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, Alleppey 
as shown in the Annexurc in the Industrial Dispute between 
the employers in relation to the management of Central Bank 
of India and their workmen, which was received by the 
Central Government on 27-12-1995. 

[No. L-12012 /23 3 /92-IR(B-ID] 
K. V. B. UNNY, Desk Officer 

ANNEXURE 

IN THE COURT OF THE INDUSTRIAL TRIBUNAL, 
ALLEPPEY 

(Dated, this the 4th day of December, 1995) 
PRESENT: 

Shri K. Kanakachandran, Industrial TribunaL 


fi, I have seen the anpointment offer bv which concerned 

a orkmnn was given offer to join as Khalasi. It shows that 
is purely fresh appointment. The concerned workman has 
accepted it without any demur. In my opinion, under the 
circumstances this acceptance on the part of concerned 
workman at the post of khalasi should operate as Estoppel, 
against the concerned workman ns by his conduct by way of 
sfience for about 12 vears he has led the other side to 
bjslieve that he was rightly removed from service. Hence on 
this ground alone the concerned workman cannot bo. allowed 
t<j> challenge his earlier termination order, 

7. On merits too the matter has become about 30 years 
old. it is not expected of the management railway to produce 
relevant papers regarding enquiry. If there has been any 
delay, it is the concerned workman who is responsible. 
Instead of making representation after dismissal he ought 
to have raised industrial dispute and by that time papers 
relating to inquiry would have been available. In my opinion, 
under the circumstances the concerned workman should not 
b|e allowed to impeach the validity of enquiry. 

8 . Consequently, on this basis the punishment can also not 
be challenged. 


I. D. No. 23 /94 
BETWEEN 

The Regional Manager. Central Bank of Tndia, Regional 
Office. Rajadhani Buildings, P.B. No. 5091. Fort. 
Thiruvananthapuram-695023, 

AND 

The Workman of the abpve concern Sri G. Srcekantan 
Nair. C/o H. B. Shenoy. General Secretary, Cochin 
Labour Union, Vatsal, Krishnaswamv Road. Kochi- 
682035. 


REPRESENTATIONS : 

M/s. Sidharth and Prakash, 
Advocate'. Valaniambalam. 
39/1387, Chlttur Road. 
Emakulam. Kochi-682016, 

M/s. H. B. Shenov Associates. 
Advocates, '‘VATSAL", 
Krishnaswamv Road. 

Emakulam, Kochi-682035 


For Management 


For Workman 


9. I may like to strike a note. Even if the concerned 
workman would have established its case of wrongful removal 
he would not have been entitled for any relief ns reference 
has been sought at belated stage after retirement. If such 
stale claims are entertained it will have unlbttling effects 
on the affairs of the railway. 


10. In the end, my answer to the reference, is in 
affirmative. Consequently he is entitled to no relief. 


the 


B. K. SRTVASTAVA, Presiding Officer 


AWARD 

1. The Government of India by an Order No. L-r’012 / 
233 /92-IR(B,ir> had initially referred Ibis industrial dispute 
to the Industrial Tribunal, Roll am. Subsequently it whs tran*- 
f-rred 1 to this Tribunal a' per the Government of India’s order 
dared 24-2-1994. The issue referred for adjudication reads 
as follows :— 

“Whether the action of the management of Central Bank 
of India in denying employment to Shri G. Srcekantan 
Nair bevond June 1983 is legal and justifiable 7 If 
not. to what relief the workman is entitled 7" 


29 fffETSnC, 1995 
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7, The management in this case Is a banking comnanv and 
’* is an establishment coming under the purview of Indu'trial 
Discutes Act The workman was engaged as a collection 
agent h! the Knmaramiram branch of the Management Bank 
with effect from 24-1-1976, It is claimed bv the workman 
that he was crrenccd as a Peon nLo in that branch. While 
working as Collection agent-ctun-Pecn It Is alleged, his ser¬ 
vings \y-ire terminated, 
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3. In the claim statement filed by the workman it is stated 
that he was working in the Kumarapuram Branch of the 
Central Bank of India from the year 1976 onwards as a 
Peon-cum-Colieclion agent and while servicing like that his 
services were dispensed with without giving any notice and 
without revealing any reason. No charge sheet or memo was 
also given, Against that the workman approached the Bank 
by making a request to allow him to resume duty. Then 
he was (old that since the matter was pending before the 
higher authorities of the Bank, nothing could be done and he 
would be informed in duo course about the resumption for 
duty. Tn February 1902 he received a letter dated 13-2-1992 
from the Kumarapuram Branch of the Bank urging him to 
meet the Manager. Accordingly, when he approached the Bank 
he was informed that his services were terminated, Before' 
the termination of his service no notice or wages in lieu of 
notice was also given to him, Neither a charge sheet nor 
a show cause was given to him. Therefore the action of 
the management in terminating his services amounts to re¬ 
trenchment, While effecting that retrenchment, none of the 
conditions stipulated in Section 25-F of the I.D. Act were 
complied by the management. It is also alleged that retrench¬ 
ment of him was in violation of Section 25-G of the I.D. 
Act also and that was because another workman who was 
Junior to him was retained in service at that time, Moreover 
the management’s action In appointing fresh hands without 
considering his claim is violative of Section 25-H of the 
I.D, Act. It Is further alleged that management had failed 
to carry out even the minimum conditions laid down in the 
Snstri Award while retrenching the services of a workman. 
After the termination of his service, the management had 
conducted written test for absorption of temporary workmen 
in the permanent cadre and they had selected sdme of the 
persons in their liking and that was done without giving ai 
chance for the workman to appear for the test. When test 
and interview were conducted, even the juniors who rendered 
les'-er service in the bank were called. Such workmen were 
eligible for absorption or regularisation in service in terms 
of the Circular No. C. 622 dated 12-3-1991 issued hv the 
management Bank. Since he had put in more than 240 days 
of service during a period of 12 consecutive months, he 
should hrvs been absorbed as per the Circular referred above. 
It is further stated that the rights he acquired cannot be 
abrogated by the management even through a Circular. There¬ 
fore his nlea is for giving direction to the management to 
reinstate him in service with the benefit of back wages. 

4. In the written statement filed by the management most 
of the contentions raised by the workman are disputed. It is 
alleged that the service of the workman as an authorised col¬ 
lection agent was terminated for having misappropriated some 
amount he collected. Since he was working only on a tem¬ 
porary basis, it was quite unnecessary to comply with pro¬ 
visions contained in Section 25-F of the I.D. Act, While 
he was working as an authorised collection agent, he failed 
to account the collection made from the parties. On knowing 
about his misdeeds, the Bank gave him sufficient warning. 
He was also asked not to open any new account without 
getting sufficient instruction from the Bank. He was also 
asked to surrender identity card issued to him bv the Bank 
and also other receipts and stationery articles held by him, 
In his case no termination notice or wages in lieu of notice 
was required since he was engaged only on commission bas'S. 
The termination of. his service will not amount to retrench¬ 
ment as contended bv him. Only because the management 
bank had !o r t confidence in him, he was asked to stop the 
collection work entrusted to him. Though no formal charge 
sheet was given to him, the management has got everv right 
to terminate his services because they had lost confidence 
in him. The rules of retrenchment do not applv in his case 
because he was engaged on commission basis. Only because 
of the l n, s rf confidence In him, he was not called for test 
and interview wh'Je making absorption of temporary employees 
belonging to the last grade. In view of these reasons, bis 
claim is only to be rejected according to the management. 

5. Both sides adduced oral and documentary evidence. After 
the closing of the evid*nce by both sides, a petition was filed 
on the side of the workman praying for another opportunity 
to adduce some kind of additional evidence. That plea of 
the workman was objected by the management. The reason 


for reopening e Idence is only to mark a document, whldk 
is a copy of th; letter written by Regional Manager of the 
Bank and addn ;sed to the Assistant Labour Commissioner 
(Central) who is also the Conciliation Officer in this dispute. 
That letter is cited 18th May, 1?92. That letter is in the 
letter head of t ic managcment-Bank duly signed by its Re¬ 
gional Manager at Trivandrum. The workmun wanted to 
bring in eviden e only the content of that letter as piece 
of evidence in this dispute. Since the authenticity of that 
letter is not disp uted by the management, at the time of final 
hearing, that ws s marked as a Court document Ext. Cl. It 
is useful to qu ite a portion of that letter Ext. Cl dated 
18th May, 1991. 

“On a peri sal of our records it is seen that the peti¬ 
tioner was engaged as an Authorised Collecting 
Agent (Mini Collector) for our Kumarapuram Branch 
for the period from 24-1-1976 till 28-5-1983. During 
the per ad, the petitioner was engaged as a Peon tem- 
pontril for our Kumarapuram Branch. The member 
had in the work of collection and accounting to 
Mini di posits he committed certain lapses 'for which 
the sen ices of Mr. Sreekantan Nair was terminated 
by the Bank Management in the year 1983. After 
198" tie member was alro not engaged as a tem¬ 
porary peon. Due to the loss of confidence in tho 
meipbe ■, it has been decided by the top Manage¬ 
ment rot to reinstate the member in tho Bank’s 
service.” 

6. From the above communication it Is very clear that 
the workman, h :rein was temoorarily employed as a Peon 
also for a perion' from 24-1-1976 to 28-5-1983. It is further 
stated [hat after 1983 the workman was not at all engaged 
as a temporary peon. Therefore it is an admitted fact for 
about 7 years continuously the workman was engaged as a 
peon also on te nporary basis. Even assuming that he was 
not having the s'atus of an employee on account of the fact 
that he was on y a collection agent, the 'fact that he was 
a temporary pea a cannot be discarded from the very admis¬ 
sion contained h Ext. Cl document which was sent by the 
Regional Managtr of the Management Bank after verifying 
the records of the Kumarapuram Branch. It is also evident 
from that letter t fiat due to the loss of confidence in him It was 
decided bv the management not to reinstate the workman 
in the hank’s set/ice. In the light of the facts revealed from 
Ext. Cl it is alundantlv clear that the workman was emp¬ 
loyed as a temporary peon also for about 7 years and bevond 
the banking hom s, he was working as a mini deposit collector 
also. Evidently he had to his credit more than 240 days 
of service. The dispensation of service in his case is also 
admitted hv the management. Evidenoe rcvealjL that such 
termination was without complying with any of the formalities 
contemphtod in Section 25-F of the I.D. Act. In view of 
these, d'xrensfitim of his service under the management can 
only be declarer as null and void. He is entitled for rein¬ 
statement with b mefit of back wane*. 

7. The learner counsel for the management has submitted 
that this dispute itself is highly belated, because, the alleged 
termination Was in the year 1983 and this dispute is raised 
only in March I 992. To counter that argument, the learned 
counsel for the workman has brought to the notice Ext. W1 
letter received fv the workman which is (fated 13-2-1992. 
Tn thRt letter the workman was asked by the Branch Manager 
of the Kumatar aram branch to meet him to discuss some 
matters regardin z the deposit collection. That is suggestive 
of tlie fact that the issue with the workman was not at all 
finally settled by the management although they had restrained 
the workman from continuing the work of Peon and Deposit 
Collector. Therefore, according to me, it cannot be said 
that this claim is highly belated because even in 1992 nego¬ 
tiations ”‘cr"' go ng on between the workman and the man¬ 
agement on I fie settlement of some accounts with him. 

8. At the timi of final hearing It was brought to the 
notice of this Tribunal some circulars issued from the Head 
Office of the man igement Bank. In a circular dated 12-3-1991 
which was pnod iced by the management It is stated that 
temporary emplanes who have put in 240 days of temporary 
service in any |co itinuous period of 12 months from 1-1-1982 
upto 3M2-1990 will be considered for absorption In the 
immediate available vacancies without any test or interview. 
That circular watt issued pursuant to the settlement between 
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the employees federation and the managemer.. To the bcne- 
fits provided in the circular, the workman is mtilled because, 
from 1-1 -1982 to the date of his terminate,ho had! to his 
Jrcdit more than 240 days of continuous s rvice. In view 
d!f these facts managgment should see wht iher he can be 
Absorbed in the regular service of the Bank on his reinstate- 
ment pursuant to the direction contained in his award. 

9. In the result, an award is passed holdii g that denial of 
employment on account of termination of services of the 
workmnn concerned was illegal. He is entitled or reinstatement 
With benefit of back wages. After the reinstate! ent, on sufficient 
reason* if the management feels that he is nc t fit for employ¬ 
ment in service, the management will be a liberty to take 
appropriate action in accordance with law for the dispensation 
of his service. 


20, leaa/'ftr 30, 1917 


New Delhi, the 29th December, 1995 

S.O. 156.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government Indus¬ 
trial Tribunal No. 2, Bombay as shown in the Anncxure in 
the industrial dispute between the employers in reluLion to the 
management of Bank of India and their workmen, which was 
received by the Central Government no 27-12-95. 

[No. L-12012/162/92~IR(B-II)] 
K. V. B. UNNI, 'Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, BOMBAY 


Award is passed accordingly. 

(Dated, this the 4th day of December, 1995), 

K. KANAKACHANDRAN, In iustrial Tribunal 


PRESENT : 

Shri 8. B. Panse, Presiding Officer. 

REFERENCE NO. CGIT-2/63 OF 1992 


APPENDIX 
(I.D. No. 23/94) 


Employers in relation to the management of Bank o'f 
India 


AND 


Witness examined on the side of the Worki ion ;— 

MW1 : G. V. R. S. Maniyane 
Witness examined on the side of the Work nan :—• 

Wl : G. Srcekantan Nalr. 

Exhibits marked on the side of the k anagement 

Ml : Letter dated 23-11-1984 of G. ireekantan Nair 
addressed to the Branch Manager, Central Bank of 
India. Kumarapuram. 

M2 : Letter dated 28-01-1984 Issued t> the Workman 
by the Branch Manager, Central Bank of India, 
Kumarapuram. 

M3 : Termination letter No. KUM M sc. 84-16 dated 
18-2-1984 issued to the workman by the Branch 
Manager, CBI, Kumarapuram. 

Exhibits marked on the side of the Workrn in 

Wl : Letter dated 13-02-1992 sent to t tc Workman by 
the Manager, CBI, Kumarapuram. 

W2 : Specimen of the appointment irder as^ Bank's 
Authorised Collection Agent for « Uection of Cen¬ 
tral’s Mini Deposits. 

W3 : Proforma of agreement regarding Pigmy Deposit 
Collector. 

Court Exhibits:— 

Cl : Letter No. TRO : LEGAL : 92-93 : 65 dated 18th 
May, 1992 o'f Regional Manager, ( BI, Trivandrum 
addressed to the Assistant Labou' Commissioner 
(Central) and Conciliation Officer, Trivandrum. 
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Their Workmen 

APPEARANCE : 

For the Employer—Mr. L. L. D’Souia, Representative. 

For the Workmen : Mr. Anil Phouzcfar Representative. 

Bombay, dated 27th November, 1995 
AWARD 

The Government of India, Ministry of Labour, by its letter 
No. L-12012/ 162/92-IR(B-Il) dt. 28-10-92 had refened to 
the following Industrial Dispute for adjudication : 

“Whether the action of the management of Bank of India, 
Alibag Region, in not absorbing Mr. Dilip Badekar 
as full timo Sepoi at Karjat Branch of Alibag Region 
from the date of sanction o'f permanent vacancy, i.e. 
31-8-84 is legal and justified ? If not, to what relief 
is the workman entitled! 7” 

2. The Union filed statement of claim at Ex-‘2’ and the 
..Management filed its Written Statement at Ex-'3\ 

3. The parties filed documents and also filed affidavits. The 
witnesses were cross-examined and ultimately the Union’s evi¬ 
dence was completed. When the case for leading evidence on 
behalf of the management, there was a talk in respect of 
settlement. Then the matter was adjourned for sometime and 
at last today the parties to the reference had filed consent 
terms. They agree for the same and prayed that the Award 
may be passed in terms o'f consent. I verified from the wor¬ 
ker whether he agree for the same. He answered in the 
affirmative. General Secretary of the Union so also the Zonal 
Secretary have signed 1 the consent terms. The management 
side also signed the consent terms. 1 accept the same and 
pass the following Award. 

4. In view of the consent terms (Ex-12) it is here lpy 
ordered : 

ORDER 

(a) The Bank agrees to absorb Shri Dilip T. Badekar 
as a full-time Sub-staff sepoy w.e.f. 27 th November, 
1995 at its CBD Belapur Branch. 

(b) Shri Badekar agrees to accept the said posting w.e.f. 
27-11-1995 as a fuff and final settlement of all his 
claims involved in the present reference. 

(c) In view of the aforesaid, the Union and Shri Bade¬ 
kar will have no claims of whatsoever nature against 
the present reference. 

(d) The Bank will issue an appropriate appointment letter 
to Shri Badekar on the usual terms and conditions as 
applicable to the Sub-staff category of the Bank. 

S. B. PANSE Presiding Officer 
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New Delhi, the 29th December, 1995 

S.O. 157.—In pursuance of Section 17 Of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government Indus¬ 
trial Tribunal, Kanpur as shown in the Annexure in the Indus¬ 
trial Dispute between the employers in relation to the man¬ 
agement of National Insuranco Co. Ltd. and their workmen, 
which was received by the Central Government on 27-12-95. 

[No. L-17012/45/92-lR(B-II)] 
K. V. B. UNNY, Desk Officer 

ANNEXURE 

BEFORE SRI B. K. SR1VASTAVA, PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUN AL- 
CUM-LABOLR COURT, PANDU NAGAR, KANPUH 

Industrial Dispute No. 148 of 1992 
In the matter of dispute between : 

The General Secretary, 

General Insurance Employees Congress (Central) Zone 
602, Rajcndra Nagar, 

Lucknow. 

AND 

General Manager, 

National Insurance Company, 

Hazaratganj, Lucknow. 

AWARD 

1. Central Government, Ministry Of Labour, vide its noti¬ 
fication No, L-17012/45/92-I.R. B-2 dt. 4-12-92, has referred 
the following dispute for adjudication to this Tribunal :— 

"Whether the claim of the General Insurance Employees 
Congress Lucknow that O. P. Maurya Assistant (T) 
is entitled to be regularised in the service of National 
Insurance Co, Ltd- w.e.f. 6-9-84, is justified 7 If not, 
what relief the workman is entitled to 7" 

2. The concerned workman was appointed as Temporary 
Typist on 12-8-83 by the opposite party and in that capacity 
worked until 6 9-84 when the opposite party with a view to 
deprive the woikman from attaining the status of regular 
employee abrupt y terminated his services. The workman has 
given details of period alleging that he has completed for more 
than 240 days. The denial of the management to regularise 
the services of the workman w.e.f. 6-9-84 is unjust and an act 
of exploitation of workman. 

3. In their reply opposite party deny that the workman 
has ever complied 240 days continuously, preceding one year 
front the date (if his cessation of wrk. Sri Maurya stopped 
working w.e.f. 17-4-88. On the request of O. P. Maurya he 
was regularised in the service of the company as per circular 
letter No. Ref/MOL/Deptt-F/20 w.e.f. 5-7-88. As such work¬ 
man is entitled to no relief. 


4. After exchange of papers concerned workman failed to 
put in his appearance for giving their evidence. Hence, man¬ 
agement also did not give any evidence. In this way their is 
no evidence to prove the case of the concerned workman. 

5. Hence my award is that the action of the management 
is justified and the concerned workman is entitled for no! 
relief. 

6. Reference is answered accordingly. 


B. K. SRIVASTAVA, Presiding Officer 
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New Delhi, the 29th December, 1995 

S.O. 158.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, AHeppey 
a* shown in the Annexure in the Industrial Dispute between 
the employers ip relation to the management of Central Bank 
of India and their workmen, which was received by die Cen¬ 
tral Government on 27-12-95. 

[No. L-12012/242/92-IR(B-IUl 
K. V. B. UNNY, Desk Officer 


ANNEXURE 

IN THE COURT OF THE INDUSTRIAL TRIBUNAL, 
ALLEPPEY 

(Dated this the 16th day of December, 1995) 
PRESENT : 

S1TRI K. KANAKACHANPRAN, Industrial Tribunal. 

I. D. No. 24/94 
BETWEEN 

The Regional Manager, Central Bank of India, Regional 
Office, Rajadhani Building, P.B. No. : 5091, Fort, 
Thiruvananthapuram-695023. 


AND 

The worker of the above concern Smt R, Lekhakumarl, 
O/o. Shri H. B. Shcnoy, General Secretary, Cochin 
Labour Union, Vatsal, Krishnaswamy Road, 
Kochi-682035. 


repre.se NTATIONS ■ 

M /s. V. V. Sidharthan, P. K. Muraleedharan & T. Saji, 
Advocates, Valanjtunbalam, 39/1387, Chittoor Road, 
Eraakulam, Kochi-682 016.—For Management. 



ht« II-*« a(ii)] 


■giTS WJJ : V4«tJ 20, 12S8/W 30, 1917 


197 


M/s. H. B. Shenoy, Associates, Advocates, ‘VATSAL’, 
Kr.shnaswamy Koud, Ernakulom, Kochi-682 035— 
For Worker. 


AWARD 


1, This industrial dispute was initially referred to the Indus¬ 
trial Tribunal, Quilon by the order No. : L-12012/242/92-1R 
(Jl-il) dated 2-12-1992 of the Government of India. During 
uic pendency of the dispute before that Tribunal, the Govern¬ 
ment of India by another order dated 24-2-11794 had ordered 
tne transfer of the dispute to this Tribunal on account of the 
request made by the worker concerned. On receipt of the file 
from the Industrial Tribunal, Quilon, it was numbered as 
1, D. 24/94 before this Tribunal. The issue referred for ad¬ 
judication reads :— 

“Whether the action of the management of Central Bank 
of India in denying employment to Smt. R. Lekha- 
kumari beyond 13-10-1989 is legal and justified ? 
If not, to what relief the workman is entitled ?” 

2. Both sides entered appearance and filed their respective 
statements. In the claim statement filed by the worker it is 
el ated that she commenced service as a Feon-cum-Safai Karam- 
chari (Sweeper) in the management Bank in the year 1987. 
No appointment letter was given to her. She was appointed 
in a regular vacancy of Sweeper and was doing permanent 
filature of work. However she was not given the wage benefits 
attached to the post ot Fcon-cum-Sweeper. Although several 
times requests were made to regularise her service, no steps 
were taken by the management. Instead, they dispensed with 
her service from 13-10-1989 onwards. It is alleged that the 
notice of the management is in violation of Sec. 25-F, 25-G, and 
25-H of the Industrial Disputes Act and al$o in violation of 
various provisions contained in the Sastry Award prevailing 

I the Banking Industry. It is further alleged that manage- 
:nt used to appoint employees, especially the sub-staff, on 
nporary basis and that is with a view to deny them rights 
d priveleges of a permanent employees. In order to ach.eve 
s object, the temporary appointees are not permitted to sign 
y attendance register. No record of service is also main- 
nod in their case. After the termination of service of the 
irker, the management had 1 conducted a written test for the 
sorption of temporary workmen on 4-3-1992. The worker 
rein who had rendered service for a long time was not 
Bed for any written test or interview. Some of the persons 
the liking of the management were appointed ignoring the 
tier claims of workman who had about 2 years of service, 
oreover the worker herein was eligible even for absorption 
Or for regularization in terms of the Circular No. : C. 622 
dated 12-3-1991 issued by the management Bank. Therefore 
the plea raised in the claim statement is for a reinstatement 
of the worker in service with the benefit of backwages and 
continuity of service. 


, 3. The management in their written statement has disputed 
several contentions raised in the claim statements. According 
to them the worker has not worked as an employee in the 
Central Bank of India. Therefore the provisions contained 
aVi • u ri Award antl bipartite settlements are not appli¬ 
cable in her case. The worker herein was employed only on 
Casual basis as part-time Safai Karmachari and her employ¬ 
ment was purely on daily wages and casual basis. The con¬ 
tention that she was engaged in a regular vacancy to do regu¬ 
lar nature of work is also denied by the management. Since 
was having only the status of a casual worker, she is not 
in l ° Sftelc P rotectlons contained in any of the provisions 
6f l.D. Act or bipartite settlement or Sastri Award, Since hei 
appointment was only casual in nature, there was no need foi 
hiving any appointment order. Regarding her claim for ab 
1 ? rfl !', on 'n service it is contended that since she was not found 
eligible, she was not called for written tost and interview 
Since she docs not satisfy any of the conditions container 
in the Circular_ No. 622, she cannot be considered for i>tv 
kind of absorption. At no occasion she was retrenched fron 
service. Therefore there was no need for giving any notict 
or compensation. Since she had not completed 240 days oi 

* !f ,y ope year, for no protection 

finder l.D. Act, the worker Is entitle^ 


4. Both sides adduced evidence. The concerned worker her* 
sclt had tendered eviuencc. According to her she had worked 
m several branches of the management Bank. According to 
her she started service in March 198,7 and her services were 
dispensed with in January 1990. During the years 1987 to 
19*0, she had worked 337 days and in the one year preceding 
her termination, she had worked 253 days. Sne further de¬ 
posed that since she had worked for more than 240 days of 
service, she is entitled for absorption in the regular service. 

5. On the side of management an Officer of its Trivandrum 
Regional Office had tendered evidence as MW1. He Jemes 
that the worker had worked as Pcon-cum-Sweeper. According 
to MW1 she worked only as a Sweeper On casual basis. 
However he had admitted m the cross-examination that when 
ne was working as the Manager in the Marathady Branch 
trom June 1987 to June 1991, there was no regular Sweeper. 
According to him the worker concerned herein was also en¬ 
gaged as a Sweeper on casual basis. But there is no document 
with him to show how many days she worked as casual 
worker. He has admitted that while counting the total number 
of days, the intervening Sundays and holidays were not taken 
into account. He had further admitted that after stopping the 
casual engagement of worker herein, another Sweeper was 
appointed on regular basis. 

6. From the pleadings and evidence adduced in this dispute, 
the issue coming up for consideration is whether this worker 
had to her credit 240 days of service during the period 
of 12 months immediately preceding the date of alleged 
termination of her service in order to seek relief under the 
J.D. Act. 

7. Ext. W1 is a copy of the minutes of conciliation pro¬ 
ceedings duly signed by the Assistant Labour Commissioner 
(Central) Trivandrum. In that minute which is marked as 
Ext. Wl, it is stated like this : 

“The representative of the management stated that the 
case ot K. Lekhakumari could not be considered lor 
re-employment as according to their records, she had 
put in only 235 days during the period of 12 consecu¬ 
tive months of her employment spreading from 1987 
to 1988. This being the position, she expressed her 
inability to entertain the demand of the workman”. 

7. The above representation made by the Deputy Chief 
Officer of Central Bank of India shows that the worker had 
to her credit 235 days of service in the course of 12 consecu¬ 
tive months. MW1 has admitted in the cross-examination that 
while counting the total number of days, the intervening Sun¬ 
days were not taken into account. From this admitted posi¬ 
tion it is clear that for getting benefits contemplated in the 
Industrial Disputes Act only 5 more days were required. If 
the intervening Sundays are also included it is very clear 
the worker would have to her credit more than 240 days of 
service during a period of 12 consecutive months. In that 
case she is entitled for protection as envisaged in Sec. 25-F 
of the l.D, Act. Admittedly in this case while dispensing 
with her service, the management had not given either notice 
of one month or in lie of such notice one month’s wages and 
the retrenchment compensation. The reason for dispensing 
with her service was also not made known to her. Therefore 
evidently there is clear violation of Sec, 25-F of the l.D. Act 
when the services of the workman were terminated. Therefore 
it is declared that she is entitled for reinstatement with the 
benefit of backwages. The backwages in her case shall be 
counted at the rate which were prevailing from time to time 
till the date of her reinstatement. 

8. In the course of evidence the workman filed a petition 
for causing production of two circulars issued by the Man¬ 
agement. One is a Head Office circular dated 12-3-1991 and 
other is a settlement dated 24-12-1990. In that circular which 
is relating to absorption of temporary employees, provision 
is made to give absorption to the temporary employees 
who hacf put in 240 days of temporary service in any contin¬ 
uous period of 12 months after 1-1-1982 and fipto 31-12-1990- 
Tt is further stated therein that such person shall be considered 
for absorption In the immediate available vacancy without eny 
test or Interview. That circular covers the Safai Karmachari 
(Sweepers) also. Even assuming that the worker herein was 
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not at all working as a Peon, it is an admitted case of the 
management themselves that she was working as Safai Karjna- 
chari (Sweeper). As observed earlier, she bad to her credit 
more than 240 days of temporary service during the period 
stipulated in the circular and in that case sho is also eligible 
for absorption in regular service. The management will look 
into th>9 aspect also while reinstating the worker in service 
in terms of this award. 

Award is passed accordingly. 

(Dated this the 16th day of December, 1995). 

t. KANAKACHANDRAN, Industrial Tribunal 
APPENDIX 
No. I.D. 24/94 (C) 

witness examined on the side of the Management :— 

MWl : K. Basheer. 

Witness examined on the side of the Workman i— 

WW1 : Lekhakumari. 

Exhibits marked on the side of the Management :•— 


AND 

Their Workmen 

APPEARANCES : 

For the Employers : Shri B. M. Masurkar Advocate. 

For the Workmen : Shri M. B. Auchan Advocate. 

Bombay, dated 4th December, 1995 
AWARD 

The Government of India, Ministry of Labour, by its letter 
No. E-22t>12/2V8yF/9I-lK(C.U) dated 29-1 -92 had referred to 
the following Industrial Dispute tor adjudication. 

"Whether the action of the management of Food Corpo¬ 
ration of India, Bombay on changing the working 
hours of all stall working in Port Operation at Indira 
Dock, 14/15 trom 8.01) hours to 15.JO hours through 
a circular op 10th January, 1989, at Bombay Port 
and with-holding synchronisation allowance unilate¬ 
rally w.c.f. 20-11-89 without complying the provisions 
of l.D. Act, 1947 is just, legal and proper ? If not, 
to what relief are those workmen entitled to 7” 


Nil 

Exhibits marked on the (rid* of the Workman 
W1 : Minute of conciliation proceedings held on 25-5-92. 
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New Delhi, the 29th December, 1995 

S.O. 159.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government Indus¬ 
trial Tribunal Bombay No. 2, as shown in the Annexure in 
the industrial dispute between the employers in relation to 
the management of F.C.I. and their workman, which was re¬ 
ceived by the Central Government cm the 22-12-95. 

[No. L-22012/278/F/91-IR C-II] 
RAJA LAL, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL fiO. 2, BOMBAY 

PRESENTS : 

Shri S. P. Panse, Presiding Officer. 

REFERENCE NO- CGIT-2/6 OF 1992 

Employers ip relation.to the management of Food Cor¬ 
poration of India 


2. The Secretary of the Food Corporation of India Emp¬ 
loyees Association hied a statement of claim (Ex-‘2’)< It h 
pleaded that the working hours of the Port and Docks wero 
from 8 hrs, tojl7 hrg. This practice was in vogue for a long 
time. On 21-6-85 the management gave a notice of change 
u/s. 9-A of the Industrial Disputes Act of 1947 to change the 
storking hours ]i,e., from 8 hrs, to 17 hrs. with a lunch break 
ot one hour between 12 hours to 13 hrs. to 8.00 hrs. ta 
15,30 hrs. with| the same lunch break. Accordingly duty hours 
ot the staff working in docks were changed trom 22-7-1985. 


3. On 18-8-88 on agreements which came to be settled bet¬ 
ween dilferent Unions and the management. One of the de¬ 
mand settled in the said agreement regarding synchronisation 
of working hours of Depot staff with the working hours of the 
departmental labourers tor full utilisation of man powers in 
the national interest with the appropriate rates of Synchroni¬ 
sation allowance. It was fixed at 1-1/4 df the ordinary hourly 
rates. By these the working hours, the duty hours of the staff 
working in tho port /Docks for the port operations stood res¬ 
tored to its original position i.e. from 8 hrs. to 17 hrs. from 
18-8-88. The operation staff was getting a synchronisation 
allowance at that rate up to 10-1-89. By the circular dt. 
10-1-89, the management unilaterally changed the working 
hours of Port Operations from 8,00 hrs. to 15.30 hrs. While 
effecting such a change no notice contemplated u/s. 9A of tho 
l.D. Act of 1947 was given. It is therefore, the change is 
illogal. By making such a change the workers have been 
deprived of their legitimate right to Synchronisation allowance. 


4. It is therefore prayed! that the management may be direc¬ 
ted to restore the working hours of the workmen which was 
on force prior to issue of circular dated 10-1-89 that to pay 
the arrears of Synchronisation allowance w.e.f. 10-1-89 td 
8-J 2-89 to all concerned staff of F.C.I. who were working in 
the Docks operations, and who put their attendance during 
the said period. 


5. The management resisted the claim by the written state¬ 
ment statement Ex-‘3\ It is averred that no notice contemp¬ 
lated u/s. 9A of the Industrial Disputes Act of 1947 is re¬ 
quired to be given in this particular case as it was already 
given on 21-6-85. It is averred that the agreement dated 
3-5-88 relates to payment of Synchronisation allowance to par¬ 
ticular depots only. The Bombay Docks was not included in 
it. As a result of further understanding between the manage¬ 
ment of F.C.I. and N.C.C, the former agreed to pay synchro¬ 
nisation allowance at the higher rate to the Bombay Docks 
Operation staff also up to 31-12-88. Since the work relating 
to import of food grains continued beyond 31-2-88 tho man¬ 
agement on thejr own sanctioned such a payment of synchro¬ 
nisation allowance upto 31-3-89 whenever the dock operation 
staffs working hours had to be synchronized with those of 
F.C.I,’s Labour. BX.P, Labour and B.P.T. Labour, 
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6. It is pleaded that the work connected with the import 
of foodgming in the Dock area came to an end on 10-1-89. 
therefore there was do work in the Docks operations staff 
w.e.f. 11-1-88. Naturally there was no need to employ the 
docks operation staff on overtime duty from 3.30 p.m. to 
5.00 p.m. It is therefore decided by the management to stop 
overtime duty for the said staff. It is therefore the circular 
dtd. 10-1-89 is corrected by corrigendum dated 11-1-89 was 
issued. By the said letter it was only informed that the over¬ 
time work of 7-1/2 Hours from 3,30 p.m. to 5.00 p.m. had 
been done away as there was no need for such a work and 
the actual working hours 'from 8.00 a.m. to 3.30 p.m. re¬ 
mained unchanged. It is submitted that for all these reasons 
the Industrial Dispute which is tried to be raised by the union 
has no merit. It may be answered in the Management's 
favour. 


7. My Learned predecessor framed issues at Ex-‘5’. The 
ismes and my findings there on are as follows : 


work In that day was affected. It is therefore, decided the 
synchronise the working hour?. Therefore a notice was 

given. 

9. It is not in dispute that on 3-5-87 an agreement took 
place with the management and different union* which came 
into existence from 18-8-88. (Ex-4/2). It is not in dispute 

that the Bombay Docks Operation staff had not been included 
in the depots in respect pf which the agreement had been 
executed, and such a synchronisation allowance of 1-1/2 hrs. 
1-1/4 times of the ordinary rate was not being paid 1 to the 
Bombay Docks operation staff. They were getting overtime 
allowance at the normal hoursly rates for these 1 & 1-1/2 
hours which was less than synchronisation allowance. As a 
result of the request made by the union the management agreed 
to extend the benefit of the higher synchronisation allowance 

l.c. to say 1-1 /4th times the ordinary rates to Bombay Docks 
Operation staff, A circular dtd. 31-3-89 was Issued granting 
such an allowance up to 31-3-89. 


Issues Findings 

1. 'Whether while effecting the change in No 

the working hours of the Post Opera¬ 
tions Staff by the Circular dtd. 10-1-89, 

the management of the Food Corpo¬ 
ration of India committed a breach 
of the provisions contained in Section 
9-A of the Industrial Disputes Act? 

2. Whether the action of the Mgt. of Yes 

Food Corporation of India, Bombay. 

on changing the working hours at all 
staff working in Port Operation nt 
Indira Dock, 14/15 from 8.00 hrs. to 
15,30 Hrs. through a circular on 
10th January, 1989 at Bombav Port 
and witholding the Synchronisation 
allowance unilaterally w.e.f. 20-11-89 
without complying the provisions of 
I.D. Act, 1947, is just, legal and 
proper 7 

3. If not, to what relief are these work- Docs not 

men entitled 7 sutvive 

4. What Award ? As per final 

order 

REASONS 

8. Gurunath Arjun Sarang (Ex-‘8‘), Secretary of the Union 
affirmed that the working hours of the Docks were from 8 hrs. 
to 17 lirs. That practice was continuing for a long time, On 
21-6-85 the management gave a notice of change u/s. 9A of 
the Industrial Disputes Act for changing the existing working 
hours from 8 hrs. to 17 hrs. with a break of one hour bet¬ 
ween 12 hours to 13 hrs, to 8 hrs. to 15.30 hrs. with the 
same lime of lunch break. Such a change came into effect 
'from 22-7-85. A. Kannapiran (Ex-TO 7 ) the witness for the 
management corroborated statement of Sarang on this point. 
But he states that such a change was effected because there 
were three types of labourers who were in the Bombay 
Docks, namely Stevedore’s labour belonging to Dock Labour 
Court, B.P.T, Labour Including Wlnchmcn and Crane Opera¬ 
tors and thirdly F.C.I. Labour registered with E.T..B. for the 
work of off loading to bagging of fooderains on trucks and 
Railway wagons from the B.P.T. sheds. The working hours of 
these labourers were from 8 hours to 17 hours with a. lunch 
bre'k of 12 hrs. to 13 hrs. So far as the Docks Operations 
staff was concerned their working hours were from 9.30 a.m, 
to 5 p.m. with one hour lunch break from 12.00 noon tol 
LOO p.m. Thus there was a difference of 1-1/2 hours on the 
start of the working hours in the morning resulting in the ab¬ 
sence of snrervision over the labourers during the first 1-1/2 
hrs. Tn fact these hours are rrori productive since the labou¬ 
rers ere fresh nnd capable of giving the best turn over of 
work i n that period. Because of the non-availabilitv of the 
supervisors fa these crucial hours it'was found that the total 


10. It is very clear from the above said discussion that the 
Bombay Docks Operation staff started getting Synchronisation 
allowance not by virtue of agreement dtd. 3-5-87 but because 
of the extension of benefit of that agreement extended to 
them by a separate order. Further it was for specific period 
f.e. up to 31-3-89. It was to be paid to them when they 
worked as over time and not otherwise. It is argued on be¬ 
half of the management as it was given by order the manage¬ 
ment could withdraw it when there was no need of the over¬ 
time. I find substance in it. It can be. further seen that this 
allowance which was paid was bv an overtime al'owancc 
which cannot be a part of the service conditions of the staff. 
Hence no notice is required to be given u/s. 9A of the Indus¬ 
trial Disputes Act. 


10. Mr. Anchan the Learned Advocate for the union tried 
to argue that overtime allowance and synchronisation a'low- 
ance Is not one and the same. He submitted that the first one 
is paid to the workers when their duty hours were synchronised 
as other staff i.e. departmental labours. It is compulsory and 
the staff has no option but to work. In the case of over¬ 
time the staff could refu«e the overtime. He further argued 
that the overtime is restricted on the quantum of work i.e. if 
the work is available then only the staff are asked to work 
over time. But in the case of synchronized working hours 
whether work is there or not he has to remain in the office. 
For synchronising working hours no sanction is required but 
Tor overtime a sanction is required. The staff is required 
to remain present at the time of synchronisation but as far as 
overtime is concerned he could go home after the work is 
over. The management on the other hand tried to argue that 
the argument which was addressed by Mr. Anchan the Learned 
Advocate for the Union is misplaced. According to them by 
the change of notice dtd. 21-7-85 (Ex-4/5 r ) a change was 
effected In working hours. It is submitted that the word used 
in the circular dtd. 13-12-88 showing the working hours were 
synchronised hourly goes to show additional synchronised 
hours were not a part of all their duty working hours but the 
stuff was to work greater hours only when there was work for 
overtime from 3.30 p.m. to 5.00 p.m. This is the basic differ¬ 
ence between synchronisation of working hours in depot staff 
and synchronisation of working hours In the Docks Operation 
staff, The differences between other depot workers and the 
Bombnv Docks Operation staff is the order of the manage¬ 
ment. It can be paid to them only when there was an over¬ 
time 1 find substance in the argument of the management 
that Synchronisation of working hours of the Docks Operation! 
staff of Indira Docks, Bombay has to be understood aa noth¬ 
ing else but "Overtime Working Hours”, 


11. A Kannapiram (Ex-10) affirmed that synchronisation 
allowance and the overtime is one and the same, So far as 
the union is concerned there is no such difference. I find subs¬ 
tance in it. For all these reasons T find that the synchronisa¬ 
tion of working hours Introduced from 22-7-87 not for com¬ 
pulsory operate of the working hours to far as the Bombay 
Docks Operation staff Is concerned anrf those extra l-l tl hours 
being simply in the nature of overtime working hours ccmW 
be withdrawn by the management without giving notice u/s. 
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9A of the Industrial Disputes Act. I record my findings on. 
the issues accordingly and pass the following order : 

ORDER 

Tlie action of the management of Food Corporation of 
India, Bombay on changing the working hours of all 
staff working at Port Operation at Indira Dock, 14/15 
from 8.00 hrs. to 15.30 hrs. through a circular on 
10th lanuary, 1989 at Bombay Port and withholding 
the synchronisation allowance unilaterally w.e.f. 
20-11-89 without complying the provisions of I.D. 
Act, 1947 is just, legal and proper. 

S. B. PANSE, Presiding Officer 
st£ feft, 29 lTflR-r j 1995 
*F1 ,STT. 1 60 .—tfta'tfipfr 1947 

( 1947 "FT 14) fiff URT 17 % 

ACER trjrf %■ RTfSTcfsT % fET? tfk 

ffTfrirnSr % ^ wTatfw 

forra Jr Trcrrc: trtmfor srfw^ % 

iw\z tt snrrfwcr ^eft % vft ttcftc 

2 2-12-95 'FT R"RI £*TT «it i 

[Tfwr im- 22012/349/92^*117; (tft-II)] 

New Delhi, the 29th December, 1995 

S.O. 160.—Tn pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Centr.il Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Jabalpur as shown in the Annexure in 
the industrial dispute between the employers in relation to 
the management of S.E.C. Ltd. and their workmen, which 
was received by the Central Government on 27-12-1995. 

[No. L-22012/349/92-JR (C-1I)1 
RAJA LAL, Desk Officer 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIB UNAL-CUM LABOUR COURT. IABALUR (MP) 

Cam; Ref. No. CGIT/LC(R)(57)/I993 
BETWEEN 

The General Secretary, S.I.M.S. (AITUC), Bisrampur 
Area. C/o Shri M. I. Jain, Near Panchayti Mandir. 
Shahdol IMP). 

AND 

The r vetul Manager, Bisrampur Area of S.E.C.L. P.O, 
Bi'i'-nrnpur Colliery, District Surgula (MP) 
PRESIDED IN : 

By Shi i Arvind Kumar Awasthy. 

APPEARANCES : 

For Workman—-Shri M. I. Jain. 

For Management—Shri R. Mukhyopadhya. 

INDUSTRY : Coal Mine DISTRICT : Sursuia (MP) 

AWARD 

Dated, the 16th November, 1995 

This is a reference made by the Central Government, 
Ministry of Labour, vide its Notification No. 1,-22012/349/ 
92-1R (C-TI) dated 5-3-1993, for adjudication of the following 
Industrial dispute : 

SCHEDULE 

“Whether the action of the General Manager, Bisrampur 
Area of SECL in not allowing travelling allowances 
to employees on their retiremen, proceeding to their 
home-town of the place where thev intend to settle 
in contravention of Rule 14 of CIL T.A. Rules is 
legal and justified ? If not, to what relief the 
employees are entitled to 7” 

2. Workman has not filed the statement of claim in spite 
of the repeated opportunities granted to the workman to 
file the same. However, on I1-9-199J, the workman and 


the management has prayed to pass a no dispute award. It 
is clear that the parties are not interested in pursuing the 
dispute. No dispute award is hereby passed. No order as 
to cost*. 

A.RVTND KUMAR AWASTHY, Presiding Officer 
df 29 fafTFTC, 1995 

dT.STT, fddTT STffflWT, 1947 

(1947 w 14 ) tff etpt 17 mprur if, 

TTWK trcrf TfftPT. % sraRKHT % 

37# tptftTTRf % 5ftd, 3FTTST if fdfe: wVifffiF fWdl 
if F' r s't'T b Tff 1 s. sVftflftrT* *TfydR°T % TW ffff 

STFlfw TFiff vft TTT'FTT d?T 27-12-95 ffff 

rw ^?rr «rr i 

[tfirt <r?r- 22012 / 428/91 *nf stpc (^fr — II)j 

New Delhi, the 29th December, 1995 

S.O. 161.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Jabalpur as shown in the Annexure In 
the industrial dispute between the employers In relation to 
the management of S.E.C. Ltd. and their workmen, which 
was received by the Central Government on 27-12-1995. 

[No. L-22012/428/91-TR (C-1I)] 
RAJA LAL, Desk Officer 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT. JABALUR (MP) 
Case Ref. No, CGIT/LC(R)(52)/1992 

BETWEEN 

Shri Dongra represented through the Secretary, National 
Colliery Workers Federation, P.O. Kotma Colliery, 
District Shahdol (MP). 

AND 

The General Manager/Sub-Area Manager. Colllerv of 
SECL, P.O. Kotma Colliery, District Shahdol (MP). 

PRESIDED IN : 

By Shri Arvind Kumar Awasthy. 

APPEARANCES : 

For Workman—Shri Rohlt Arya, Advocate. 

For Management—Shri R. Mukhyopadhya. 

INDUSTRY : Coal Mlrie DISTRICT : Shahdol (MP) 
AWARD 

Dated, the 16th November, 1995 

This is a reference made by the Central Government 
Ministry of Labour, vide its Notification No. L-22012/428/ 
91-IR (C-II) dated 9-3-1992, for adjudication of the following 

industrial dispute : 

SCHEDULE 

“Whether the action of the Sub-Area Manager, Kotma 
Colliery of SECL PO. Kotma Colliery, Dist. Shahdol, 
in dismissing Shri Dongra, Loader, No. J305 from 
Company’s service w.e.f. 10-5-1990 is legal and 
justified ? If not, to what relief is the workman 
entitled to 7” 

2. Parties have entered into the settlement. The settle¬ 
ment dated 7-1-1995 Is perused and it is just and oroner. 
Workman has not appeared to verify the settlement in spite 
of repeated notices sent to the workman. Following are 
the terms of settlement : 

TERMS OF SETTLEMENT 
1. That Shri Donga S/o Nansal shall be given fresh 
employment in his substantive post of piece rated 
Loader with initial basic pay, 
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2. That he will have no claim whatsoever for the 
idle period i,e. from the date of his termination to 
the date of his reinstatement and this period will 
be treated as No work No pay. 

3. That his past service will be counted for the purpose 
of calculation of gratuity only. 

4. That he will not re-open the case in future in any 
forum and this will be treated as full and final 
settlement. 


AWARD 

Dated. November, 16th 1995 

This is a reference made by the Central Government, 
Ministry of Labour, vide its Notification No, L-22012|49| 
92-lR(C-II) dated 8-9-1992, for adjudication of the follow¬ 
ing industrial dispute : 

THE SCHEDULE 


5. That his reinstatement will be subject to his being 
found medically fit by the M.S. T/C, RHKC. 

6, That he will withdraw the dispute/claim, pending 
at any Coui-t of law unconditionally. 

3, Award is passed in terms of the aforementioned settle¬ 
ment. No order as to costs. 

ARVTND KUMAR AWASTIIY, Presiding Officer 

df f^ft, 29 fsRHVT, 1995 

ffir. m. 162-sfaftfap fanr srfkftrr, 

1947 ( 1947 ffiT 14) filT EfPT 17 % SEjTTCT if, 
‘Nfa TWIT rrg- f rj'f iTsT % TT'EITT' % 
fTTHrcr 3 tVt sew «p4«frm % =ffv, setht if fdf^z 
tWef f^TTTT ir %?fnr twt TVrfw Tftww, 
TTcETT % T^T? ^ TTTfsUr TTcft 9ft %7=fm JJWT 
fit 27 frT*«T Tit TUT |«TT TT I 

[T. 22012 /49/92 TTffo smcotfto-H] 

tttetet, tw srfiitii <y 


New Delhi, the 29th December, 1995 

SO. 162.—In pursuance of Section 17 of the Industrial 
Dispute Ad, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal Jabalpur as shown in the Annexure in 
the industrial dispute between the employers in relation to 
the management of S.E.C. Ltd. and their workmen, which 
wps received by the Central Government on the 27-12-95. 

[No. L-22012/49/ 92-IR (.C-Il) ] 
RAJA LAL, Desk Officer 


ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LAB OUR COURT. JABALPUR (MP). 

Case Ref. No. CGrr|LCXR)(183)|1992 


“Whether the action of the management of Janiuna & 
Kotma Areas of S.E.C, Ltd., in denying proper 
fixation of Shri J. L, Grewal, Teacher of Junior 
High School, Kotma Colliery in Clerical Or, I is 
legal and justified ? If not, to what relief the 
workman concerned is entitled to ?” 

2. The case of the workman is that he was appointed 
as a Teacher on 18-10-1967 and that the management has 
not done the fixation of h’s pay with effect of January, 
1979 in the Clerical Gr, I. Workman has claimed fixation 
of his pay and arrears of pay. 

3. The objection of the management is that the work¬ 
man is a Teacher and as per defin’tion of Sec. 2(s) of the 
l.D. Act he is not a workman and as such his dispute 
is not triable by this Tribunal. 

4. Tt is settled law that education is an industry, but a 
teacher is not a workman. Teaching is a mission or noble 
vocation. The Hon’ble Supreme Court and High Courts 
have repeatedly observed that teacher is not a workman 
within the definition of workman under Sec. 2(s) of l.D. 
Act [Please see Miss A. Sunderamahal v. Governmen* of Goa 
Daman & Diu and others (T989-T-LLJ 6 (SC) = 1988 (57 
FLR 462)1 Consequently, Shri J. L. Grewal ! s held no a 
workman under Sec. 2(s) of the l.D. Act and this Tribunal 
has no jurisdiction to dec’de the dispute raised under the 
reference. Reference is answered accordingly. Parties to 
bear their own costs. 

ARVIND KUMAR AWASTHY, Presiding Officer 

df f?Wft, 3 TTdft, 1996 

ffiT. wr. 163.—afaftftor fTTre TfyfTrrr, 1947 
(1947 ffir 14 ) ffit urn 17 % settw 
if, TWT 4 . TTTT T?t*r 1 %° 

ffi) fptf^rtrrt % hot tt fTTEwt 

arh Td% % sftv WTTT T fTfe 

arVrfffffi fam ?r twtt artofrftar 

STfsWW % Tf (2) TTTT ETTTTT % TTTT 
ffit TffiTfTT TTcft |%T5pt3T TTWTT tfT 


BETWEEN : 


2 8-1 2-9 5 tfit TUT ^TT TT I 


Shri J. L. Grewal represented through the General 
Secretary, Koyla Mazdoor Sabha, Sohagpur Area, 
P.O. Dhanpuri, District Shahdol (MP). 

AND 


[TTSTT !Tvr-200l2/l5 5/90Trf mT (ffitT)] 
rm tm, Iw arfsrffird 


The General Manager, Jamuna & Kotma Area o£ 

S.E.C.L., P.O. Jamuna Colliery, District Shahdol 
(MP). 

PRESIDED IN : By Shri Arvind Kumar Awasthy. 
APPEARANCES : 

For Workman.—Shri Jagdish Singh. 

Fori Management.!—Shri R. Mtikhyopadhya. 
INDUSTRY : Education DISTRICT : Shahdol (MP). 

57 GI/96—5 


New Delhi, the 3rd January, 1996 

S.O, 163.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award ol the Central Government Indus¬ 
trial Tribunal (No. 2), Dhanbad as shown in the Annexure 
in the industrial dispute between the employers in relation to 
the management of Lohapatti Colliery of M/s, B.C.C.L. and 
their workmen, which was received by the Central Govern¬ 
ment on the 28-12-95. 

[No. L-20012 /155 /90-IR(Coal-l)] 
RAJA LAL, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT : 

Shri D. K. Nayak, Presiding Officer. 

In the matter of an Industrial dispute under Section 

JOtU(d) of the LD. Act., 1947. 

REFERENCE NO. 39 OF 1990 

PARTIES : 

Employers in relation to the management o'f Lohnpatti 
Colliery of M/s. B.C.C.L. and! their workmen. 

APPEARANCES : 

On behalf of the workmen : None. 

On behalf of the employers : Shri B. Joshi, Advocate. 
STATE : Bihar INDUSTRY : Coal 

Dated, Dhonbad, the 19th December, 1995 

AWARD 

The Govt, of Eidia, Ministry of Labour, in exercise of the 
powers conferred on them under Section 10(l)(d) of the I.D. 
Act, 1947 has referred the following dispute to this Tribunal 
for adjudication vide their Order No. L-20012/15J/90-I.R, 
(Coal-1), (fated, the 3rd December, 1990. 

SCHEDULE 

“Whether the Management di Lohapatti Colliery in 
Mahuda Area No. II of M/s. B.C.C. Ltd. is justified 
in not providing employment to Shri Charku Mahato 
dependent son of deceased workman Bhaktu Mahato? 
If not, to what relief the workman is entitled ?” 

2. In thi3 case neither the workmen appeared nor took any 
steps. The management represented through his Lawyer Shri 
B. Joshi, along. Thereafter several adjournments were granted 
to the workmen. Subsequently when the case was fixed Shri 
B, Joshi, learned Advocate for the management submitted be¬ 
fore me to pass a ‘No dispute’ Award on the ground that the 
workmen arc not taking any steps in this case. I also permed 
the record, of this case and I found that inspite of issuance 
of notices to the workmen they are neither appearing nor 
tftkinp any steps, Therefore* it leads me to draw an inference 
that the workmen are not interested to press their claim be¬ 
fore this Tribunal, In the circumstances, I am constrained to 
pass p ‘No dispute* Award in the reference. 

D. K. NAYAK, Presiding Officer 


35TfnrfI, 1996 

w. srr. I64.3fartftor farn 1947 

(1947 wrr 14) »frV trm i7%*FjjnR ?f 

VTRff Ytf%7r fa. (yfTTTuYTT 
% sRRfi* % Pmw aft* 1333% 

mm iffhrf-rrr aiWtpr^ PRR 
F Ecfrc ttrtr nWIPr (jf 2) 

% T^<T£ TTTfbrT tpryf A oft fcffht rrUFTT 

^ 28-12-95 «rr 1 

[tf. ^-20012/l 49/9 0-5TT^?TTT(^]) 
TTvrr yry, Iff 3rfmff 
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New Delhi, the 3rd January, 1996 

S.O. 164,—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal (No. 2), Dhanbad as shown in the 
Annexure in the industrial dispute botween the employers in 
1 elation to the management of JeaJgora Colliery of M/s. 
BCCL and their workmen, which was received by the Central 
Government on 28th December, 1995. 

[No. L-20012/149/90-IR (Coal-I)]' 

RAJA LAL, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT 

Shri D. K. Nayak, Presiding Officer. 

In the matter qf an industrial dispute under Section 10(1) (d) 
of the I. D. Act, 1947 
Reference No. 37 of 1990 

PARTIES : 

Employers, in relation to the management of JeflTgora 
Colli ary of M/s. BCCL and iheir workmen 

APPEARANCES : 

On behalf of the workmen—None. 

On behalf of the employers—Shri Joshi, Advocate. 
STATE : Bihar INDUSTRY : Coal 

Dhanbad, the 19th December, 199S 

AWARD 

The Government of India, Ministry of Labour, In exercise 
of (he powers conferred on them under Section 10(1) (d) 
of the I. D. Act, 1947 has referred the following dispute to 
thts Tribunal for adjudication vide their Order No. L-20012/ 
149/90-1R (Coal-T). dated, the 16th November, 1990, 

SCHEDULE 

"Whether the action of the management of Jealgota 
Colliery of M/s. BCCL, P.O. Jealgora, Distt. Dhan¬ 
bad in not giving Cat, V w.e.f. 1977 and Cat. VI 
w.e.f. 1980 with all arrears of wages and consequential 
benefits to Md. Hamid, Mechanical Fitter is Justi- 
fled ? If not, to what relief the workman is 
entitled 7” 

2, Soon after the receipt of the order of reference notices 
were duly served upon the parties. But neither the work¬ 
men appeared nor filed its W.S. The management all along 
appeared through his Advocate Shri B. Joshi. Thereafter 
several adjournments were granted to the workmen. Subse¬ 
quently when the case was fixed Shri B. Joshi, Advocate 
ifnresenling the employers submits before me that the work¬ 
men are neither appearing nor taking any steps, accordingly 
he prays to pass a ‘No dispute’ Award. I also find from the 
records that the workmen are neither appearing nor taking 
any steps, Therefore, it leads me to draw an inference that 
the workmen are not interested to pursue this reference. 
In the circumstances of the case, a ‘No dispute’ Award Is 
passed. 


D, K. NAYAK, Presiding Officer 
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•rf 2 9 1995 

tt . ot . 1 6 5 . swifTT [tott TTfarnTR, 1947 

( 19 47 *PT 14) <JR1 1 7 T ’T-T TUT if, T^flT 

8TTTT di VfT tf i;tlR-:RfS) ., % SRfOTET % brs 

faTtslTT XR TtfTTTT % aftT, OTTTEI if 

firfw arVBrtfnp faTf* Jr, Tfjrrir htttc afratPiT 
srfaTTr ?rfaT7T (?r. 2 ) «r«r$ % totr: tT rtt- 

fTJTcT sRRrft TT %7jfrq- TfTTPTT T> 27-1 2-95 T> 
otot jot ^, 

[OTOT q?r -20 0 2 5 /l 3 / 94 -- 4 niOT 7 ; (tTH-I)] 

tiototh f^T rftjTTfr 

New Delhi, ihe 29th December, 1995 

S.O. 165.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, (No. 2) Bombay as shown in the Anne- 
Xttre in the industrial dispute between the employers in 
delation to the management of Bharat Petroleum Corporation 
Ltd. and their workmen, which was received by the Central 
Government on 27-12-1995, 

[No. L-20025/13/94-IR (Coal-l)J 
RAJA L.AL, Desk Officer 

AN NEXT.) RE 

Before the central government industrial 

TRIBUNAL NO. 11 BOMBAY 

PRESENT : 

Shri S. B. Punse, Presiding Officer. 

Reference No, CGIT-2/30 of 1994 
Employers in relation to the management of Bharat 
Petroleum Corporation Ltd., Bombay. 

AND 

Their Workmen. 

Appearances ; 

For the Employer—Shri R. S, Pai, Advocalc. 

For the Workmen—No appearance, 

Bombay, the 6th Dejfml'er, 1995 
AWARD 

The Government of India, Ministry of Labour by its 
litter No. L-20025/13/94-IR (Coal-I) dated 16-8-9J had 
referred to the following Industrial Dispute for adjudica¬ 
tion. 

"Whether the action of the management of Bharat 
Petroleum Corporation Ltd., Bombay in terminat¬ 
ing the services of the workman Shri Arun Laxman 
Starve w.e.f. 6-2-1986 is legul and justified ? If 
not, what relief is the abovesakl workman entitled 
to ?” 

2, After the receipt of the reference notices were served 
tb the parties as abundant precaution. It is because the 
Governmedt had also send copies of the reference to the 
cbnterned parties. So far as the management is concerned 
Mr. R. S. Pai, Advocate filed his Vakalatnama on 15-11-94 
ojn which an order is passed other side to say. The Tri¬ 
bunal has sent the notice of this reference to the worker 


on the address given in the letter of the Government dated 
16th August, 1994. The envelope came back with an 
registered Post was send, Tt came back with an endorsement 
as address left the place. This was repeated for all three 
times. Thus the management was asked to furnish the ad¬ 
dress of the worker. They gave the address changing the 
house No. On that address also a notice by registered post 
was send, ft came back with an endorsement addressee not 
known. 

3. For the reason given above I find that the worker 
had no interest in the matter. He does not want to prose¬ 
cute Industrial Dispute further. Hence it is to be disposed 
off accordingly, 

ORDER 

1. The action of the management of BPCL Ltd., 
Bombay in terminating the services of the work¬ 
man Shri Arun Laxman Surve, w.e.f. 6-2-86 is legal 
and justified. 

2. No order as to costs. 

S. B. PANSE, Presiding Officer 

29fWRT,9 5 

trot. 166 qimfdT' faffrc 3ifafTO*r 1947 

( 1947 "FI 14 ) Tt OTTT 17 % OTJTRT 

it "RftT TR.TR it OTTT TlfTff TFT %. TT OTT> 
SToTfVpT trjfJlfa^OTT % OTUtOTeT % FT? Iff faOTTTT 
sfR g-TRl qnfanxt % 3>3, OTJ3ST it ffifTR 
WmiflTT faOTS it, FRTTT T'.TtfffT 

sUffcpRT (7T. 2) ETBOTT T TTTT Tt RTTftOT 

TTfft Tt EGftq- TTTTTT Tt 27-12-95 Tt OTOT 

jot ot i 

[if. FT- 20 01 2 ( 8 1) / 9 2-TTFs OTT (tOT-I)] 
TIT HTW, 3*T TfEmxt 

New Delhi, the 29th December, 1995 

S.O. 166.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, 'l No. 2) Dhanbad as shown in the Annc- 
xuxe in the industrial dispute between the employer In 
relation to the management of Bhuli Township Administration 
of M/s. Bharat Coking Coal Ltd. and their workmen, which 
was received by the Central Government on 27-12-1995. 

[No. L-20012/8/92-1R (Coal-I)] 
RAJA LAL, Debk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT : 

Shri D, K. Navak, Presiding Officer, 

In the matter of an Industrial Dispute under Section 10(1) td) 
of the I. D. Act, 1947 

Reference No. 141 of 1992 (Old) 

Reference No, 89 of 1995 (New) 
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PARTIES : 

Employers in relation to the management of Bhuli 
township Administration of M/s. Jtharat Coking 
Com htd. and their workmen. 

APPEARANCES : 

On behalf of the workmen—Shri D. Mukherjee, Advo¬ 
cate and Shri R. K. Prasad, President, Bihar Shramik 
Sangn, .bhuli, Dhanbad. 

On behalf of the employers—Shri D. Joshi, Advocate. 
STATE : Bihar INDUSTRY : Coal 

Dhanbad, the 19th December, 1995 
AWARD 

The Government of India, Ministry of Labour, New Delhi 
in exercise oi ihc powers eonierred on them under Section 
tui.itor me t. D. Act, 194/ had referred the following 
dispute to the central Government industrial Tribunal No. 1, 
Jjuanuaa ror adjudication vide their Order No. L-20012/8/ 
yz-iK tcoai-ij, dated, the 2nd December, 1992. Subse¬ 
quently vide Ministry's letter No. L-20025/23/94-11 (Coal-1) 
dated 17/22-5-95 the said reference has been transferred to 
this Tribunal from Central Government Industrial Tribunal 
(No. 1), Dhanbad. 

SCHEDULE 

“Whether Shri Chandradeo Prasad Mondal and 65 other 
persons employed in Bhuli Township for repairing 
and maintenance of hand pump through a contractor 
are to be treated as employees of M/s. B.C.C.L, 
and whether the demand that these persons be 
regularised in the services of the said management 
is justified 7 If so, what relief are these persona 
entitled 7" 

2. For adjudication of the reference as cited above both 
the management and the workmen riled their W.S. and re¬ 
joinder and documents at different stages. 

3. The workmen in their W.S. in support of the disposal 
of the reference in their favour have stated that the con¬ 
cerned workmen whOsc names are included in the list anne¬ 
xed with the reference are working as Mistry, Plumber 
Helper and Fitter for the purpose of maintenance of Hand 
Pump and Water Line in order to supply of Water to 
different quarters of Bhuli Township Hospital Officers' 
School etc. since October, 1978 and they arc discharging the 
said duty continuously and regularly being the said job Is 
of permanent in nature since then. 

4. It is stated further that the practice which prevails 
in the township is that as and when any necessity of lepair- 
ing of the Hand Pump is required then a complaint is sub¬ 
mitted to the Bhuli Town Administration and thereafter 
slips are issued to the workmen for carrying out such work 
and pursuant to the said work slips work is carried on by 
the concerned workman. The said Act of maintenance of 
Hand Pump at Bhuli Township Is done under direct control 
and supervision of the Engineers and Supervisors of M/s. 
BCCL (hereinafter referred to as management) inspite of 
not getting the scale of wages and allowances paid to other 
regular employees of the said management. 

5. The concerned workmen repeatedly approached the 
management for their regularlsation and with claim of f rr 
equal pay for equal work but no result was obtained ajid 
having no other alternative they initiated an industrial dlspirte 
before the ALC (C) where a conciliation proceeding was 
started but it ended without any result as the management 
took a plea that the concerned workmen are the men of the 
contractor though no independent contract was engaged for 
the said work, Tt is added further that they used to perform 
work under the direct supervision and control of the manage¬ 
ment and not under the contractor, and thereby they claim 
themselves to be the workmen of BCCL and ns the matter 
con'd not be settled by the ALC (C) the present reference 
arose. 
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b. It is stated turther that in the minutes of the meeting 
dateu tl-4-yz me management agreed to lcguiurisc tire con¬ 
cerned workmen subject to approval of tne headquarters 
us mey were lpund aueudy woiKing since Jong and also as it 
was agreed earlier on 2-/-91 considering the work to be or 
petmaiicnt nature. Anotner meeting also held over the issue 
on fo-o-9/ wncre it was assuied that the result of discussion 
held on 11-4-9/ would be implemented and thereby they have 
prayed tor regulansation of the said 66 workmen as referred 
to in the enclosures of the reference sent by the Mimstiy 
ot Labour with a direction for payment ol the wages and 
other benefits of regular employees with effect fiom 1918. 

7. The management in their W.S. have categorically stated 
that mey nave no reiacionsmp with the persona mentioned 
in tile annex ure to the reference as employees and employers. 
On me oiner hand they are the men ol tne contractor 
wno were engaged for repairing of Hand Pump installed 
in Bora whpie Drills at different parts of A, B, C, D 
and ±i tffocKs of Bffuli 1 ownsfnp throughout the year and the 
said contract was given to one Shambhu Nath Pandey with 
proper work order from 1987 till the date ot filing of the 
W .0. on the I rales given by him lindmg the said rate to be 
lowest observing all other formalities in mis regard. But it 
is admitted that along with the contractors supervisors, 
Munsmes altio used to inspect all Hand Pump Regularly to 
remove the defects if any and thereafter the contractor used 
to submit bill in every month and on verification and checking 
the payments were made to the contractor and the persons 
engaged by him were paid from the said contractor. There¬ 
fore, at no point of time the said persons as stated in the 
enclosure were the employees under the present management. 

It is stated further that generally 12 to 14 persons weie 
sufficient to rrieet the requirement and never it went upto 
30 and thereby the claim of employment and engagement of 
65 persons is excessive and out come of greed of the job 
seekers. It is further stated that the contractor being appoin¬ 
ted by the management used to employ the Plumber, Fitter, 
Plumber Helper, Ocneral Mazdoor according to his require¬ 
ment. Of course it is admitted that Chandradeo Prasad 
Mondal and Vijay Mangal Pandey were the Plumber Fitters 
and they Were found working under the contractor Shri 
Shambhu Nath Pandey in the year 1991, and also it is admit¬ 
ted that some of the persons wliose names appear in the list 
were found working as Plumber Helper and as General 
Mazdoor under the contractor. The further case of the 
management is that engagement of the contractors workers 
on civil construction work have not been prohibited under 
the Contract Labour (Regulation and Abolition) Act, 1971 
and thereby the union has no right to demand for abolition 
of the contract system, In the rejoiuder it is stated that 
some of the persons mentioned in the list worked sometime 
in 1987 or in 1991 and it is incorrect to suggest that they 
were working since October, 1978 as claimed for the purpose 
as mentioned in their W.S. Tt is added further that the 
work loud wus not such throughout the year where there 
was scope for engagement of 66 persons regularlv and never 
the said persons were given any tools or appratus by the 
management nor they were under the control and supervision 
of supervisor and engineers of the management and thus their 
claim Is baseless. 

8. In the rejoinder on behalf of the workmen it is stated 
in addition to the earlier facts stated that they used to work 
directly under BCCL management and they were given Im¬ 
plements for performing such job from the management side 
and other facts stated contrary to the facts already stated 
are myth and they are entitled to get the reliefs as stated 
earlier. 


9. On careful ^scrutiny of the W.S. and rejoinders filed 
by the workmen" and the management I find two different 
riories which are stated in nutshell. 

10. It is the specific case of the workmen that they arc 
f he employees under the management directly and thev 
are working since 1978 for the purpose of repairing of 

ll.e Hand Pump in Bhuli Township and all were engaged 
continuously mnee then at a time and they perform the work 
since 1978 with the implements supplied to them by the 
management as per svork order issued by (hem by working 
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dlips under the management and supervisin of their engineer 
ina supervisin', they nave strongly denied that they are the 
men or the contractor and they used to get their wages 
through the contractor who was appointed or engaged by tne 
(nanngement. 

11. ihe story o£ the management in nutshell is that 
alt those 66 workmen never woiked at a time nor the 
work toad was men wnic/i can justity the engagement of the 
said 66 peisons at u time, it is stated turilicr that they 
were never engaged by the management and they were the 
men ot the contractor whom the management engaged as per 
mles tor performing the repairing job of the Hand Pump in 
Bhuli Township and always payment was made to the work¬ 
men through the contractor and they used to perform the 
work by the implements supplied by the contractor and they 
were never under the supervision ot the engineers and super¬ 
visor of the management though virtually or incidentally it is 
admitted thul their woih is checked by the supervisor of 
the management ns and when required and they used to 
porform tne job as per work slips on the basis of the com¬ 
plaints received from different comers of the said township 
nnd those work slips were given to the contractor not to the 
individual workmen and thereby they cannot claim to be the 
workmen under the BCCL management nor they worked 
regularly and continuously since 1978 as claimed. So their 
claim is not justified and they arc not entitled to get the 
reliefs as prayed for. 

12. In the premises of the case as narrated above of the 
respective parties I am to quote and refer the schedule of 
Reference itself which runs as follows : 

SCHEDULE 

“Whether Shri Chandradeo Prasad Mondal and 63 
other persons employed in Bbllli Township for 
repairing and maintenance of hand pump through 
a contractor are to be treated as employees of 
M/s, BCCL and whether the demand that these 
persons be regularised m the services of the said 
management is justified ? If so, ,to what relief 
are these persons entitled ?"’ 

13. In this context 1 cannot ignore the point raised by 
the management in their Written Argument that the Tribunal 
cannot go beyond the terms of reference under any circums¬ 
tances nor the Tribunal has any power to export any new 
thing which is not in the reference. In this premises my 
attention has been drawn to the decision of the Hon’ble 
Supiehre Court decided in the case of Delhi Clolh and 
General Mills Company Ltd., vrs. Their workmen, reported 
in SCLJ Vol. IV page 2307 in which Their Lordships had held 
that the Tribunal should confine himself for the adjudication 
to the points of dispute refeired to and any matter incidental 
comes thereto. But the Tribunal is not free to enlarge or 
enhance or export anything in the disptuc which has been 
referred to for adjudication. On the other hand Tribunal 
should confine his attention to the points specifically 
mentioned therein along with the points comes up inci¬ 
dental to it, 

14. In view of such decision this Tiy'mnal cannot go 
beyond the terms ot reference and in that cas; when it is 
specifically mentioned indicating the concerned workmen to be 
the persons employed in Bhuli Thownship for repairing 
and maintenance of Hand ump through an contractor then it 
will be beyond the terms of reference if I consider the 
question or probe into the matter whether ihey are the 
persons of the contractor or direct employees of the 
management then it would he beyond the terms of reference 
and I am to travel beyond my jurisdiction as per verdict of 
the Hon’ble Supreme Court at refeired to above. Thereby 
Irrespective of various case laws and various facts stated by 
the workmen in their written argument T am constrained to 
hold that the concerned workmen numbering 66 stated in the 
annexure to the order of reference sent by the Ministry are 
the men of the contractors and employed bv him for the 
purpose of repairing apd maintenance "of Hand Pump in 
"Bhuli Township which is. under the management of M/s. 
BCCL \vho is the present management. 


15 Therefore, I am to proceed to dispose of the refe¬ 
rence accepting the said 66 persons to be the persons em¬ 
ployed by the cora.ractod for the purpose of discharging 
ihe job ot the management and 1 have no scope to hold for 
any time that they were the employees under the manage¬ 
ment directly. 

16. Keeping in mind that they are the men of the con¬ 
tractor lev me see whether their services can be regularised 
and Iney are entitled to the reliefs as prayed for. 

17. In this premises 1 am to observe that various case 
laws have been cited by the workmen which deals with the 
contract Labour Laws. In my opinion they do not relate to 
the points in issue involved in this case in view of Iho 
obt-ei vation and finding as stated above. 

18. Now the question is how long these employees arc 
working in Bhuli Town Administration lor the purpose of 
repairing of Hand ump in the said township. 

19. It is not disputed rather it is admitted tha. the job 
of repairing of Hand Pump is in dispensable ill the said 
townsnip and Lhul was continuous and permanent in nature. 
This fact is also admitted by the management in the letter 
addressed to the ALC (C), Dhanbad under letter No. BCCL *. 
GM : BTA : LR : BSS ; 91|1940 dated l6|18-9-91 wherein 
in paragraph 3 the Dy. Personnel Manager have stated that 
the maintenance of Hand Pump is of permanent nature and 
thereby their work cannot be described to be of temporary 
or of casual nature. 

2l>. It is also mentioned as the Bhuli Town Administration 
was enlarged from time to time and that is meant for the 
employees and office attached to the BCCL management the 
work done therein for facilitating the wate supply m the said 
township or the work attached to coal industry under the 
nomenclature of BCCL and thereby any persons if they are 
found to be attached to the management for discharging their 
job in the suid industry, they should be considered to be 
the woi'kmen of the said management and their claim ob¬ 
viously comes within the purview of 1. D. Act, 1947. 

21. Again I am repeating that many points have been 
urged in the Written argument and many documents have 
been proved by- the parties but in view of the discussion made 
above 1 am of the opinion that mauy points stated by the 
parties are not relevant for the present purpose and many 
documents have also been furnished which are not required 
to be mentioned in order to increase the volume of the 
Award.. 

22. In order to ascertain the tenure or length of the 
services or engagement of the concerned workmen let me 
refer to Ext. W-l where a list of workmen is mentioned 
certifying that the said workmen were engaged by the 
contractor for working maintenance of Hand Pump repairing 
sanitary fittings, masonary works etc. at Bhuli Township 
Administration Department from Octobor, 1978 to September, 
1982, Besides this fact it is stated thereafter in various 
documents that some of the workmen performed their job in 
file said township for the purpose of repairing of Hand 
Pump etc. even on the date of Initiation of the reference 
and they were discontinued during the pendency of this 
reference, 

23. So it is needless to say that they started working in 
the year 1978 and continued till their stoppage during the 
pendency of the reference. 

24. Ext. W-l Indicates 38 names who worked from Octo¬ 
ber, 1978 to September, 1982. 

25. Similarly Ext. W-2 which is the minutes of the dis¬ 
cussions of review committee meeting held with Bibar 
Shramik Sangh on 11-4-92 at 11.00 AM. in ihe chamber of 
Town Administrator, Bhuli where it was aorced in continua¬ 
tion of the earlier agreement held on 2-7-91 that the case 
of regularisatlon of Shri Chandradeo Prasad Manda! and 6? 
°mer8 will be finalised after taking necessary approval from 
the headquarters as they are already working since long- 
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26. 1 think that these two documents arc enough to 
hold that these 6o workmen whose names appear m the 
list as enclosure of the reference sent by cite Ministry are 
working ror a pretty long time for the purpose of repairing 
of Hand Pump m ishuli township nuder the management of 
BCC'L for facilitating the services to their employees and 
administration and the said job is of permanent nature 
as u is annulled in tuc leucf uddies^cu io ATXTCj and 
Ext, W-2. This fact has also been admitted by the manage¬ 
ment witness which I refrain from discussing that evidence 
so specifically in view of the documentary evidence. 

27. It will not bo mote to refer that the management 

of BCCL issued a circular in 1V90-91 for regulansatior* 
of their services of casual workers who have put their utten- 1 
dance in any of the last five years i.e, 1986, 1987, J988,. 

1989 and 1990 and thut circular also fortifies the present 
workers to be regularised. 

28. in this case though Shri S. Vistuiu who is the 
man of the management and under whose supervision the 
concerned workmen used to work m the hand pump repairing 
and maintenance job was not examined nor he ivas brought 
by the management to the dock. Shri Vishnu in his deposi¬ 
tion before the learned C.J.M. in C.P. Case No. 352/98 bas ; 
clearly stated that the concerned workmen were working 
under his supervision and he found Ihe concerned woikmcn 
working in the said township. The photo copy of his deposi¬ 
tion are on record. 

29. It is worthy to mention here that non-examination of 
that vital witness draws an adverse inference against the 
management and under Section 111(a) of Evidence Act 
and this Tribunal has got the liberty tu form an opinion 
that as his examination would help tn<j Tribunal to unearth 
the truth so he was withheld by the management to conceal 
tho truth and thereby it draws an adverse inference against 
the management and this Tribunal forms an opinion .that he 
was intentionally withheld though he is in service of the 
management fill now in order to avoid the Court and also 
to conceal the truth. 

30. For the purpose of determination of the workmen 
let me refer to the ptira 7.2 of tho Certified Standing 
Order where it is stated that ‘A permanent workman’ is 
one who is employed on a job of permanent nature for 
a period of atleast 6 months or who nas satisfactory put 
in 6 months continuous service in a permanent post us a 
probationer. 

31. Ext. M-10 series are the bills for the wages of the 
concerned workmen and MW-1 has admitted thut the said 
bills were prepared by the officials of the management. So 
it is myth to say that the bills were supplied by the 
conti actor and this fact is not supported by MW-1 and 
I find every reason to accept that the bills if any be found 
to be furnished by the contractor and filed by the manage¬ 
ment in this case are only created for Ihe purpose of this 
ease to frCTevate Ext. M-10 series which has been admitted 
by the management witness himself. 

32. In order to appreciate the case of the workmen 
let me refer to ihe evidence of Shri Hiralal Kapoor MW-1 
who has deposed in cross-examination that Ext. M-4 series 
would go to show that the work was entrusted to different 
contractors and he has stated further that the work relat¬ 
ing to Hand Pump was supervised by Shri S. Vishnu 
and the bills for the said work for the said workmen Ext. 
M-10 series were prepared by the officials of the manage¬ 
ment and the parchas in Ext. W-9 were issued front 
the management office. He has also deposed that the same 
procedure was adopted as in Ext. W-4 series and Ext. W-10 
is also a register of the management and he has also 
deposed that repairing job of Hand Pump is of permanent 
nature. 

33. Another witness of workman Shri Anil Kumar 
Slnha had deposed with reference to the Certificate 
of Capt. O. P. Srivastava which is Ext. W-l. According 
to him they used to be paid their wages from the Ad¬ 
ministration Office of tho Bhnli Town ■ Administration 
from 1978 to December, 1986, situated in ‘A’ Block by 
Cashier of the Bhuli Town Administration in presence of 
Shri Santosh Vishnu and Sri G. T. Ouha, Sr. Engineer. 


He had also referred about an enquiiy held on 24-2-92 
by Shu P, N. Singh, ALC (C) and Shri A. Kumar, LEO (C) 
\vUo visited (tie place and found these persons in presence 
ot die Town Ad mini stration Sri T. Prasad and Sri D. Har- 
govind. Personnel Manager along with Santosh Vishnu and 
Madan Prasad, Engineer. 


34. in this context it .nay be pointed out that if a parti¬ 
cular material bo asserted oy a witness in exammation-in- 
chiel and that is not cross-examined by other side that 
will be considered to be an admitted position which has been 
enunciated by a catena of decisions. 


35. The employers i.e. the management have referred to 
the evidence ot MW-1 Shri Hiralal Kapoor with reference 
to Ext. M-4 and M-4/15 and argued that the persons are men 
ot contractor and there is no liability of the management to 
regularise tiiem and it was vehemently urged by Mr. B. Joshi, 
Advocate representing the management that it is prepostc- 
ious to think that 66 persons are necessary to meet the 
requirement of repairing work of the Hand Pump in bhuli 
Township and there is an attempt of the job seekers to get 
their jobs thrqugh this sponsoring union in clandestine manner. 
My attention was drawn to the position of the contract works 
ot contract system with reference to the case law of tne 
Hon'ble Supreme Court. 


36. I have given my anxious consideration upon the 
argument advanced by Mr. Joshi and tho argument advanced 
bv Mr. D. Mificherjee representing the workmen with tclerence 
to the written argument and I am of the opinion that already 
J have held that the work in question was done througn 
contractors and the persons performing the said job being 
engaged by tne contractors. At the same time from tne 
evidence as well as from Ext. W-l and W-2 it is not denied 
by the management in any way und I hold without any 
hesitation that a number of workmen mentioned in the list 
annexed with the reference order were engaged by the con¬ 
tractor for performing the repairing of Hand Pump In the 
bhuli Town Administration which is of permanent nature for 
a pretty long time. 

37. Obviously I accept the contention of Mr. Joshi. learned 
Advocate for the management that all persons did not work 
continuously b|ut they are some persons as it appears from 
Ext. W-l who were found to have worked since 1978 after 
connecting this 1 document with the working slips marked Ext. 
W-9 series. 

38. Mr. Joshi, Advocate for the management drew my 
attention to the case law reported in 1994 Fab I.C, 345 
in the case ol Akhil Raj Rajya Hand Pump Mistries Sanga- 
than vers State of Rajasthan and others where the Hon’ble 
Rajasthan High Court decided that tho Hand Pump Mistries 
engaged by the Panchayat Samity for tho purposo ot 
repairing and maintenance of Hand Pumps situated in diffc- 
lent Panchayat, cannot demand to be tho employees of the 
Panchayat as tjacy were not directly employed by the Pan- 
chayats. 


39. Upon this question let me refer to the decision reported 
in 1995 Lab I.C. page 852 by Hon’ble Kerala High Court 
which is based on two Supreme Court decisions reported 
in 1978 Lab I.C. Page 1264 (Hussainbhai versus AInth 
Factory Tozhilali Union) und 1974 Lab. I.C. Page 1237 
(Mangalore Gancsh Beedi Works versus Union of India. 
The facts involved in the case law reported In Lab. I.C. 
1995 page 852 are more or less similar to the present case 
and his Lordship relying upon the said two Supremo Court 
decisions found these workmen involved therein to be the 
permanent workmen falling within the purview of Section 
2(s) of the I. D, Act and this Tribunal is ulso inclined 
to rely upon this case law which is based on two decisions 
of Hon’ble Supreme Court as referred to above and hold 
that the concerned workmen as mentioned in the list are 
found to be the workmen of the management irrespective 
of tho fact that they were engaged by the contractors only 
basing upon the facts that they discharged the job of the 
management which is of permanent nature for a lorn; 
term under the control and supervision of the management 
for a pretty long time and that fact is not disputed by 
the management as It appears from Ext. W-2. 
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40. But for u moment I pause to come to a final conclu¬ 
sion whether all 66 persons would be ordered to be legu- 
Iluised by the management right now. I think that after 
considering the materials on record and when the con¬ 
cerned workmen arc relying upon the Ext. W-l I pass 
older iti the following tune which will cause justice, to nil 
concerned. 

41. Ill Ext. W-l T find that Capt, O. P. Srivastava 
Sr. Administrative Officer, Bhuli Town Administration, BCCL 
have referred to names of 38 persons to he the persons 
engaged by the contractors for work of maintenance and 
repairing work of Hand Pump etc. at Bhuli Town Adminis¬ 
tration department from October, 1978. 

42. T have consulted the working slips of different 
years and I also find their names in the said list along 
With the names of other workmen as it appears in the list 
enclosed with reference sent by the Ministry. 


43. Some names as it appear in Ext. W-l do not appear 
ill the annexure to the order of reference sent by the 
Ministry though some of those names appear In the 
working slips. So I divide the workmen in two categories 
for getting relief in two instalments In the tune as directed 
below. 


44. After consulting Ext, W-l and after consulting list 
enclosed with the order of reference sent by the Ministry 
T find the following names appear in both the list. The 
sjdd names are ns follows :— 


Group-A 

SI. No. of SI. No. of Name and address 

the annexure Ext. W-l 

attached to 

the order of 

reference 




17 3 


5 


47 R 


15 9 


43 11 


3 

Sri Chandra Deo Prasad Mandal 
S/o Sri Dhabi Mandal of 
village Churatnan Bigha, 

P.O. Gopalpur, P.S. Lakshlsarai, 
Dlst. Monghyer. 

Sri Vljay Mangal Pandey, 
S/o Sri Shree Ram Pandey 
of village Bhuli B. Block 
Ambagan P.S. Dhanbad, 
Bhuli O.P. P.O. Bhuli Nagar, 
Dhanbad. 

Sri Raj Kumar Prasad, 

S/o Pupendra Prasad of 
village Bhuli ‘D’ Block 
P.S. Dhanbad, P.O. Bhuli 
Nagar, Dist. Dhanbad. 

Sri Banarasi Pandey, 

S/o Sri Basudco Pandey, 
of village Babhandi, 

P.S. Imamganj P.O. Tmamganj, 
Dist. Gaya. 

Sri Rabindra Sharma, 

S/o Ramsaran Sharma of 
village Sonchari, P.S. Parabalpur, 
Parabalpur, Dist. Nalanda. 

Sri Manoj Kumar S/o Sri 
Sarju Lai of village Paharnur 
P.O. Rajgani, P.S. Rajganj, 
Dist. Dhanbad. 

Sri Arun Kumar Pandey, 
S/o Sachchida Nand Panday 
of village Diaura P.S. Parkn 
Bazawan, P.O. Budhauli 
Dist. Nawadah. 


1 

28 


13 


26 


14 


66 


13 


54 


16 


24 17 


23 18 


44 20 


45 21 

61 22 

18 23 

62 32 


14 33 


46 35 

34 38 


3 


Baleshwar Gopc’ 

S/o late Ganga Gope of 
village Makdoompur Barhi 
P.O. Tckari Dist, Gaya. 

Sri Jogendra Yadav, 

S/o Raghunandan Yadav of 
village Rupaspur P.O. Konchi 
Distt. Gaya. 

Sri Bhagwat Mishra, 

S/o Sri Pandit Madheswar 
Mishra of village Pancharukhiya, 
P.S. Gurua P.O, Bharaundha 
Dist, Gaya. 

Sri Narsingh Bahadur Chaubey 
S/o Bijay Narayan Chaubey of 
village Chandabhari 
P.S. Nizamabad, 

P.O. Chandabhari, 

Dist, Azamgarh. 

Shri Sheonath Prasad, 

S/o Sri Ram Lakhan Prasad 
of village Chakori Bigha 
P. S. Makhdumpur, 

Dist. Jahanabad. 

Binod Kumar 

S/o Sri Dhaneshwar Prasad of 
village Chakori Bigha, 

P.S. Makhdumpur, 

Dist. Jahanabad. 

Krishna Chouhan 
S/o Sri Ram Narayan Chauhan 
of village Balia Busdiha 
P.S. Nabinagar, 

P.O. Nabinagar, 

Dist. Aurangabad. 

Binod Kumar Singh 
S/o Sri Dadul Singh of 
village Parasia P.S. Haldl, 
P.O. Sitakund Dist. Balia, 
(O.P.) 

Sri Mahendra Yadav 
S/o Sri Prasad Yadav of 
village Bimdela Bigha, 

P.S. Bala, P.O. Rauna, 

Dist. Gaya, 

Sri Ramadhar Yadav 
S/o Sri Rambilas Yadav of 
village Thanapur, P.s. Tekari 
P.O. Turl, Dist. Gaya, 

Sri Ravi Kumar Panday 
S/o Sri Diwakar Panday of 
village Chakiya P.S. Ranik 
Saray P.O. Devith, Dist, 
Azamgarh ,U.P.) 

Bljay Kumar 

S/o Sri Ramsaran Singh of 
village Dariyar 
P.S. Govlndpur, 

Dist. Nawadah. 

Rajcsh Kumar 

S/o Motichand Bhar of village 
Kaithi P.S. Rosra P.O. Sisuwar 
Dist. Balia. 

Sri Anil Kumar Sinha 
S/o Durgesh Nandan Prasad 
of village Panchi, P.S. Barbigha 
P.O. Lai Bigha 
Dist. Monghyar. 
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43. The rest of the names appear in the working slips. 
It is also supported by Ext. W-2 that thoy used to perform 
duties for a long period. So the aforesaid persons be placed 
m Group-A and the rest of the persons be placed In Group- 
tl. The management is directed to reinstate the concerned 
workmen of Group-A as mentioned above within one 
month from the date of publication of the Award in Cat, I 
and also the President of the sponsoring union is directed 
to furnish a seniority list of the workmen described In 
Group-B within one month from the date of publication 
of the Award to the management and then the management 
will regularise them as per seniority within one year in Cat. 
I for the puvfiose they were engaged to earlier or in any other 
department under the management of BCCL. In the mean¬ 
time no outsider should be engaged by the management in 
Bhuli Township or in any other township for the purpose of 
repairing of Hand Pump besides the persons mentioned In 
Group B as per their seniority to be submitted by the 
President of the sponsoring Union. In order to make the 
matter clear a list of prepared showing the employees of 
Group-A and Group-B which will form part of this Award. 
No back wages Is awarded in the Instant reference under the 
present facts and circumstances. 

This Is my Award. 

D. K. NAYAK, Presiding Offlcet 
OROUP-B 

SI. No, of the Name 

annexure attached 
to the order of 
reference. 

~ 2 _ 

3. Shri Nuresh Paswan. 

4. Shri Shankar Ram. 

5. Shri Ram Pravesh Paswan. 

6. Shri Rabindra Pandey. 

7. Shri Mukhlal Bhagat. 

8. Shri Hemant Kumar Mallick. 

9. Shri Ram-Bilash Prasad. 

10. Shri Awadesh Prasad. 

11. Shri Radha Mohan Ram. 

12. Shri Rajendra Prasad. 

13. Shri Praveen Pandey, 

16. Shri Ramashish. 

19. Shri Rajcsh Tiwary, 

20. Shri Arun Kumar Sinha. 

21. Shri Amlendtt Bhattacharjee. 

25. Shri Mahcsh Prasad. 

27. Shri Ramashish Ram. 

29. Shri Suresh Paswan. 

30. Shri Udai Paswan. 

31. Shri Nand Kishore Prasad. 

32. Shri Binod Kumar. 

33. Shri Kanhya Prasad Singh. 

35. Shri Yogendra Yadav, 

36. Shri Gupteshwar Singh. 

37. Shri Raghubar Pandey. 

38. Shri Shamblumath Kar, 

39. Shri Tulshi Paswan. 

40. Shri Shidnath Prasad. 

41. Shri Rajendra Singh. 

42. Shri Slngheshwar Singh, 

43. Shri Shiya Ram Sharma, 

49. Shri Rajesh Kumar Sharma, 

50. Shri Binod Ram. 

51. Shri Rishi Shankar Sharma. 

52. Shri Bandhu Prasad. 

53. Shri Chandan Sharma. 

55. Shri Bhola Prasad. 

56. Shri Bishwanath Lai. 


57. Shri Shambhu Kumar. 

58. Shri Bhola Ram. 

59. Shri Ashok Paswan. 

60. Shri Birendra Ram. 

63. Shri Ackhebnr Singh. 

64. Shri Kailush Prasad Sinha. 

65. Shri Upendra Kumar. 

4 77?^ 1996 

47 7T 167 ' UT7 ftftR 7p<#t77, 1948 ( 1948 

77 34} ft! ETTri-l 4ft TT-StKl (3) 3T7T IR7 WfUfiff W OTpT 
Ttft jjrr fWE it>T^ 3FT 16-1-1996 ftt 77 tfrfhf % 

trit ft ffttPT TT-fr ft, fwftt tpt Rfaffttru ft 71717-4 (ttnr -4 4 

srV 45 ft iftrrrrr qjrft (ft 5177 ftt -stt yjftt |) sftr wttt-5 

StV 6 (tmT-76 ftr 777 TU (l) ftftr HUT-77, 78, 79 
si ft fwtr ftt 9^r ftt ftt art 7ftt ft) ft 37*97 Tfftrr 
ft alftft ft gift, — 

t^f Tftftftr arqtr ft ttw tmt fftrftr, »urTrft 

77T7, T7T7, J7T? fttpr, Ttw, *E«T, TT- 

ftfcfr, fttmif?, ft'urr ft 

mft ’nft ^sr" i 

[ftatrr ftR— 39013 / 3/9 6—, tr*r- 1 ] 
ft . ift. 7T5 nftpr 

New Delhi, the 4th January, 1996 

S.O. 167.—In exercise of the powers conferred by sub¬ 
section (3) of Section 1 of the Employees' State Insurance 
Act, 1948 (,34 of 1948) the Central Government hereby 
appoints the 16ih January, 1996 as the date on which the 
provisions of Chapter IV (except Sections 44 and 45 which 
have already been brought into force) and Chanter V and 
VI (except sub-section (1) of Section 76 and Sections 77, 
78, 79 and 811 which have already been brought into force) 
of the said Act shall come into force in the following ureas 
in the State of Orissa namely :— 

‘The areas comprising Revenue Villages of Ootamara, 
Girnqga, Balaramprasad, Kulad, Kulad Jungle, 
Kandasar, Budhapank, Bonda, Kanynbed.l, Karberenl. 
Kansaragndi, Kurudol, Tulsipal, Chauri-DIH and 
Knnguln in Tnhasil and District of Angul.” 

[No. S-38013/3/96-SS. I] 
J. P. SHUKLA, Under Secy. 

7$ fftpft, 4 'JFtrftf, 19 96 

*PT .54T . . 16 8 1- ft TT77 ftfttT TrfbffttPT, 1 9 48 (l948 

44 34) ftr srrftr-1 ft) 37 am (3) sur ttti urffttftf «r Tftftr 
Ytft 517 , ft^fftr inw: 16 - 1 - 199 G tft 37 Trftw ft 

777 ft fftET tftt ft fftTftt 747 wfftftBPT ft WTRT-4 (snTt-44 
aftr 45 ft fftftTt ftt Tftft ftt mjtT ftt 7T Tftf ft) ftft TP7T7-5 
ftft 6 (trm-7fl 7?) 77 UT7 (l) 7 PT- 77 , 73 , 79 aftr 

81 ft fftTTT ftT TTft iff 57[7 ftt 7T 7ftt ft) ft 777-7 7R.7 

nftvr tttit ft fftrrfftlftRr <sWf ft 7315 ftrft, 'nrW:-- 
"TftRftft ftlTTTftl fftft ft 7^ ft77 ft 7717 717: 

I . dttilft, ftH'Jr, xftTvnrjru, ysrr. ftfJTTTrrrr, TrTTTTf, 777T177, 
nuif-’ir, 777-ftTirnT i 

J. T^VT’tTTft 777 ft 77*7 I[t7 ■ 

7rri7Tf T -77 T 7, 3 yi 7777, ftftiT, Tfftfft, TTHtIt, 7F*J lr , 

J I99M7, 7»r'7(f4 
3. *T7777 ftt7 ft TT3I77 ifftr : 

C’ 477 7, 4TT 1 11-Tf>. 4-4 3 ftld u. ftrTdTTT. Tsj fftnj 

5(77^7, ftlTufr aftr 




[4T4 TI-»SPff 3(n)] 


ww 44 ttto : 20 , leas/'fk 30 , 1017 
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4- Vq Ft Hf O' if 4544 <i[q ’. 

Vmfm mV 474*174 % 44^)4 xV mV % 1 V 1 

[w itjt— 3 s 013 / 2 / 9 g—r^t . tr?r- 1 ] 
if .V ypmT, m*. mfmm 

New Delhi, the 4th January, 1996 

i S.O. 168.—In exercise of the powers conferred by sub- 
ction (3) of Section 1 of the Employees’ State Insurance 
ct, 1948 (34 of 1948) the Central Government hereby 
ipoints the 16th January, 1996 as the date on which the 
ovFsions of Chapter IV (except Sections 44 and 45 which 
iva already been brought into force) and Chapter V end 
1 (except sub-section (1) of Section 76 and Sections 77, 
!, 79 and 81 which have already been brought into force) 
the said Act shall come into force in the following areus 
the State of Andhra Pradesh namely — 

■‘The areas falling within the revenue villages of : 

(i) “TETALf, VELPUR, VEERABHADRAPURAM, 
DUVVA, KOMARVARAM GtJMMANAPADU, 
SAJJAPURAM, MUDDAPURAM AND TANUK.U- 
VEMAVARAM in TANUKU MAN DAL ; 

(ii) KARRAVARI-SAVARAM, UNDRAJAVARAM, 
MORTHA, PALANGf, KALDHAR1, VADLURU, 
SURYARAOPALEM, PASALAPUDI in UND¬ 
RAJAVARAM MANDAL; 

(iii) TGRAGAVARAM, KAKULA-ILLINDALAPARRO, 
GOTERU, EAST-V1RPARRU, S-1LL1NDALA- 
PARRU, SURAMPUDf, GOPALAPURAM. KAVA- 
LIPURAM and NEGGIPUDI in IRAGAVARAM 
MANDAL; 

(iv) PERAVALJ, AJJARAM in PFRAVALT MANDAT. 
OF WEST GODAVARI DISTRICT/ 

[No. S-38013/2/96-SS. IT 
J. P. SHUKLA, Under Sccy. 

mi fW s cprarrl, 19 9 6 

'Fr.trt- 169 :—<734 sfhr wferfVrm, 1949 (i948 
44 34 ) iff UFT-t qft 44 -srrn ( 3 ) urn* tptst mfwff or infm* 

•P7?T JTT, Wq* IF447 1J44ST4 1 6-1-1996 "ft 44 ?VW % 

wg h fnrm fc, FswmT 444 % trsnw-f (snu -44 

aV 45 * furtn nfr nut jr spfr 4;r mr ^rif ?*) mV xttpt-s 
3 tV 6 (4414-76 4 ?) win (i) mV aY»T-77, 7.4, 79 mV 
mi % famm «fr nuf str m^rr »t?f mr ^fr St) k w ufw 
nVt rrsn ip wmt fi sr^r jjful', w#i — 

fjp4T 41 H % 4*4)4l-fx AOm if * ra*-7 4T4* 444*44 % 

*4444 444 4T% tV I 

[ifi^TT pn- 3 SI) I 3 /7/ »h-pfr. -n,41] 
d) fr, vnFtT, 445 * n 

New Delhi, the 8th January, 1996 

I S.O. 169.—In exercise of the powers conferred by sub- 
:ction (3) of Section 1 of the Employees’ State insurance 
c(, 1948 (34 of 1948) (lie Central Government hereby 
ppoints the 16th January, 1996 as the date oil; which the 
revisions of Chapter IV (except Sections 14 and 45 which 
live already heen brought into force) and Chapter V and 
I (except, sub-scction (1) of Section 76 and Sections 77, 
3, 79 and 81 which have already been brought into force) 
f the said Act shall come into force in the following areas 
i the Stale of Andhra Pradesh namely : — 

-Hie areas falling within the revenue village of Banovas! 
in Ye malign nur Mandal of Kurnool District." 

[No. S-380! 3/7. 96-SS. II 
J. P. SHUKL \. Under Secy, 

fi 444 V, 1996 

44 4T—I 70 ■ TT44 4)41 itftjffm, 1VHH (|94S 

44 34) 41) 414-1 V* 44-9*1*4 (,l) gFT 4TT wFhV 44 9441 
570 f/9'i—6 


^rr, Wl 47447 p4S3T7r 1 6-1-1 998 44 44 4rVr % 
44* if fVrrr 544 '! if, farV) 454 trfaimqm *P qwq-i (srrr-44 
mV 4S % ftT4T4 4f 45(31 ft 4T4 mif 4T 44?! |) mV W4T4-5 

mV 6 (am -76 V mrnur ( 1 ) mV 0171 - 77 , 78, 79 mV si 
T Rttr ml iff tja* V mr mV £) % TFPti 4f4mqT!r 
UT4 fqrmMVr Vff if 4f4 iV), :— 

"fmor <fr.mf. fmrimqw'* % 'WciVr 4R4)* if rrmrar 
4T4 mV ttH4t m umtm mm f4 i 4r4l5mm* 

% xpvim xrV 41 U iV” 1 

[4441 rrrr~3fin 13/4/96-P4.n4.-l] 
TUfr. Tptmr, ppu 4)44 

New Delhi, the 8th January, 1996 

S.O. 170.—In exercise of the powers conferred by sub¬ 
section (3) of Section 1 of the Employees’ State Insurance 
Act, 1948 (34 of 1948) the Central Government hereby 
appoints the 16th January, 1996 as the date on which the 
provisions of Chapter IV (except Sections 44 and 45 which 
have already been brought into force) and Chapter V and 
VI (except sub-section (1) of Section 76 and Sections 77, 
78, 79 and 81 which have already been brought into foiee) 
of the said Act shall come into force in the following areas 
ii. the State of Tamil Nadu namely 

"Areas comprising the revenue Villages of Ettayapuram 
in Koilpatli Taluk and revenue Village Vilathikulam 
in Villathikulam Taluk of V. O, Chidambaranar 
District." 

[No. S-38013/4/96-SS. I] 
J. P. SHUKL A, Under Secy. 

iffVfr, 8 mrV), 1900 

4T.4T 171 :—T44V) *444 jf)4T 4faf444, 1948 ( 19 18 

spt 34 ) qrt erm-i *4 tt sm ( 3 ) arm mm* wFmrff 44 mmm* 

5^4 IjP, 'f'Ttlu 44414 U441TTT 16-1-199 G 4f 44 rfl0^ % 
*4 4 f444 qpVf ff, )44Tt 4PT mFu)444 *P WTT4-4 (4T4-44 

mV 45 % f44t4 mf tf^r mV mr mqff |) mV wmw-s 

mV a (mu-76 qft 4wnr ( 1 ) mV htu-/?, 78, 79 mV 
si "P [4414 mr mV mr mqff I) % 44474 nutr 

S44 *474 5p r4r4F'#a4 M if 444 iV, xmV *—■ 

"ftr4T 4(^4447 % 4?r>J7 47 T if 414 91419,4, 

Vrm74T, ETprm 474T, 4rRpprT mV ^ 44414 mV 

mV mm" i 

[VlTT : 44— 38 01 3 / tif 9 6—44 - 44 . -1] 

V. qV. tprr prfmrn* 

New Delhi, the 8th January, 1996 
S.O. 171.—Tn exercise of the powers conferred by sub¬ 
section (3) of Section 1 of the Employees’ State Insurance 
Act, 1948 (34 of 1948) the Central Government hereby 
appoints the 161h January, 1996 as the date on which the 
provisions of Chapter TV (except Sections 44 and 45 which 
have already been brought into force) and Chaplor V and 
VI (except sub-section (1) of Section 76 and Sections 77, 
78, 79 and 81 which have already been brought inlo force) 
of the said Act shall come into force in the following nreas 
in the State of Andhra Pradesh namely :—• 

"The areas falling within the revenue villages of Malla- 
pur, Pcnjcrla. Innual Nerva. Kh.iiignda and Kodf- 
cherla in Kolhur Mandal of Mahaboolmagar Dis¬ 
trict 

[No. S-3S013/6 96-SS, I] 
J. P. SHUKLA, Under Secy. 

V FVmf, s 4447 ), 19 9 8 

^T.4T. 172 :—T4f4T7rvT54 VmrmFtrfVm, 1 9 48 ( 1948 

44 34) mV (JTTT 1 *pt 449471 (3) 3TU 44m* WlV 44 44t4 
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*<t # Em <rctft t- Emr ufaEm % ww-4 (rnn-u 
sfhc 45 %■ form- art ^ $f Jppr ift tt I) ^ w ^- 5 
afa e (tiro -76 ift ^raur (i) afk ukt- 77 , 78 , 70 aftr 
a 1 %■ few srr si^T $f tp^ if) an fc) % msn 
st^r tm % ErRErfm #rf if ifR mf^:— 

"Em 5R5 % utt if xm'm ffnr rfrEm aiVr 

t hi Ofl y?! ifTiff if Tran' wft mEnw i5V «R*nsff wffpffr 
m% 3 rr% 1 

[«w : ^-38oi3/i/9fl-«pr,ipr.-i] 

^.tfr. 5 JWT, WT ?rf^T 

New Delhi, the 8th January, 1996 

S.O. 172.—In exercise of the powers conferred by sub¬ 
section (3) of Section 1 of the Employees’ State Insurance 
Act, 1948 (34 of 1948) the Central Government hereby 
appoints the 16 th January, 1996 as the date on which the 
piovisions of Chapter IV (except Sections 44 and 43 which 
have already been brought into force) and Chapter V and 
VI (except sub-section (1) of Section 76 and Sections 77, 

78, 79 and 81 which hav.e already been brought Into force) 
of the said Act shall come into force in the following areas 
in the State of Andhra Pradesh namely :— 

"The areas falling within the limits of revenue villages 
of Dokiparru in Medikonduru Mandat and Ameena- 
bad in Phirangipuram Mandal of Guntur District." 

(No. S-380I3/1/96-SS. IJ 
J. P. SHUKLA, Under Secy. 

mf frotft, a amft, 1990 

tt.wt. 173: — 1 <ubrrff Tra*r fEtt vftrEnpr, 1948(1948 
■rr 34) iff trrrr-i iff trc srrrr (3) ynx sum tfrPffpff ur 
JPfPr Jtr, fofhr TOR tp^JTTT 16 - 1-1996 iff OT ffTfEl 

% ft if Em imf t. EfttI w wftrEm % wmt-4 (ottt- 

44 afU 43 $ Emr art Tipf $T 5P[5 iff IT Jf) sffT 
xnmr-5 sftr e (snrr-76 iff ^aro (1) sfrr urrr-77, 78, 
79«flr 8i % ffprrtr off tfr sraw iff it 51ft $) * ws 
ttPui trtw tdi ^ ErraErtTn itoff if mjrr mfr 

"Erm- pserr it TPjmrri w if tktt fit ifhjararj % 
trpEt ini’ uT tfr i 

[UWT : 05-38013/5/96-^.^,-1] 
t?. tE. ITT<TT, 55T lEpf 

New Delhi, the 8th January, 1996 

S.O. 173.—In exercise of the powers conferred by 
sub-section (3) of section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 16th January, 1996 as the date on. 
which the provisions of Chapter IV (except Sections 44) 
and 45 which have already been brought into force) and 
Chapter V and VI Except sub-section (1) of Section 76 
and Sections 77, 78, 79 and 81 which have already been 
brought into force] of the said Act shall come into force 
In the following areas in the State of Andhra Pradesh 
namely :—• 

“The areas falling within the limits of Kodumpauu 
revenue village in Bapulapadu mandal in Krshna 
District." 

[No. S-3S013l5l96-SS.II 
I. P. SHUKEA. Under Secy. 
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5$ foTOff, 2 3FFTfr,1990 

fit. m. 174.—tftertfw fwi srftjfrw, 
1947 ( 1947 TT 14) tff qTCT 17 % 5 

ffc-aEr franc tprrf^f wro stti % teuton 
% 553 fTfUrTT uptfolff % afUT 

5555 if fafw tjftFflffpP fk^VX if ifafta 
TOR Ilfy+OT, 

5?r WrfVrfr Wr ff, 5fr fRTTTT tpi 

21-12-95 =Pf 5TTO |5T «TT I 

[RWT PvT- 290ll/l5/q- 92-51$ 5TT Mtn] 
^tornjotf^ -gfijFrrft 

New Delhi, the 2nd January, 1996 

S.O. 174.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government 
Industrial Tribunal, Jabalpur as shown in the Annexure 
in the industrial dispute between the employers in relation 
to the management of Steel Authority of India Ltd., Rourkcla 
and their workmen, which was received by the Central 
Government on 21-12-1995. 

[No. L-29011 /15/A-92-lR(Misc.) 1 
B. M. DAVID, Desk Officer 

ANNEXTJRE 

IN THE CENTRA!, GOVERNMENT INDUSTRIAL 
TRTBUNAL-CUMi-LABOUR COURT. JABALPUR IMP). 
CASK REF. NO. CGIT/LC(R)(25)/1994 
BETWEEN 

Shri C. S. Tiwari, General Secretary, Hindustan Steel 
Lime Stone Mazdoor Union, 79(10, Krishna Najjar, 
Satna (MP) 

AND 

The Manager, Steel Authority of India Ltd., Rourkela 
Steel Plant, Raw Material Division, Ispat, Lime 
Stone quarries, Babupwr, Satna (MP). 

PRESIDED IN: By Shri Arvind Kumar Awasthy. 
APPEARANCES : 

For Union : .Shri B. S. Bisen, Advocate, 

For Management : Shri R, C. Srivastuva, Advocate. 

INDUSTRY : Limestone quarry DISTRICT • Satna (MP). 

AWARD 

Dated, November 16, 1995 

Thu is a reference made by the Central Government, 
Ministry of Labour, vide its Notification No, L-29011I15IA 
92-JR(MJsc.) Dated 1-3-1994, for adjudication of the follow¬ 
ing industrial dispute :— 

SCHEDULE 

RET TOSRT 5 "Wl CTT-HT 5(PTRT TOIPT Fc?ET 

rtrit (r.st. ) % jm rr 

TTR TFT TTTffRjT R5R35 TTT 

TTRTBTT, CfTETET 55-TT, Nf dTRFITfW, «ft 
kvm, NT TTR T55, OT fife, CEFfVR, JfiTRT fR5 
vftrrfm-, Tproftr, #5515 tptow 5$ R 55 Wf % rto/t 
frpFTOT qfrffT rtetr 5 tetI 5^ TPfTrjff 
TOTtfrfTT t 1 Rfc rff 55fa5 T5TT7! 

frr 3FrTt5 tt $ 1 ” 




t'*RT H-’JT 3(lij] 7PRT R TRT5T : 


bri h . n •— 

"wr inr^jrar ^ttft srr^T, 

fTfPTT (7.7. ) % 3PF«m 3TTT Tffi $jtg RftRTt 

®pt sttb?t ffiTT fwTftT inr^ft -r tr^if vr^rr 
1(7 3rfci R«td B^TTsf 'd’ , TT 7T 'dud 17 7 f^' 7T7 7iT7- 

tt^t ^rnfrf^T 11 Tfc Tfr tt ^jf^r 

fw 3TT^r *?f7R 11” 

2. Statement of claim was not tiled by the Union and 
■everal opportuneies were granted to the parties to file the 
statement of claim and the documents etc. Parties nave not 
appeared on several hearings 

3. Looking to the nature of the dispute, it appears that 
the parties are not interested in pursuing the dispute. As 
>uch no dispute award is paste. No order a to costs. 

ARVIND KUMAR AWASTHY, Presiding Officer 
faeeft 2 777#, 19 96 

tt. rr. 175 .—■crmrfw ttrfyf^JT, 

1947 (194777 14 ) STRT 17 % TI^RT 

if BR7R 7R7 *7R7i7PT7 

f^Rfir % sn^ERfi? % 77.7 faTPm mu ttr 
Tnfar# % ^ftR- sets' sr it faffR mstftR 
fa*rre *r tefta bwr sflartfipfr irftrwf. 
■Th faRft % q#q-£ Yd swrfwT THcft %, m 
$T7#T TRTiR Yt 26-12-95 ^ TER gm *U 

[awe/ti 1012 / 15/94 wrf TiRfarfasr] 
sft. (t*r. ifas, i*w, srfsHnft 

New Delhi, the 2nd January, 1926 

S.O. 175.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (.14 of 1947), the Central Government 
1 creby publishes the Award of the Central Government In¬ 
dustrial Tribunal, New Delhi as shown in the Annexure, in 
t ie industrial dispute between the employers in relation to 
1 ic management of Bharat International A'rport Authority, 
Hi. Airport, New Delhi-119037 and their workmen, which 
was received by the Central Government on the 26-12-1995. 

[No. L-11012|I5|94-IR(Misc.)} 
B. M. DAVID, Desk Officer 
ANNEXURE 

BEFORE SHRI OANPATI SHARMA, PRESIDING 
FFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL. NEW DELHI 

7.D. No. 18195 

In the matter of dispute between ; 

Shri Surya Nath & others, 

Indira Gandhi International Airport, 

New Delhi-1,10037. 

Versus 

Airport Nideshak, 

Bharat International Airport Authority, 

Indira Gandhi International Airport, 

New Delhi-110037. 

APPEARANCES : 

None for the workman. 

Shri R. S. Dalai for the Management. 

AWARD 

lie Central Government in the Ministry ol Labour vide 
Itk Order No. I.-11012|15i94-I.R. (Vividh) dated 18-1-95 
Ins referred the following industrial dispute to lhis Tribunal 
for adjudication ; 


777# 20, 1996/qtT 30, 1917 2ll 


“Whether tho Airport Dhector. International Airports 
Authority of India is justified in not regularising 
the services of 29 workmen as per the list enclosed 
and also non-payment of equal pay for equal work 
to these workmen. If not, to what relief these 
workmen are entitled ?” 

2. Shri Rani Har Singh appeared on behave of the work¬ 
man on 11-7-95. Thereafter the workman appeared in 
person. Claim w as not filed on 11-7-95 or 31-8-95 and on 
2-11-95. Nither the representative nor the workman ap¬ 
peared inspite of the case having been calld many times. 
No dispute exist between the parties as there is no statement 
of claim nor other pleading, A No dispute award is, there¬ 
fore, given in this case. 

2nd November, 1995. 

GANPATI SHARMA, Presiding Officer 

Tf fosefr, 2 777#, 19 9 6 

Til WT. 176—sfaftffar foriT ’TfkfTTtT, 1947 
(l947 TT 14) spy KTRT 17 % B 

RT'FR fwi^PIghr-T #£ fWRTFTgBJI % 7'4'T- 

fisr % TFT!' 17% TTTTTU % #7T, 

57777 ir fafrR y>nfw ium ii ##t btvr 

’Ti€fTfw fRlWTTgTT % TR'R #T JPPlfURT 

TRcT# art %rs>tr TRTR TT 7RT V,MX 711 

[#WT ^ 7-3401 l/ll/88-4ft-III(#)] 

^Votnio aifspfr# 

New Delhi, the 2nd January, 1996 

S.O. 176.—In pursuance of Section 17 of the Indusuial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government In¬ 
dustrial Tribunal, Vishakhapatnam as shown in the Annexure, 
in the industrial dispute between the employers in relation 
to the management of Vishakhapatnam Port Trust, Vishakha- 
putnam-530035 and their workmen, which has received by 
the Central Government on the ...... 

[No. L-3401 l/ll/8S-D.III(B)l 

B. M, DAVID, Desk Officer 
ANNEXURE 

IN THE COURT OF INDUSTRIAL TRTBUNAL-CUM- 
LABOUR COURT, VISAKHAPATNAM 
PRESENT : 

Smt. G. Jaishrec, B.Sc., LL.M., Chairman & Presiding 
Officer. 

Thursday, the 14th day of December, 1995 
I.T.T.D. No. 1/92 (Central) 

BETWEEN 

The General Secretary, 

Port & Dock Employees Association, 

Rama Padmal Nilayam, 

Door No. 14—25—32A (Upstairs), 

Dandu Bazar, Maharanipcta Post, 
Visakhapatnam-530002. .. .Workman 

AND 

The Chairman, 

Visakhapatnam Port Trust, 

Visukhapatnam-530035. .. .Management. 

This dispute earning on for final hearing before me in the 
presenco of the workman in person and the management in 
person, upon hearing (he arguments of both sides the court 
passed the following : 
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AWARD 

(1) In this case reference is made by the Government 
of India under Section 10(1 )(d) of the Industrial Disputes 
Act, 1947 for adjudication of the dispute existing between 
the management of Visakhapatnam Port Trust, Visakhapat- 
nam and their workmen, The dispute contained in the sche¬ 
dule of the reference is its follows: 

“Whether the action of the management of Visakhapat- 
nam Port Trust, Visakhaputnum in refusing to pay 
Hard Duty Allowance to the Electrical Staff and 
Electronic Technicians of Ore Handling Complex 
who arc working on the Sea along with Marine 
Staff is justified. If not, to what relief the workmen 
concerned uic entitled 7” 

(2) Claim statement is filed by the workmen through the 
General Secrotary, Port and Dock Employees Association. 
The substance of the claim is that the marine department 
workmen who are discharging their duties on the l ugs. Float¬ 
ing crafts, Drudgers and Launches etc. who carry workmen 
from one side to the other side of the canal and taking them 
to various parts on the sea for dredging the sea, to lighting 
buoys in tlie sea etc. and who are connected with the works 
of the deck side ol the cruft, are paid a special allowance 
called hard duty allowance, whereas the electrical staff and 
electronic technicians and others who are posted to work 
along with the marine workmen stated above, to provide 
repairs and rectifications of the electronic equipments of the 
crafts and who have to also attend navigational lights etc. 
are not paid this allowance even though the nature of work 
and the mode of discharging their duties, is very much 
hazardous when compared with the work of the marine 
workmen. It is pleaded that this electrical and electronic siaff 
are also eligible and entitled to receive hard duty allowance 
statins that the marine workmen will only dischurgc their 
duty on the deck side of the floating craft whereas this staff 
discharge their duties on the floating crafts in maintaining 
then- lights, electrical and electronic equipment by travelling 
on the sea in the floating craft along with the marine work¬ 
men and also on various parts on the sea to maintain cer¬ 
tain eauioment which arc installed on the sea itself. Thus, it 
is pleaded that hard duty allownuce may be directed to be 
paid to all the workmen who are working on the floating 
craft and at various scots where they have to go (in sea and 
face rough weathers of the sea on car with Marine Staff. 


(3) Li the counter filed bv the management, the claim 
is opposed stating that hard duty allowance is an allowance 
paid to the workers whose nature of duties ore arduous and 
the Electricians and Electronic Technicians of Ore Handling ■ 
Comdex are not entitled for pavmcnl of Hard duty allow¬ 
ance at all as their nature of duties are different from that of 
floating wafts staff. Even with regard to the floating crafts 
staff it, is stated that they are performing their duties uttadti- 
ed to the post held by them, and they are posted to vvdrk 
on Dredgers, tugs and launches etc. to attend to the dredgers 
and maintenance of the equipment which falls within the 
scope ot their work. In respect of electronic Technicians and 
electrician working in Marine Department they cannot be 
classified as employees performing arduous duty and hence 
cannot he paid hurd duty allowance. 


(4) On behalf of the workmen, WW1 and W\V2 are 
examined and no exhibits arc marked. WW1 is the secretary 
of the employees Union and WW2 is one of the workmen. 
On behalf of the management, the Asst, Executive Engined 
in Mechanical department of Visnkhapatnam Port Trust is 
examined as MWI. No documents are marked on either 
side. 

(5) The points that tirise for consideration are : 

(1) Whether tiie electrical staff and electronic techni¬ 
cians of Ore Handling Complex who are working 
im tire sea along with marine staff are entitled for 
payment of hard duty allowance ? 

(2) To wbut relief arc the workmen entitled 7 

(6) The electrical stuff and electronic technichtfb of Ore 

Handling Complex of Visakhapalnum Pori Trust claim a 
special allowance called hard duty allowance from the man¬ 
agement on the ground that they arc working on the Sea 
along with marine staff and performing duties which arc 
equally arduous as marine staff working on the dredgers, 
tugs, launches etc. on the sea. According to tho evidence of 
MW-1 they are having electronic equipments on the creugers 
but they are having maintenance staff for this electronic 
equipment consisting of one Asst. Foreman, Electronic tech¬ 
nician and o|ne Khalasl and this staff is allocated to marine 
department. And so far as staff of electric department arc 
concerned he says they are not paying any hard duty allow¬ 
ance to the staff as the duly performed by them are arduous 
and they are paying incentive on par with other staff working 
in Ore Handling Complex, And' he further slates that they 
work regularly on the land and only occasionally in the' 
crafts on the sea whenever there is a complaint in these 
fields by crafts and vessels. He further deposes that the 
workmen ill marine department are not getting incentive 
bonus which is paid to the workmen working in electrical, 
electronic and marine departments of Ore Handling Com¬ 
plex and the workmen in the marine department are requir¬ 
ed to work on the sen only, whereas the staff in the other 
departments including electrical and electronic staff work 
regularly on the land only and only occassionallv on the sea 
whenever required. This witness is not cross-examined by 
the workman. The position as stated by MWI is admitied 
by WWi and WW2. WWI in his cross-examination admit: 
that out of the marine workers, those who are working on 

dredgers are paid hard duly allowance and he can give the 

designalions ot the persons working on the dredgers and he 
gives the four designations carrying hard work allowance 
as (l) Sariang, (2) Caseassab, (3) Greaser and (4) Drivers 
of the dredger. Thus, ho admits that only these four posts 
on the dredgers carry hard duty allowance. He further ad¬ 
mits that on the dredgers there are staff on Ihe deck side 
and also on the engine room side and persons who are work¬ 
ing in (he engine room are paid hard dutv allowance and 
he does not know whether the hard duty allowance is nol 

paid to the deck staff as the nature of their duty is not 

arduous. Thus, he does not deny the suggestion that the hard 
duty allowance is not paid to the deck stuff ot marine de¬ 
partment and as the nature of their duty is not arduous, 
All this evidence shows that even in the marine department, 
all the employees who are required to work nlwuys on the 
sea only, are not paid this hard duty allov a nee but only 
certain categories on the dredgers ns mentioned by WWI arc 
paid this allowance having regard to the risky and aiduous 
nature of their duties. 
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(5) WW2 is examined to show unit the mULue ol uuh' 1 ' 
of electrical and electronic slall working in uic Handling 
Complex is arduous and risky, lie depose:; Ui.it he is work¬ 
ing as electrician Grade ! in Ore Handling l oir.p s.. since 
1990 and he repairs electrical equipments in 19c Handlin'-. 
Complex, lie states that they aie entrusted the woi 1 ; at lime 
to attend Navigational Signal situated at other sale of the 
shore of the Harbour (Nova Garden Area) and also to 
attend to the lighting system at the break water Imoycs, and 
they have to cross the limbom- rand by I 'Trees. They 
take electrical equipment along with them in the launches 
to those places and to reach the buoyes, they have to get 
into boats with the equipment and rc-acll tiie work spot, the 
travelling in the launch to work at those places is a risky 
one. And they have to walk ccrlain distance oil stones to 
reach the buoyes to repair the lights which tie situated .n 
the sea at break spots. T hus, his evidence is 1 licit though the 
work they do is risky and arduous, they me n't pahl hard 
duty allowance. Rut in cross-examination he ad'.rats that elec 
trical maintenance section and electronic section arc park; 
of mechanical department and Ore Handling ('-■niple.x is 
also part of mechanical section and electrical maintenance 
section is in the control of Chief Mechanical Engineer. Thus. 

the workman herein arc pait of mechanical ch partmenl and 
their regular work is on land only WW1 admits that he 
used to go to work at the huoyes two or three lime mini¬ 
mum in a month. This statement shows that thee? workmen 
are rarely required to go on the sea to attend to electrical 
repairs, WW2 states in his cross-examination that they regu¬ 
larly go to Nava Gardens for woik. Even assuming that they 
regularly go for this !.. the same is not son .-dued 
be risky or arduous by the management. As rii-.r.:-„ed by me 
above the mere working on the sea always is not considcieJ 
to be arduous by the management but the management has 
recognised only certain employees walking on the sea on 
the dredgers clc. as performing arduous duties and paying 
them hard duty allowance. From the evidence of WVVi and 
WW2 I find that the electrical and electronic staff wot king 
in Ore Handling Complex claim this allowance only because 
they have to travel on launches on the sea occasionally or 
even regularly to attend to repairs etc. of electrical or elec¬ 
tronic equipment on the sea. The travel'ing on the ^ea for 
the purpose of these repairs itself is not pp arditi-tts duty 
The evidence of VVW2 that they haw- in '"ill, • w cetlihi 
distance on stones to reach (he buoyes to repair (he lights 
is not regular as admitted by WW2 in his cross-examination. 
Thus, the work carried on by the workmen herein by trav< I 
ling on the sea is not at all aiduoiis. It is n- >r estab'ishccl 
that the work done by these woikmen is so arduous unit 
risky In natuie as that of ceitain ontccoii. s of woikmen Ha’ 
drivers of diedgers who ate paid hard du'v allowance md 
therefore they cannot mim this allowance on par with 
such employees. Fmfhei, AvVI stiff.-- that (he workman in 
marine department are mu yeltire incentive h, nu . x, fri -fi I- 


paid to tlie woikmen working in electrical, electronic and 
marine departments of Ore Handling Complex, thus, it is 
evident that ceitain employees woiking on the sea whose 
duties are risks and arduous aie paid hard duly allowance 
instead of incentive bonus and thus the management has 
acted reasonably in treating (he employees performing ardu¬ 
ous duties on ll.cc sea by paying them separate allowance in 
the place ol incentive bonus and the other employees who 
arc not s' placed cannot base any grievance about the same 
and cannot place themselves on an equal footing with such 
employees in claiming hard duty allowance. 


(0) For all 111-* said reasons, I come to the conclusion 
that the action of the management in refusing to pay hard 
duty allowance to the electrical stall, electronic technicians 
of the Handling Complex who are working on the sea along 
with marine stall', is justified. 

(7) Pi i-ii No. 2.—In view of my findings on point No. 1 
above, the workmen herein are not entitled to any relief. 

ffi) In view of my findings on point No. 1, and 2. above, 
tiie reference js answered accordingly and nil award is past¬ 
ed. Dictated to steno transcribed by her given under my 
hand and seal of the court this the 14th day of December, 
1995. 

3MT. G. JAISHREE, Chairman & Presiding Officer. 

APPEND!.': OF EVIDENCE IN r T.l D. No. 1,'92(c) 

WITNESSES EXAMINED 

For Wot Email : 

\YW!-- Iv r.uade .hi N.mlu 1 <n M-ia - '..men'. 

WXY2 —L. Apparuo. MWI— K. Bheema Rao. 

documents marked 


I .1 Win I in.ill Nil. 


Tor Management—Nil 
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fem, 2 1996 

TL an, 17 7.—AiArbHT fWJ 

1947 ( 1947 TT1 l) At URr 17 % A, A^STT 

Amf ttit.tt^, fmpi-fr w, A&7 A asrefira 
A TTTS fAAtaAT Ak W W'RT A ftT, sr^ST 
Af*JT^£ AtfrlAT fTTR 9 AvTtTGTK TTTCTlf-rTF 

TTftTTT'iT, sraWJ?: A q'STTd' At Sffirf-tFT TT'ft % Al 

AkAt rp^R At 2 6-12-95 At ava gar *TT I 

[*mT ma. 29012/45/93-mAaK (Masr)] 
ft- mb ffaa, arftjqnft 

New Delhi, the 2nd January, 1996 

S.O, 177.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947 ), the 
Central Government hereby publishes the Award 
of the Central Government Industrial Tribunal 
Jabalpur as shown in the Annexure in the indus¬ 
trial dispute between the employers in relation to 
the management of M(s R. S. Minerals works, 
Maihar, Distt. Satna (M.P.) and their workmen, 
which has received by the Central Government on 
the 26-12-95. 

[No, L-29012|45|93-IR (Misc.)J 
B. M, DAVID, Desk Olficer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL-CUM-LABOUR COURT. 
JABALPUR (M.P.) 

CASE REF. NO. C'GlTjLC(R) (152) 11994 
BETWEEN 

MJs. R. S. Minerals and Chemicals Works. 
Maihar, Distt. Satna (M.P.) 

AND 

Shri Motilal C|o Shri R, D. Nigum, General 
Secretary, C’hoona Mazduor Sangh, 
Distt, Satna (M.P.) 


PRESIDED IN : 

By Shri Arvind Kumar Awasthy. 
APPEARANCES : 

For Workman : None. 

For Management : Shri R. L. Sehgal. 
INDUSTRY : Minerals DISTRICT : Satna(MP) 

AWARD 

Dated, November 16, 1995 

This is a reference made by the Central Gov¬ 
ernment, Ministry of Labour, vide its Notifica¬ 
tion No. L-29012145193-IR (Vi vidh) dated 
13-9-1994, for adjudication of the following in¬ 
dustrial dispute :— 

SCHEDULE 

"aar aa ? «Aa Ann sttt, ntt. fmroar iro? 
TfTTc-n aaA, f5T5n TTPTT (T.T. ) % TTVAT 
soar efr AijdArra ftfti Am AT Aaru ftak 
8-9-92 A n»tT c; T fAA af-T ft TPTTlf) ^TFTTfArr 
| I afo aft, ft AffmT Wm fAff 3T7RTW 'T4 

% l” 

2. Notices were sent for filing of statement of 
claim to the parties and on 18-10-1994 manage¬ 
ment’s representative appeared but none appear¬ 
ed for the workman. Thereafter repeated notices 
were sent to the workman for filing the statement 
of claim, but neither the workman appeared 
nor the statement of claim was filed. Manage¬ 
ment’s representative remained present on most 
of the hearings and ultimately none appeard for 
both the parties. It is appears that the parties 
are not interested in pursuing the dispute. No 
dispute award is hereby passed. Parties to bear 
their own costs. 

\RVIND KUMAR AWASTHY, Presiding Officer 
at 2 OFRrff, 1996 

aa.srr. 17s.—AfAtfAr faare TrftarfAaa, 194 7 

(1947 fa 14 ) At mrr 17 A aarn^T A Aafra 
man: afta TTTrfrfl ara fa., aranar 

Alt: 2 ;bTTT T[?<T kta aakt 
% aaasraa A fas faaAaAf tte saA 

affiant % Ara aqAa A fafce AixtAAt 

Paata A Aafta avm AhAAAqT stfAra'a 
A Tata At STTrfAa qrxffl t, At Aafta man 

At 21 - 12-95 At ara gm an 

[dan tt-2 9 0 i 1/29/9 2-mt anr (fafaa)] 
ao uifo tfay, 
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New Delhi, the 2nd January, 1996 

S.O. 178,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award 
of the Central Government Industrial Tribunal 
Jabalpur as shown in the Annexure in the indus¬ 
trial dispute between the employers in relation to 
the management of SAIL, Calcutta and 1st at 
Time Stone Quarry Babupur, and their work¬ 
men, which has received by the Central Govern¬ 
ment on the 21-12-95, 

[No. L-29011 (29i92-lR(Misc.)] 
B. M. DAVID, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR(MP) 

CASE REF, NO. CGITJLC(R)(235)11993 
BETWEEN 

Shri C. S. Tiwari, General Secretary. Hin¬ 
dustan Steel Lime Stone Mazdoor 
Union, 79[ 10, Krishna Nagar, Satna 
(MP). 

AND 

The Executive Director, Steel authority of 
India Ltd,, Raw Material Division 6th 
& 7th Floor, Industries House. Camac 
Street, Calcutta & Manager, Is pat Lime 
Stone Quarry, Babupub Satna(MP). 

PRESIDED IN : 

By Shri Arvind Kumar Awasthy. 

APPEARANCE : 

For Workman : Shri Bisen, Advocate. 

For Management : Shri R. C, Srivastava. 
Advocate. 

INDUSTRY : Stone Quarry. DISTRICT 

Satna (MP) 

AWARD 

Dated : November 16, 1995 

This is a reference made by the Central Gov¬ 
ernment, Ministry of Labour, vide its Notification 
No. L-29011|29|92-TR(M) Dated LI 1-1993, for 
adjudication of the following industrial dispute; — 

SCHEDULE 

'W snreiefer wm tost- T^rr^sr 

TO (4.4. ) % sr^mtrf ffH 


Tyr(pr % qznfsrubpfr/ 

nfHfhftm «ffV trrrsrVr it hjwbtt 

h TOT RVpqf if *fcr" o;4 

TUU vjr=JT q f4 n , 5 Ti 4 Tf qURTnCr TqpftPw 
1 1 qfk eft 4^44 quiTEr farr spTEfw % 

STO %\” 

2 . Workman and the management appeared on 
several hearings, but the workman has not filed 
the statement of claim. Ultimately on several 
hearings none appeared for the parties. The 
dispute in regarding the duty leave and the travel¬ 
ling allowance to the leaders of the Union 
appearing before the Tribunal to represent the 
case. Prim a facie, there appears no force in 

the contention of the Union. However, in view 
of the fact that the statement of claim has not 
been filed and neither anybody appearing for the 
Union, it is clear that the Union is not interested 
in pursuing the dispute. No dispute award is 
passed. No order as to costs. 

ARVIND KUMAR AWASTHY, Presiding Officer 

q# ftwft, 9 qqqA, 1996 

Tr.srr. 179:—stfarthrer fWr qffcrhm, 1947 (1947 «rr 
14) spy urn 17 4 w^rro 4 , qt.TR 4 f£ 
rpurf % ttwfq % 4 tc f44nr4r 4k 744 t4vrI 4 sfrar, 
Xppfa 4 faffe fapTK 4 q-J-TTp- 4)44417 Wftf- 

vmr, =r from q. a Rtqf % qqrrr 4r smfqq 

4 r 4 r 5-1-96 4 ) rrr-q $qr qr 1 

['prrr "T-31 f) [2/4 2, 42 3fTf.WTT (fqfqtt)] 
qr.gq. t4?, xrq qfrjqrrn 

New Delhi, the 9th January, 1996 

S.O. 179.—In pursuance of Section 17 dl the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes Ihe award of (he Central Government 
Industrial Tribunal, Cum Labour Court No. 2, Bombay, 
as shown in the Annexure, in the industrial dispute between 
the employers in relation to the management of Bombay 
Port Trust, Mumbai and their workmen, which was receiv¬ 
ed bv the Central Government ori the 5-1-96. 

[No. L-31012|42|92-1R (Mkc.1l 
B. M. DAVTD, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO, 2, MTJMBAT 

PRESENT : 

Shri S. B. Pause, Presiding Officer 

Reference No. CGIT-2|'68 of 1993 
BETWEEN 

Employers in relation to the Management of Bombay 
Port Trust. 



I 


216 


THU GA'/HITU nr 7 INDIA: T\Nn\T’.Y 


J'«><VP\USA [Ml, 1917 


IP apt IT—Sec.. 3(ii)] 


AND 

Their Workmen 

APPEARANCE : 

For the Employer.—Mr. C\ D. Nargolkur Advocate. 

For the Workmen.—Mr. S. R. Wagh, Advocate. 

Bombay, dated 20th December, 1905 

AWARD 

Tlie Government ot India, Ministry of Labour hv its 
order No. J..-31012]42|92-1R (Misc.) did. 6-9-93 had re¬ 
ferred to the following Industrial Disputes for rdiudien- 
tion :— 

“Whether the action of the management of the Bombay 
Port Trust, Bombay in removing from seiviee ot 
Shri Prnbhuk.nr Mmlidhur Ramraje, Fitter by an 
order No. CME|EMD111695 of 9-8-84 is just, 
proper and legal V If not to what relief is the 
workman entitled to V ’ 

2 The workman Prabhakar Murlrdliur R.umaje plead¬ 
ed that he was in employment of the R.P.T. as the fitter, 
(Tune and Dock machinery establishment Tndira Dock from 
1-9-79 to 9-.8-K4. It is averred that after holding the 
depaifmenial enquiry as per the B.P.T. rules he was re¬ 
moved from service on 9-8-84. 

?. The workman contended that he accepted the charges 
on the suggestion of the union dint the charges were dropp¬ 
ed if he accepts the guilt. Fie further submitted that the 
office hearer of the union informed him so only because 
the management gave assurance to that effect. 

4. Tlie workman pleaded that he himself did not change 
the contents of the school leaving certificate on which he 
could get the employment. Jt is submitted that on inquiry 
his father told hint that it might have hem changed by 
the friends. It is averred that lie is a HindnlMahar by 
caste and the employment was reserved for that category. 
He nor his parent never relinquished their casle and adorned 
Buddha, community. There are several documents which' 
proves this fact. Under such circumstances it is submitted 
that the action of the management of I'emov'iig him from 
service is not just, legal and proper. Fie therefore prayed 
for reinstatement in service with continuity along with full 
hack wages and other reliefs. 

5. The management resisted the claim by the written 
statement Ea-‘ 3\ It is averred that the workman was 
appointed against the reserved vacancy for the scheduled 
caste. At the lime of nppoinment the workman produced 
the School Leaving, Certificate issued hy C. T,. Boys High' 
School, Dadar showing his caste “Hindu-M.diai - '’ which is 
rccogmVed as scheduled castes. It is pleaded Unit his appoint¬ 
ment was made on the strength of the su'd school leaving 
eeitifiente. 'I he workman " as recommended by line Em¬ 
ployment F'(Chance Office, Bombay. 


6, After selection as per the procedure Ihe employment 
verification reference was made to (he school authorities of 
the workman for ascertaining genuineness of the school 
Leaving Certificate produced by the workn in by manage; 
ments letter did. 19-8-88. It name to know from the 
concerned authorities that (here me many irrefidlarit'es in 
the school leaving certificate submitted hy the worker. Tlie 
most important was regarding the caste. It being the 
innlor misconduct the workman was ctnirccs.ii-ctej under 
the B.P.T. conduct and discipline rules. Alter duo inquiry 
the workman was found guilty of the s ml chamm. The 
workman himself admitted these chai? ,5 s tv/ his Idle! did. 


4-6-81. lie hud mentioned there that on his friend’s ad¬ 
vice he changed the school leaving certificate. In the said 
letter lie also requested 1 Ihe management to consider his case 

sympnllieticnllv. 

7. lit the enquiry also the workman pleaded guilty to 

flic factual aspect of the chargesheet and gave the volun¬ 
tary statement through his defence representative Mr. 

Sh.iithhag. Afler considering the whole matter order of 
removal was pasted on 9-8-84. He preferred the appeal 
upninst the said order which was also rejected. 

8. The management pleaded that the worker oamo before 

the Tribunal with entirely new story. They denied the 
contentions taken hy the worker m his statement of claim. 
Tt is denied that the representative of the worker in depart¬ 
ment inquiry advices him to plead guilty. It is submitted 
that under such circumstances there is no merit in the 

case and the reference may he answered in favour of the 

management. 

4. I lie Issues that fall for my consideration and my 

fifsling.-i ihcrc on are as follows >— 

Issues Findings 

t. Whether the domestic inquiry held against 
tin- v,oi knimi was against thte principles of 
Natural Jirstice ? No 

2. Whether Hie action of the mgt in remov¬ 
ing from service the worker is just, proper 

and legal ? Yes 

3. If mil to wli.il relief is the workman Does not 

entitled to ? survive. 


REASONS 


If rrnhliaknr Murlidhar Ramraje (Ex-6) affirmed that he 
wa, horn as Hiijdu-Mahar which is a scheduled caste. He 
never converted to Buddha religion. He further affirmed 
that h's parents, sisters, brothers belong to Hindu-Mahar 
caste. His father who is in service of B.P.T. has the 
re lord to -hinv that be is Hindu Mahur. 

11. It is not in dispute that the workman got employment 
>n vacancy purely reserved for scheduled caste. Tt is not 
in dispute that the workmen produced the school leaving 
certificate (Fx-4|3). Jn the said certificate his race and 
caste was shown ns Hindu-Mahar. According to Ramraje 
the Ad certificate was in possession of his father which 
he produced, lfo affirmed that he had not made charges 
in the said ecltificate but he does not know who recorded 
ins caste as Buddha when he was admitted to the school. 
Acaii-duvr l-.i him (lie change in the certificate might have 
bee i 'rule by -his fatliei’s friend. 

12. The worker affirmed that he narrated the story of 
the change in school leaving certificate to Shanbluig the 
Seciclary of the Un'on who was handling his case. 
According to him Shanhhag told him that if he admits the 
'■'■'It he will he in a position to convince the concerned 

B.P.T. officer* and the chargesheet will be withdrawn. 
On his assurance he admitted those charges. To substan¬ 
tiate tic's he should have examined Shanbhag as his witness 
hut lie had not done so. fn the reply to the chargesheet 
tl." > i.il r.i’n had admitted the guilt of the said charge 
(E\A2). It does not speak regarding the suggestion of 
Hie Secretary of the Union to admit the guilt, ft can be 
further seen that on its basis if the charges were not dropp¬ 
ed. i - lint case H-e worker would have defended his 
case before tho enquiry officer. But he had chosen fo 
admit the cuil! again. T therefore find that the theory 
vh'-.h the workman had put forward is quiet unbelievable. 
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13, It is not in dispute that the school leaving certificate 
which was produced by the worker shows his casts as 
Hindu-Mahar but infact ih the school register his race and 
caste is shown as Buddha. It is therefore, the departmental 
inquiry was init'ated against him. He was found guilty. 

I do not find any irregularity committed by the inquiry 
oilicer which can be said to be against the principles of 
Natural Justice. 

14. The workmen could get the post as he was shown 
as Hindu-Mahar the community in the Scheduled caste. 
As he was shown as Buddha he cannot be sa'd to be a 
person from schedule caste. The result is that he is not 
eligible to get the said post. It is tried lo aigpc on hchait 
of the worker that his parents are Hndu-Ma'inr. His 
sisters and brothers arc Hindu-Mahar. In such a case this 
reference may he treated as a mcrecy petition and he nun 
be granted the relief which he prayed for. I am no inclined 
to accept this submission. All the pleas which he had taken 
in the present matter could have been taken by him before 
the inquiry officer. This is all after thought. I do not Imd 
any reason to accept it, When I have come to the conclu¬ 
sion that the enquiry which was held against the workmen 
was just and proper the scope is very limited. It is to be 
seen whether the findings are perverse but that is not the 
case of the worker also. T| is to he seen whether the nun Mi - 
ment Imposed is disproportionate to the charges proved 7 
That also cannot be said to be correct in this matter because 
the post which the worker could get was reserved for the 
scheduled caste. If he would not have shown of that cate¬ 
gory then he would not have selected for the same. The 
result is that as he is found guiltv of giving a false certificate 
he is liable to be removed from the service. T therefore find 
that the action of the management is just and proper. In the 
result T pass the following order : 

ORDER 

1, The action of the management of the BPT, Bombay 
in removing from service as Shn Pnhhaknr Miirli- 
dW Ramraie. Fitter by the order No. CNE|EDM| 
11695 of 9-8-84 Is just, legal and proper. 

2. No order as to costs. 

S. B. PANSE, Presiding Officer 

2 trTTTt, 1996 
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New Delhi, the 2nd January, 1996 
S.O. 180.—In pursuance of Section 17 of die 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Central Government Industrial Tribunal, 
New Delhi as shown in the Annexure in the Indus¬ 
trial Dispute between the employers in relation to 
57 GI/9 (—7 


the management of Central Bank of India and 
their workmen, which was received by the Cent¬ 
ral Government on 26-12-95. 

[No. L-12012l445|89 DlIAjlR(B-lI)] 
BRAJ MOHAN, Desk Officer 

ANNEXURE 

BEFORE SHR1 GANPAT1 SHARMA : PRE¬ 
SIDING OFFICER : CENTRAL GQVT. 

INDUSTRIAL TRIBUNAL : NEW DELHI 

I.D. No. 45 j 90 

In the matter of dispute between : 

Shri Vijender Kumar sjo Shri Ram Parkash, 
Village|Post Bambarpari, Gaziabad. 

Versus 

The Assistant General Manager, Central 
Bank of India, Zonal Office Link 
House, Bahadurshah Zafar Marg, New 
Delhi. 

APPEARANCES : 

Workman in person with Sh. H. C. Chatur- 
vedi 

Shri D. D. Kapoor for the Management. 

AWARD 

The Central Government in the Ministry of 
Labour vide its Order No. L-12012|445[89-D.2A 
dated 8-4-90 has referred the following industrial 
dispute to this Tribunal for adjudication : 

“Whether the action of the management of 
the Central Bank of India in termina¬ 
ting the services of Shri yijendar Kumar 
is justified ? If not to what relief the 
workman is entitled to ?" 

2. The case was at the stage of filing of docu¬ 
ments when the parties sought adjournment for 
settlement. The joint application was hied by the 
parties and they also made statement in the court 
that the matter has since been settled vide settle¬ 
ment dated 6-11-95. In view of this situation no 
dispute exists between the parties, No dispute 
award is given in this case. The settlement filed 
in this case shall form part of this award. 

6 th November, 1995. 

GANPATI SHARMA, Presiding Officer 
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New Delhi, the 2nd January, 1996 

S.O. 181.—In pursuance of Section 17 of the Industrial Dis¬ 
putes Act, 1947 (14 of 1947), the Central Government hereby 
publishes the Award of the Central Government Industrial Tri¬ 
bunal, Chandigarh as shown in the Annexure, in the industrial 
dispute between the employers in relation to the management 
of Northern Railway and their workman, which was received 
by the Central Government on the 1-1-96. 

[No. L-41012/156/93-IRBI] 
P. J. MICHAEL, Desk Officer 
ANNEXURE 

BEFORE SHRI S- R. BANSAL, PRESIDING OFFICER, 
CENTRAL GOVT. INDUSTRIAL TR1BUNAL-CUM- 
LABOUR COURT, CHANDIGARH 

Case No. ID 31/95 

Ram Sumer.Applicant. 

Vs. 

Divisional Railway, Manager, (Northern Railway. Ambala 

Cantt. 

For the workman : B. R. Prabhakar. 

For the management : Shri N. K. Zakhmi, 

AWARD 

In exercise of the powers conferred by clause ‘D’ of sub-Sec- 
tion 1 of Section 10 of the Industrial Disputes Act 1947, 
(for short called as the Act), the Central Government vide letter 
bearing No. 41012/156/93-lR(B) dated 3rd May 19y5 referred 
the following dispute between the workman Earn Sumer and 
management of Northorn Railway to this Court for adjudi¬ 
cation :— 

“Whether the action of the management in terminating the 
services of Shri Ram Sumer, on finding him unfit in 
B-category after medical examination and not offer¬ 
ing employment in any other category is justified 7 
If not, to what relief is the workmen entitled V" 

On receipt of the notice workman appeared through B.R. 
Prabhakar and the management appeared through 
Shri N. K. Zakhmi, The case was adjourned several 
times for filling of claim statement. The workman 
however did not turn up. Ultimately the representa¬ 
tive of the workman, has made the statement that 
the workman is not responding despite repeated let¬ 
ters and personal reminders and, therefore, he is not 
in a position to file any claim on his behalf or lead 
any evidence thereof. On the basis of the statement, 
learned representative of the workman closed the 
evidence of the workman. Rep. of the management 
also closed Us evidence. 


Since there is no evidence to substantiate the allegation as 
made by the workman before the appropriate Govt, necessitat¬ 
ing the raising of the present reference. I have no option but 
to answer the reference against the workman. In order accord¬ 
ingly appropriate Govt, be informed. 

Chandigarh 
Camp at Ambala 
28-11-1995 

S. R. BANSAL, Presiding Officer 

2 1996 
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Nfcw Delhi, the 2nd January, 1996 

S.O. 182.—In pursuance of Section 17 of the Tndu (rial Dis- 
putes Act, 1947 (14 of 1947), the Central Government hereby 
publishes the Award of the Central Government Industrial 
Tribunal, Kanpur as shown in the Annexure, m the industrial 
dispute between the employers in relation to the management 
of Northern Railway and their workman, which was received 
by the Central Government on the 1-1-96. 

[No. L-41011/47/89 1RBI] 
P. I. MICHAEL, Desk Officer 

ANNEXURE 

BEFORE SRI B. K. SRIVASTAVA, PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUN AL- 
CUM-LABOUR COURT, PANDU NAGAR, 
KANPUR 

Industrial Dispute No. 190 of 1990 

In the matter of dispute between : 

Zonal Woiiking President, 

Uttar Rly. Karamchari Union, 

96/196, Roshan Bajaj Lane, 

Ganeshganji, Lucknow, 

AND 

Dy. Chief Mechanical Engineer, 

Carnage end Wagon Shop. 

Northern Rly. Lucknow. 

1. Central Government, Ministry of Labour, Vide its notifica¬ 
tion No, L-41011/47/89 I.R.D.U. dt. 22-8-90, has referred 
the following dispute for adjudication to this Tribunal— 

“Whether the Dy. CME, CAW Shop, Northern Railway 
Lucknow was justified in not granting the scale of 
Rs. 260-400 to S/Sri Gaya Prasad and 17 other* 
w.e.f. 1-8-78 in pursuance of Railway Board's letter 
No. 561-1/05-32/1016 (Biiw) dt. 7-12-82 and also 
consequential benefits, If not, what relief the work¬ 
men are entitled to ?” 

2. As is obvious from above in this reference there i* 
mention of Gaya Prasad and 17 others but the name of 
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17 others have not been given out. Clarification was .sought 
Irom Ministry, but no reply was received. It appears that those 
17 fillers also did n(>t appiuached 1 this court. Claim siatemeni 
has been filed i n behalf nf only Gava l’rusad, Hence, ielei cute 
will be answered m respect of Gaya Prasad alone. 

a. In his claim statement Gaya Prasad has alleged that he 
was initially appointed as kiialasi on 1-11-75. From 24-8-79 
he was promoted as lifter which fall in unskilled category. 
Subsequently hy Railway Board’s letter no. 561-1/05-32/1016 
(Fiiw) dl. 7-12-82 all unskilled workers were categorised as 
skilled in the pay scale of 260—400. Hence the concerned 
workman too became entitled for the above grade as a fitter 
but the opposite party C&iW Department of Fuck now was 
jailed to give this grade to him illegaly. Hence he is entitled 
for this grade from 1-8-78 in terms of above mentioned lailway 
board’s letter. 

4. The opposite party has filed reply in wbicli the case of 
the concerned workman regarding his appointment and pro¬ 
motion from 24-8-79 is admitted. However, denial of the 
glade in terms of railway board’s letter dt. 7-12-82 is justified 
on the ground that is thii Lifter was not covered by this noti¬ 
fication, Subsequently on the representation of later their cate¬ 
gory was also included and grade was given. 

5 The concerned workman has tiled reply in which nothing 
ficslt has heen said. 

(i. The only point which needs consideration is whether 
l ifter was covered by category of unskilled workers to whom 
benefit of Railway Board’s letter dt. 7-12-82 has heen exten¬ 
ded. There is hurd'lv any need for any evidence except refe¬ 
rence letter dt. 7-12-82. The railway have filed its extract 
which is I st. M-l whereas workman has also filed its copy. 
I have compared both the two and find that F\t. M-l filed 
hy opposite party is not complete. The copy of mil way 
hoard’s letter dt. 7-12-82 would go to show that fifttf book 
man at serin! no. T lave been mentioned, 'they belong >•, 
semi'kfiled category and have been given benefit -of skilled 
worker bv the above mentioned circular. When the contention 
of the advocate of the opposite party was drawn to this 
entry lus reply was that i iftcr Hook Man is distinct fiom 
lifter. T do not agree with this explanation. There appears to 
he 'iime confusion in the mind of the opposite party in draw¬ 
ing 4 distinction between lifter and lifter Hookm.n as their 
inh is almost identical. I see no reason ns to why Railway 
Board would have intended to exclude I 'her fiom this cate 
goi y specially when (his benefit was extended to them subse¬ 
quently on representation made bv them. 

7. Hence, mv finding is that the case of the concerned 
wnikman is covered by above mentioned inilwav board’s letter 
and he was entitled for made of skilled worker from the date 
of his promotion vi/. 1979 and he wifi he entitled for difference 
of wages on the above basis in lemis of above mentioned 
letter of railway board. Workman shall also be entitled for 
costs a- Rs. 100/- 

8 . Reference is answered accordingly. 

21-12-95 

B. K. SRTVASTAVA. Presiding Officer 
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New Delhi, the 2nd January, 1996 

S.O. 185.—In puis nance of Section 17 of the Industrial 
Disputes Act, 1947 114 of 1947), the Cenlial Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Kanpur as shown in the Anne.xure, in 
t/ie. industrial dispute between the employers in relation to 
the managcrfient of RBI and their workmen, which was 
received hy the Central Government on 1-1-1996. 

INu. I-12012/38/88-1R (B-I)JI 
P. ,1. MICHAFL, Desk Officer 
ANNEXURE 

BEFORE SRI B. k. SRIVASTAVA RESIDING OFFICER 
< ENTRAI. GOVERNMENT INDUSTRIAL TRIBUNAL- 

CUM-LABOUR COl-’R'I. PANIJU NAGAR. KANPUR 

Industrial Dispute No. 203 if 1990 

In the matter of dispute : 

BETWEEN 

[he Cieneral Secretary, 

Reserve Bank Workers Organisation. 

37/19-C The Mall 

Opposite Reserve Bank of India, 

Kanpur. 

AND 

Tie Manager Reserve Bank of India, 

The Mall Kanpui. 

AWARD 

1. leiiTial Cioxcnmeut, Ministry of labour, title its 
Notification No. 1.-12012'38. H8-D.1V (A)/1R t Bill J dated 
25 - 9-90 has icfcireJ the Billowing dispute lor ndjudiction to 
this Tribunal—- 

Whether the action of the Reserve Bank of India, Kanpur 
in adopting different set of formulae in the matter 
of Pay Fixation of workman thus resulting in 
drawnl of less pay by Sri Bcchau Singh, C ierlc 
Or. 11/Coin Note Examiner (ir. IT vis-a-vis his 
juniors in the grade viz. Sri V. K. Shukla and Sri 
C. K, Sharma is justified ? If not. to what relief 
the workman is entitled to and from which date 7 

2. The concerned vvoikmun Meehan Singh in his claim 
statement has alleged that he was taken as class IV employee 
by the opposite party Reserve Bank of India on 3-1-72 at 
Kanpur, lie was confirmed on 17-4-74. lie was promoted 
in class ill cadre on 1-7-80 and was confirmed on 1-8-82. 
Subsequent to the appointment of concerned wcukman 
Chandra Kishore and Vagal Kishore Shukla were’ given 
appointment iri class IV cadre and were also promoted and 
confirmed subsequent to concerned workman in class ITT. 
Still the management has fixed the pay of concerned workman 
in class HI cadre less lhan that of the above two persons. 
Hence, he is entitled for parity of pay witn the above men¬ 
tioned two persons. 

3. The opposite parly has filed reply in which it has been 
alleged that the concerned workman was recruited as Ma?door 
where as the two other persons were icertified as peon. 
Their status and cadre is different as they were taken in 
class HI cadre. Further on promotion their pay became 
obviously different. Tn this wav there has been no discrimi¬ 
nation and question of parity does not arise. In the end 
it is alleged that the concerned workman aft-T subsequent 
wane revision was grunted parity w e.f. November 1987 and 
a sum of Rs 5351 50 paisa has heen paid as arrears 

4. The concerned wnikman was afforded re-peat"d opportu¬ 

nities to prove his case but no evidence was adduced. 
On this basis the management also did not adduce any evi¬ 
dence, tt was for the concerned workman to prove that the 
initial status was equal to that of Chandra Kisfunv and 
Yugnl Kishore Shukla and on that basis alone parity in pay 
cm be claimed alone. “ 
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5 Since the concerned workman lias failed to prove ,‘0 
my award is that the action of the management in denying 
the concerned workman equal pay to that of Y. K. Shukia 
and C. K. Shnrma was justified and he would not be entitled 
for any relief. 

6 . Reference is answered accordingly. 

B. k. SRI VAST, \V \, Presiding f>/licer 

rft faoM, 2 ■STnA'bt 'soils 

ijtt nr jh 4 : ^--dmftFr^r fom urtTf'-Ppr, mu (isn7Ti 
14) cpt arrT 17 % ff, TROn spifF TT WTO 

qE.n-PTT Y T wf fto t Tft, 

ff fafaTO -rffbzfTf^rrr fawR rr i^TFr TOTOR ift^l rETTT 34t«J- 
jfpnTI, =r<rfpr^ % FTF *f>T TTOrfuTA T TT fr t, Tt FSlW WF i’ll 
i-i-yo tt ftn mi i 
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New Delhi, the 2nd limitary, J°96 

SO 184—In pursuance of Section 17 of the fnduslnal 
Disputes Act. 1047 (14 of IM-17 K the Central Government 
hereby publishes the Award of the Central Government In¬ 
dustrial Tribunal, t hitndiijnrh as shown in the Annexure, in 
the industrial dispule between the employers in relation to 
the management of State Bank of Patiala and their woikman, 
which was received by the Cential Government on 1-1-ITto. 

[No. J -170i.V2D/V0-lRU[) 

P. J. MICHAEL, Ue,k Officer 

ANNEXUKE 

IN THE COl 1KT Ob SHRI S. R. BANSAL, PRESIDING 
OFFICER. CFNTRAb GOVFRNMENT INDUS 1RTA1 
CUM-LABOUR COURT, CHANDIGARH 

I.D. No, 50/1991 

Surinder Kumar, Workman 

Versus 

State Bank of Patiala through General Manager, State 
Bank of Patiala, The Mall, Patiala, ...Management 

PRESENT : 

1. Shri S. P„ Sharma, representative for workman, 

2. Shri N. K. Zakhmi, representative for the Management. 

AW A RD 

The Central Government vide Notification No. L-12012/ 
239/90-IR( B.3) dated 8-5-1991, in exercise of the powers 
vested in it under Section 10(1)Id) of the Industrial Dis¬ 
putes Act, 1947, referred the following dispute to this Court 
for adjudication :— 

“Whether the action of the Management of the State 
Bank qf Patiala in relation to their Railway Road 
Branch at Karnal in terminating Ihc services of 
Shri Sltrindcr Kumar, Sub Stuff with effect fioin 
4-3-1986 is just, fair and legal 7 If not, to what 
relief the workman concerned is entitled to and for 
what date 7" 

On receipt of the above-said reference from the Central 
Government, notice was sent to the parties, as a result of 
■which, the workman appeared and filed his statement of claim 
dated 26-6-1991. The respondent Management filed their 
Written statement to the statement of claim and Thereafter 
the workman also filed a replication to the written statement. 


in his claim statement, the workman alleged that he was 
employed as a I’eoii-c uni-Far ash by an oral order with effect 
from 14-1-1985 at Sangoha (Kama!) and thereafter after a 
break of three days he was again employed as Peon-cuin- 
lurash al the same Branch with effect from 15-3-1986. Ac- 
coiding to him, lie worked as such in the said Branch upto 
12-4-1985 wherein his services were terminated by the Res¬ 
pondent-Management, He further asserted that he was again 
employed us Godown Chowkidar with effect from 16-10-1985 
and he worked upto 3-3-1986 when iris services were lermi- 
npted by the Management. According to him, his sanction 
was upto 15-3-1986, but the Management terminated his ser¬ 
vices on 3-3-1086 befme the expiry o'f his sanctioned icruiie. 

I s per liis usseition, the Local Officers in the Bank on leveipt 
instructions from the Head Office terminated his sei vices 
\iirh v'ew to sec that he did not complete 240 days 
service m the Bank. As per his claim Aalemcilt his termina¬ 
tion was illegal, and violative of the provisions of the Indus¬ 
trial Disputes Ac I, J947. The respondent Management, in 
any case, maintained that the workman had not completed 
240 .lavs anil thus, sei vices have been terminated, as 
there was no work with Ihe respondent-Mnnacemcnt in the 
Bank for being pei'flormed by the workman after 3-3-1986. 

With a view to eiiable the paities to lead their evidence, an 
opportunity was afforded both to the workman and the res¬ 
pondent-Management and the woikmnn, (hits, filed his affida¬ 
vit. Exhibit W-l dated 23-2-1993. The Respondent-Manage¬ 
ment also likewise affidavit of Shri Panmijit Singh. Deputy 
Manager. The State Bank of Patiala, Head Office, which is 
Eshihit M-1. Both flic deponents of affidavits wcic also cross- 
examined by the opposite party. 

In his affidavit Fihihit W-1, the workman deposed that his 
Services had been terminated by Ihc Management, inter-n!iu. 
on the following main grounds, besides others : ~ 

ii I the Management terminated his sei vices in view of 
the instructions from the Head Office that services 
of all those temporary employees who hud crossed 
200 days may be terminated and they should nol 
be allowed to cmplcfc 240 days; 

(ii) that reasonable and required opnoiiunitv was not 
affoidcd t<j> him before termination of services; 

(iir) that he was employed against a permanent post 
and thus services could not be terminated : 

tiv) that he was not paid the required compensation nor 
the other provisions of the Industrial Disputes Act 
were complied with. 


The workman tendered documents Exhibits W.2, W.3, W.4. 
W.5 and W .6 with a view to prove that his performance in 
the Bunk during the period of his employment was quite 
satisfactory and that there was nothing adverse against him. 

The rcspondent-klanagenicnt in the affidavit, Exhibit M.l 
of Shri Paramjit Singli, Deputy Manager, however, slated 
that the workman was engaged in the Bank from 14-1-85 
to 11-3-1985, 15-3-1985 to 12-4-1985, and lastly from 17-10-85 
to 3-3-1986. According to them, he used to be disengaged 
whenever his services were not required by (he Bank." As 
per this affidavit of the Management, the engagement of the 
workman for day-to-day work was purely on temporary basis 
and he had not completed 240 days as per requiiement of 
ihe law. It is further deposed in his affidavit that the wn,k- 
man was even given an opportunity, amongst others, in the 
year 1986 for permanent absorption as per Scheme of ihc 
Government of India. Ministry of Labour, New- Delhi and 
applications were invited for all the cx-tcmnoinry employees 
through advertisement in the leading newspapers and Bank- 
circulars. It is asserted (hat the workman bad also applied 
for in response to the said advertisement of the Rank and 
lie was even interviewed, but was not found fit for perma¬ 
nent absorption. According to the respondent-Manapcmcnt. 
since the workman had not completed 240 day-, he has no 
claim, whatsoever, to stake wiih Respondent-Management 
Rank. 
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i have heard the representatives of the pnitic-s and have 
also gone thiongh the record carefully. W.W.l Surindcr 
Kumar Workman in his cross-examination has admitted his 
employment with the Bank from 14-1-1955 to 11-3-1985, 
15kM9H5 to 12-4-1985 and 17-10-1985 to 3-3-1986. Accord¬ 
ing to him, his employment was sanctioned upto 15-3-19S6, 
bu: it was disengaged with effect from 3-3-1986. He has 
also admitted that he had not made any representation before 
Bending the demand notice lo the responderit-jMun.igcmcnl 
alleging that his termination from services was illegal. 1-Ie 
hak also admitted that in pursuance to the advei lisement in 
1991, he joined the Bank on fresh employment. From this 
admission on the part of Ihe workman, in his cross-examina¬ 
tion, it is clear that the workman had not worked for 240 
days in the 12 months preceding to the date of his termi- 
nalion. According to the representative of the Management, 
the period for which the woikman had worked comes hardly 
to 173 days. As brought on record, the Management termi¬ 
nated the services of the workman with effect from 3-3-1986 
.been use there was no work theicnftcr in Ihe Branch, which 
Wei.s l'etpiired to be performed by him. Evidently, since the 
workman had not completed 241) days ,0 per provisions of 
law, lie cannot legally base his claim as alleged with the 
respondent Bank. There, thus, appears to nothing wrong 
in the action of the respondent-Managenienl in termination 
of his services with cllecf fiom 14-3-1986. 1 he aliened action 

of the respondent Management, thus, appears to just, fair 
and legal and (tie workman is not entitled to any relief. The 
refeienee of the Central Government shall stand unsweicd 
accordingly and the appropriate Government he, thus, 
informed. 


t, naedigarh. 

Dated, December 11. 1995. 

S, R. BANSAT, Presiding Officer 
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industrial Tribunal, Kanpur as shown in the Annexure, in 
the industrial dispute between the employers in relation to 
the management of Northern Railway and the workmen, 
which was received by the Central Government on 3-1-1996. 

[No. 1 .-41012/43 /94-IRBT1 
P. J. MICHAEL, Desk Officer 


ANNEX LIRE 

BEFORE SRI B. k. SRIVASTAVA, PRESIDING OFFICER, 
tEN JKAL GOVKRNMFN I INDUSTRIAL TR1BUNAL- 
lUM-LABOUR COURT, PANDU NAGAR. KANPUR 
Industrial Displile No. 69 of 1995 


In the matter of dispute : 

HE! WEEN 


The Zonal Working President, 

Uttar Railway Karamchari Union. 
96/196 Roslian Bajaj Lane, 
Gancshganj, 

Lucknow 


AND 

'Ihe Divisional Railway Manager 
Uttar Railway, 

Flazratganj, 

Lucknow, 


AWARD 


1. The Central Government, Ministry of Labour, New 
Delhi, vide its Notification No. T.-41012/43/94-lR B.l, dated 
15-6-95, has referred the following dispute for adjudication to 
this Tribunal— 
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if^TTSTTf 5fp: 7B35 % fuT, m'W H fafFT 
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kftjTTUT, Z, 

IfcSffVT R’Ri'TT ffiT 3-1-9 6 ffiT STUB f3TT Bf I 

[bbti n«r- 41012/43/9 4 —mtc wt =fr Bit] 

ffo^o BT'^^TuT, 

New Delhi, the 4th January. 1996 


Whether the action of the management of Northern Rail¬ 
way, Lucknow in refusing to pay arrears of Salary 
in the scale of Rs, 1600—2660 w.e.f. 22-5-86 to 
6-5-1988 lo Shri K. K. Puri, the then Parcel Super¬ 
visor and treat him promoted as Chief Parcel 
Supervisor w.e.f. 9-2-1991 and pay him arrears in the 
scale of 2000—3200 from February, 1991 till he was 
actually promoted to the post is justified 7 If not, 
to what relief is (he workman entitled to ?"’ 


2. In the instant case despite issue of notice neither the. 
workman appeared nor filed statement of claim. It thus 
appears that the concerned workman is not interested In pro¬ 
secuting his claim. 

3. Therefore, in view of above the reference is decided 
against the concerned workman for want of pleading and 
proof. 


S.O. 185.—Tn pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947). (he Central Government 
hereby publishes the award of the Cenrrd Government 


4. Reference is answered accordingly. 

B. K. SRIVASTAVA, Presiding Officer 
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